
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

LONG-TERM GOAL 

To reduce deceptive and coercive practices during the recruitment process and 

violations of fundamental principles and rights at work, as well as other human 

and labour rights, through increased safe migration options, effective regulation 

of public and private employment agencies, and accountability of unscrupulous 

actors  

Producing and disseminating 

global knowledge and guidance 

about fair recruitment including 

through the media 

• Draft proposal on the 

definition of recruitment 

fees and related costs to 

be adopted by a tripartite 

meeting of experts and 

serve as the international 

benchmark for action 

 

• Conduct innovative 

technology to reduce 

abusive recruitment 

practices in cross-borders 

contexts 

 

• Collaborate with the 

media in pilot countries 

to investigate 

recruitment abuses and 

promote solutions 

propose 

Establishing fair recruitment 

processes in selected migration 

corridors and sectors 

• Scale up fair recruitment 

practices from Nepal to 

the Jordanian garment 

sector 

 

• Establish fair recruitment 

corridors from Nepal to 

Qatar in the construction 

sector 

 

• Scale up and establish fair 

recruitment corridors 

from the Philippines to 

Hong Kong SAR and Qatar 

domestic work sectors 

 

• Promote fair recruitment 

processes into and from 

Tunisia 

 

Providing reliable information, 

improved services, including 

facilitating access to justice to 

migrant workers in the 

recruitment process 

• Expansion of the 

geographical reach of 

ITUC Migrant 

Recruitment Advisor on 

two countries 

 

• Increase access to justice 

for migrant workers 

victim of abuses during 

recruitment 

 

• Empowerment of 

workers’ organisations to 

support migrant workers 

throughout the 

recruitment process and 

building of alliances 

between peers in 

countries of origin and 

destination  

  

 


