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Source: Cedefop 1st European skills and jobs survey (2014)
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* Channels of skill formation, adult EU workers
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Bundling workplace practices 

drives workplace learning…

3Source: Cedefop / Eurofound 4th European Company Survey (2019)

…and extensive learning 

fosters higher employee 

wellbeing and company 

performance
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Algorithmic management and the future of skills 

formation and matching?

• Algorithmic vetting 

• Algorithmic ranking (prioritisation for 

tasks/rewards/punishment)

• Personalised and quick (algorithmically 

determined) learning 

• Client feedback/ratings

• Limited portability due to algorithmic non-

transparency

Source: Cedefop CrowdLearn studies

Skill development in the 

platform economy
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Skills vs. algorithms?

SkillsJob stability

Task complexity

Changing job-skill 
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High involvement 
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Workplace 
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