
Japan is a founding member State of the ILO, and a valued 
partner in promoting the Decent Work Agenda. Japan 
has ratified 49 Conventions, including six Fundamental, 
three Governance and 40 Technical Conventions.

Japan’s contribution  
to the ILO
A key partner in the promotion of 
social justice and decent work, Japan 
supports the ILO´s mandate by 
contributing to both its core budget 
and its development cooperation 
programmes. 

The ILO works closely with the 
Ministry of Health, Labour and 
Welfare (MHLW). This collaboration 
aims primarily to support fair 
globalization, contributing to poverty 
reduction, advancing occupational 
safety and health, promoting 
international labour standards and 
social dialogue.

MHLW provides strategic funding to 
implement development, research 
and crisis-response programmes, 
chiefly through a multi-bilateral 
programme and a lightly-earmarked 
funding facility to build Social Safety 
Nets in Asia and the Pacific. The 
Ministry further supports the work of 
the ILO’s International Training Centre 
in Turin to strengthen the capacity of 
actors in the world of work.

The Ministry of Foreign Affairs 
(MOFA) provides further support in 
the area of prevention and response 
to crisis and fragility, both directly 

and through the UN Trust Fund for 
Human Security. This cooperation 
includes livelihood-oriented 
emergency response to both 
humanitarian and environmental 
crises. The ILO also collaborates 
with the Japanese International 
Cooperation Agency ( JICA) for 
technical interventions at the local 
level. In April 2022, the Ministry 
of Economy, Trade and Industry 
became a new contributor to the ILO 
and funded US$6.8 million for a two-
year responsible value chains project 
in Asia. 

The collaboration extends to the 
Japanese private sector, such as Fast 
Retailing, the holding company of the 
Japanese apparel retailer UNIQLO, 
which supports a global programme 
to promote employment and social 
protection in Indonesia.

Furthermore, the ILO benefits from 
Japanese expertise through the 
country´s participation in the Junior 
Professional Officer programme as 
well as the secondment of Japanese 
officials from the MHLW, appointed 
to the ILO Geneva HQ, Regional 
Office in Bangkok and International 
Training Centre in Turin.
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Japan’s international 
assistance priorities

Japan contributes proactively 
to the peace, stability 
and prosperity of the 
international community. 
The priority areas for 
Japanese international 
assistance are: 
• Poverty reduction 

and quality growth: 
education, health and 
population, water and 
sanitation, agriculture 
and rural development, 
infrastructure and ICT.

• Peace building and 
humanitarian assistance

• Resilient international 
community: environment, 
energy, climate change 
and disaster risk reduction

• Gender equality and 
human security.

In 2020, Japan provided 
US$ 16.3 billion in Official 
Development Assistance, 
which represents  0.31 % of 
its gross national income, 
making Japan the fourth-
largest donor country in 
absolute terms and the 
largest in Asia (source: OECD 
Development Co-operation 
Profiles, 2021). 

https://www.mhlw.go.jp/english/
https://www.mhlw.go.jp/english/
https://www.itcilo.org/
https://www.itcilo.org/
https://www.mofa.go.jp/
https://www.mofa.go.jp/
http://www.un.org/humansecurity/
http://www.un.org/humansecurity/
https://www.jica.go.jp/english/
https://www.jica.go.jp/english/
https://www.fastretailing.com/eng/
https://www.fastretailing.com/eng/


 � Japan’s total contributions to the ILO 2016-2019, US$, Millions Japan’s financial contribution  
to the ILO

Japan funds the ILO through:

• Assessed contributions, 
which are paid by all ILO 
member States by virtue of 
their membership. Japan 
provided US$ 225.5 million 
between 2016 and 2021.

• Voluntary contributions 
earmarked to priority 
programmes , regions and 
projects. Between 2016 
and 2021, Japan’s voluntary 
contributions totalled more 
than US$ 43.5 million.

Despite efforts by international communities, 
governments, businesses, and workers’ organizations 
to promote decent work for all, most global supply chain 
initiatives have been limited to the formal sector, which 
accounts for less than 40 per cent of global jobs. The most 
disadvantaged workers in the informal economy remain 
unreached and invisible – the majority of whom are women 
and migrants.

The ILO and Japan are promoting ethical and sustainable 
global supply chains in India, Nepal, and Sri Lanka to help 
overcome this challenge. To date, 45,000 home-based and 
informal workers have been organized and unionized by 
trade unions. Over 15,000 people from the government, 
trade unions, sectoral employer organizations, and 
workers have been trained on labor rights, wages, and 
related topics. Additionally, 36 women’s self-help groups 
were formed to enable collective procurement of work 
with better wages and nearly 5,000 workers have been 
registered in the government’s social protection. 

In response to COVID-19, trainings on the prevention of 
infection, safe return to work and business continuity 
planning for enterprises were conducted. Workers were 
linked to government social protection and welfare 
schemes, rations, and livelihood support. Employers’ 
organizations also supported the formalization of 150 
women-led micro enterprises, adoption of code of practice 
in health and safety, and formation of health and safety 
committees.

 � Fair and sustainable global supply chains: Promoting formalization and decent work for invisible 
workers in South Asia 

Through the InSIGHT Project, the ILO, in collaboration 
with the Government, employers and workers 
organizations, conducted research on the socio-
economic impact of the COVID-19 crisis that 
provided essential labour market information for the 
development of key strategies and action plans for 
employment and skills development. The project also 
organized a series of virtual trainings and seminars in 
Indonesia as well as a piloted a national dialogue on 
digital skills and distance learning, which included a 
feasibility study for e-TVET with a rapid assessment of 
the ICT Sector 

The project is working to strengthen collaboration 
between industries and related technical training 
institutions, enhancing an online training for TVET 

instructors for private partnership in skills development, 
capacity building for the public employment training 
centre to develop competency standards, and quality 
apprenticeships through virtual consultations. Working 
with technical training institutions, the project is also 
enhancing their capacity to respond to industry needs 
like apprenticeships, curriculum development and 
promoting sectoral approaches targeting the tourism 
sector.  

 � Industry Skills for Inclusive Growth (InSIGHT), Indonesia



 � The Fund for Building Social Safety Nets in Asia and the Pacific 

The MHLW established the Fund for Building Social 
Safety Nets in Asia and the Pacific (SSN Fund) in 
2011 in collaboration with the ILO to recognize 
the importance of social safety nets in Asia 
and the Pacific in responding to financial crisis, 
unemployment, and natural disasters. The SSN 
Fund is a small-scale, flexible and rapid funding 
mechanism. The Fund has supported over 60 
projects to develop social protection schemes, 
improve OSH and encourage employment through 
skills development and entrepreneurship.

The slowdown in economic activity that resulted 
from public health measures required by the 
COVID-19 pandemic has had a particularly 
strong, negative impact on small and medium-
sized enterprises (SMEs) in the informal economy 

throughout the Asia and the Pacific region. There is 
a critical need for livelihood support for vulnerable 
groups, particularly women and youth. In this 
regard, the SSN Fund is contributing to the recovery 
of the informal economy through entrepreneurship 
and livelihood support activities in Cambodia, 
Myanmar and Sri Lanka. The flexibility of SSN Fund 
has enabled the ILO to respond rapidly to the socio-
economic consequences of the pandemic.

 � Strengthening soft skills and entrepreneurship for youth in Cambodia

Over 60% of Cambodia’s population is under the age 
of 30, which given the unprecedented impact of the 
COVID-19 pandemic on youth, means that the country’s 
youth livelihood and career development are even greater 

priorities than ever before. Many young people have had 
to stay home, hindering their opportunities for work and 
learning. 

With the SSN Fund, the ILO has been supporting 
Cambodian youth development with its activity-based 
learning tools, particularly Community-Based Enterprise 
Development (C-BED) and Ready-for-Business (R4B), which 
are sustainable, scalable and easy-to-adopt because of its 
peer-based, participant-driven design. In 2021, over 7,000 
Cambodian youth from 15 to 35 used ILO’s training tools, 
helping nurture an entrepreneurial mindset, soft skills and 
a sense of connectivity despite the COVID-19 pandemic. 
The training tools and methodology are now expanding 
globally to Thailand, Laos, Bangladesh and Fiji, among 
others.

A key component of the cooperation between the ILO and the MHLW is the support to the ILO’s International 
Training Centre in Turin (ITCILO). For over a decade, Japanese experts have strengthened the technical expertise of 
the Centre’s learning events on employment and training policies and practices, OSH and labour inspections. In this 
context, two Japanese experts joined the Centre in 2021 to strengthen ITCILO’s training programmes in areas of 
critical importance to respond to the challenges faced by ILO constituents in the aftermath of COVID-19. At the same 
time, the experts have benefitted from international exposure and peer-to-peer exchanges. In the fast transition 
towards innovation and digitization experienced by the Centre, they have been immersed in a new learning eco-
system characterised by technology-enhanced adult learning methodologies and cutting-edge digital learning and 
collaboration solutions.

 � Training programmes at the International Training Centre of the ILO

A Japan-funded project in Indonesia helps enterprises cope with the public health crisis and accelerate economic and 
jobs recovery. Launched in July 2021, the “Enhancing COVID-19 Prevention at and through Workplaces” project offers 
Occupational Safety and Health (OSH) doctors’ advice to prevent COVID-19 transmission at work based on infection 
risk assessments. The initiative also builds the capacities of tripartite constituents to boost workplace resilience to 
public health crises and improves OSH systems as well as raises the awareness of workers and employers on OSH 
through webinars and campaigns.

 � COVID-19 Prevention at Work: Job creation through business continuity and reopenings 



 � Contact
International Labour Organization
4, Route des Morillons
CH-1211 Geneva-22 – Switzerland

T: +41 22 799 7239  
F: +41 22 799 6668
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ilo.org/pardev

Department
of partnerships
and field support

Focusing on developing the capacity of tripartite 
organisations in Lao People’s Democratic Republic to 
collect national data on child labour and analyse the 
impact of COVID-19 to child labour and working children 
(5-17 years old), the project is implemented by the ILO in 
cooperation with the Japanese International Cooperation 
Agency (JICA).

The ILO is enhancing national capacity and 
institutionalizing the technical expertise of the Lao 
Statistic Bureau (LSB) and the Ministry of Labour and 
Social Welfare (MoLSW) on national survey design and 
implementation. The project has also supported the 

implementation of the Second National Child Labour 
Survey as well as the Third National Labour Force Survey.

The results of the survey will significantly contribute 
to updating the child labour and labour market 
data, informing policy formulation as well as the 
implementation and monitoring of the Ninth National 
Social and Economic Development Plan 2021 – 2025, 
the National Plan of Action on the Elimination of Child 
Labour and the promotion of decent work for youth in 
Lao People’s Democratic Republic in support of achieving 
SDG 8.7 on ending child labour.

 � Assessing the Impact of COVID-19 on Child Labour in Lao People’s Democratic Republic

 � Building a culture of prevention for occupational safety and health (OSH)

Japan is a major development partner supporting ILO’s 
efforts to improve OSH outcomes under the framework 
of the Safety + Health for All Flagship Programme, 
currently funding five projects in Asia in addition to 
a global component. As such, Japan is a member of 
the Safety + Health for All Global Tripartite Advisory 
Committee.

In Cambodia, project interventions supported the 
revision of national OSH policies, legislation and 
practices in the construction industry. In Myanmar, the 
National OSH Training Centre, built with the financial 
support from Japan, is now operational and promoting 
safety and health in the workplace. In South Asia (India, 
Nepal, Sri Lanka), activities recently started to build 
institutional capacities and strengthen workplace and 
industry level practices to improve OSH in plantations.

To cope with the COVID-19 pandemic, Japan also 
supports projects to enhance OSH promotion at 
workplaces in Indonesia and to bring back jobs safely in 
MSMEs in the Philippines.

Under Safety + Health for All, knowledge produced 
by these projects is being collected for further 
consolidation and dissemination, and a Japanese expert 
has been seconded to the ILO to support this work. 

 � Building community resilience in an urban slum in Sudan

The ILO-Japan project in Mayo, an informal 
settlement in the suburb of Khartoum, Sudan is 
working to create 500 jobs for youth while improving 
access to safe drinking water and functional 
drainage systems for over 11,200 households living 

in the area. This project offers the first formal and 
decent employment opportunity for many.

Mayo area is extremely vulnerable to recurrent 
flooding. As a result, basic accessibility is 
constrained by poor road conditions, and safe 
drinking water is in short supply. In partnership with 
the NGO Community Road Empowerment (CORE), 
the ILO is working to rehabilitate 3.25 kilometres of 
access roads with functional drainage against floods, 
as well as 40 water pumps and 3 school toilets. The 
project also closely cooperates with the Ministry 
of Labour and Administrative Reform to develop 
their capacity to effectively plan employment-
intensive investments and to ensure decent working 
conditions such as adherence to OSH standards.

https://www.ilo.org/global/topics/safety-and-health-at-work/programmes-projects/safety-health-for-all/lang--en/index.htm
https://www.ilo.org/global/topics/employment-intensive-investment/WCMS_776667/lang--en/index.htm

