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ILO: Digest of decisions and principles of the Freedom of Association Committee of the Governing Body of the
ILO, fifth (revised) edition (Geneva, 2006), Paragraphs 886 and 887.

<kl !
International Labour Conference: Record of Proceedings (1978), p. 25/4, and B. Gernigon, A. Odero and

H. Guido: Collective Bargaining: ILO standards and the principles of the supervisory bodies (Geneva, ILO, 2000),
p- 21.
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B. Gernigon: Collective bargaining: Sixty years after its international recognition (Geneva, ILO, 2009), pp. 2 and
8-9.
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(ILO: Improving judicial mechanisms for settling labour disputes in Bulgaria, Report on the High-Level Tripartite
Conference, Sofia, 5 May 2006 (Budapest, 2006), pp. 6—7 and 34-35.)
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ILO: Improving judicial mechanisms for settling labour disputes in Bulgaria, Report on the High-Level Tripartite
Conference, Sofia, 5 May 2006 (Budapest, 2006), pp. 34-35.
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G. Casale and J. Tenkorang: Public service labour relations: A comparative overview, Paper No. 17, ILO Social
Dialogue, Labour Law and Labour Administration Branch (Geneva, ILO, 2008), p. 1-2.
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G. Casale and J. Tenkorang: Public service labour relations: A comparative overview, Paper No. 17, ILO Social
Dialogue, Labour Law and Labour Administration Branch (Geneva, ILO, 2008), and the roll call of countries
cited, p. 9 in B. Gernigon: Collective bargaining: Sixty years after its international recognition (Geneva, 1LO,
2009)
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Y. Yoon: 4 comparative study on industrial relations and collective bargaining in East Asian countries, Working
paper No. 8, ILO Industrial and Employment Relations Department (Geneva, ILO, 2009), p. 23: “Collective
bargaining in the public sector is seriously underdeveloped in all East Asian countries, mostly due to legal
restrictions imposed on employees in the public sector.”
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the preface to V. Ratnam and S. Tomoda: Practical guide for strengthening social dialogue in public service
reform (Geneva, ILO, 2005).
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F. Steadman: Handbook on alternative labour dispute resolution (Turin, International Training Centre of the ILO,
2011), p. 13.
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F. Steadman: Handbook on alternative labour dispute resolution (Turin, International Training Centre of the ILO,
2011), p. 13.
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