
 

 

 

 

 

 

 

 
 

 

Background  

The COVID-19 crisis has accelerated the changes in the world of work. It also reminded us that no one is spared from 
the need of re-skilling and upskilling and learning new methods to be active at work. The sense of urgency is felt widely 
and more strongly than ever to establish effective skills and lifelong learning systems in order to support the resilience 
of the workforce against current and future disruptions. To respond to this need the ILO Centenary Declaration for the 
Future of Work and its human-centred approach make a strong case for acting on a “joint responsibility” to invest in 
people’s capabilities. Further, the 2021 International Labour Conference adopted comprehensive Conclusions on Skills 
and Lifelong Learning, and tasked the Office to develop a strategy for skills and lifelong learning that will provide the 
vision and the objectives for ILO involvement in the subject. This Strategy will be discussed for adoption in the 
November 2022 Governing Body. 
 
The ILO has established a Global Programme on Skills and Lifelong Learning (GPSL3) to deliver on these 
expectations. The GPSL3 serves as an operational arm of the ILO Global Technical Team on skills and lifelong learning. 
It works as an accelerator of the Office’s actions to reach the ILO Programme & Budget Outcome 5. It also serves as 
facilitator of knowledge management and innovation on skills and lifelong learning. As such, it works closely with the 
ILO regional and country offices, the International Training Centre of the ILO (ITCILO) and the Inter-American Centre 
for Knowledge Development in Vocational Training (ILO/Cinterfor).  
 
ILO’s ability to pursue this long-term systemic support for its constituents and demonstrate direct impacts on people’s 
lives through the GPSL3 depends largely on the availability of flexible, sustainable and predictable funding. The ILO 
proposes several options for partners to channel support, in line with their priorities and requirements while seeking 
efficiencies and economies of scale. To identify how new resources can be mobilized, pooled, and coordinated in the 
most efficient way, the ILO is organizing a Skills Structured Funding Dialogue (SFD). Through this dialogue, the ILO 
aims to join hands with a wide range of partners towards a common objective to further skills development and lifelong 
learning for all, improving productivity and job creation, and in turn together contribute to achieving SDGs 4, 8 and 17 
respectively.  

Objectives 

The purpose of this event is to engage with like-minded development partners interested in skills and lifelong learning 
to:  
 
 Reach a common understanding on the case for investing in skills development and lifelong learning for the 

future of work and a human centered recovery from COVID-19; 
 Take stock of advantages of pursuing tripartite approach in the area of skills development and lifelong 

learning, showcasing direct evidence of impact and achievements; 
 Identify the long-term changes to be achieved through the Global Programme’s (GPSL3) interventions for skills 

development and lifelong learning and the required funding;  
 Share new operational and funding modalities for donors’ possible commitment and support to ILO’s work in 

the areas of skills development and lifelong learning at global and country level; 
 Create a momentum for bilateral discussions on resource mobilization and partnerships for concrete financial 

commitments to the GPSL3 in 2022 and beyond.  

 

28 March 2022, 11:00 – 15:30 CET 

 

https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@relconf/documents/meetingdocument/wcms_711674.pdf
https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@relconf/documents/meetingdocument/wcms_711674.pdf
https://www.ilo.org/ilc/ILCSessions/109/committees/skills-and-lifelong-learning/lang--en/index.htm
https://www.ilo.org/ilc/ILCSessions/109/committees/skills-and-lifelong-learning/lang--en/index.htm


Participants 

This SFD meeting will bring together development partners, workers’ and employers’ organizations; academia; other 
UN agencies; International Financial Institutions; foundations and private sector representatives. 

Format 

The SFD meeting will be held in a hybrid format, with ILO staff present at ILO Headquarters in Geneva, and other 
attendees connecting via the e-platform. Simultaneous interpretation will be provided in English, French and Spanish, 
and other languages requested by participants. Participants with disabilities should feel free to contact Ms. Aparajita 
Singh (singha@ilo.org) for necessary arrangements.  

Proposed Agenda (Tentative) 

Time Session 

11:00 – 11:10 
Welcoming and Introductory Remarks 
The ILO’s Deputy Director-General for Field Operations and Partnerships will welcome all participants and 
share some introductory remarks  

11:10 – 11:40 

Session 1: High- level opening 
In this segment, keynote speakers speak about the centrality of Skills for many social and economic outcomes, 
for the implementation of the Centenary Declaration and a human centred recovery and share their 
experience of past partnerships with ILO on skills development and LLL. 

11:40 – 12:40 

Session 2: Partnering with ILO on skills development 
The Skills and Employability Branch will present ILO’s vision and investment case for skills development and 
lifelong learning for the next 6 years and introduce the Global Programme on Skills and Lifelong Learning 
(GPSL3).   
 

The Partnerships and Field Support Department (PARDEV) will present the ILO’s funding modalities, 
proposing several options for partners to channel support to the ILO’s ongoing efforts towards skills 
development and lifelong learning, especially through the GPSL3. 

12:40 – 12:50 Comfort break 

12:50 – 14:00 

Session 3: Parallel thematic sessions  
Parallel discussions will be held on key global priorities and how skills development can contribute to 
achieving positive results in these areas.  
 

▪ Skills for digitalisation 
▪ Skills for social inclusion 
▪ Skills for just transition to environmental sustainability 

 

The aim of these discussions is to align understanding on the centrality of skills for economic and social 
transformations, share relevant experiences, and provide inputs on the role the GPSL3 could play in reaching 
these higher-level outcomes. 

14:00 – 15:00 Session 4: High-level round table: Partnerships on skills development and lifelong learning  
In this segment, partners would discuss the various dimensions of partnerships.   

15:00 – 15:30 Closing and way forward  
The closing session recaps key takeaways from the meeting, “why skills, why the ILO, how can we partner”.  
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