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List of Global Proposals

Title Budget (US$)
Knowledge development on youth employment policies and capacity building for ILO constituents 8,500,000
Analysing the linkages between macroeconomic policies and youth employment 600,000
Policies to reduce inequalities and improve conditions of employment of young workers 2,000,000
Analysis of youth employment policy and dissemination through global database and publications 1,500,000
Review and dissemination of good practice on youth employment 1,800,000
Strengthening monitoring gnd evaluation of youth employment programmes and measuring results of youth 4.500.000
entrepreneurship interventions T
Reaching out to young people to promote decent work 1,800,000
TOTAL 20,700,000
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Knowledge development on youth employment poliaied capacity building for ILO
' constituents
Location: Global
Duration: 4 years
Lead Office: EMPLOYMENT POLICY Department, ACT/EMP, ACTRAV andC Turin in collaboration
' with other Departments and field offices
Budaet: US$ 8,500,000 (US$ 5,000,000 for knowledge develgtrand US$ 3,500,000 million for
get. capacity building)
1. Background and justification

The 2012 ILC Resolution recommends strengtheninic€®$ knowledge development and analysis
with a view to disseminating information on emplamhtrends, emerging issues, macroeconomic and
industrial policies, youth employment policies ggrdgrammes. It also requests the Office to conduct
reviews of youth employment policies and programmes

Together with the concept notes on macro-economiicips and conditions of employment of young
workers, this proposal will support the developmerfit knowledge in the following areas: (i)
strengthening of the links between training pransand labour market requirements, including by
addressing skills mismatches and improving theipiow of employment services to young people; (ii)
supporting the design and implementation of naticared sectoral public investment and public
employment programmes, including in the green econdiii) developing employment and livelihood
programmes for young people living in rural areféis) identifying measures that support youth
transitions to formality: (v) supporting the forratibn and implementation of activation strateghest t
combine employment with social protection measukgd; assessing youth guarantees and other
targeted labour market programmes; and (vii) imprgeffectiveness of employment interventions and
targeting of disadvantaged youth through profilngchanisms.

Another area that is critical for the implementatiof the 2012 ILC Resolution revolves around the
expansion of Office’s capacity-building activitiEssupport tripartite constituents in the developta#
multi-pronged strategies that revolve around thes fmain policy areas envisioned in the same
Resolution. The knowledge developed by the Offick lwe used for the implementation of capacity
building and mutual learning activities. These \atiis will be undertaken in consultation with the
Bureaus of Employers’ and Workers’ Activities, anglhere applicable, in collaboration with the
International Training Centre of the ILO.

2. Project strategy

This knowledge development and capacity buildingppsal aims to support ILO constituents in

increasing effectiveness and overall coherencelifips affecting youth employment. The knowledge-

development component of this proposal will streegtthe knowledge of the Office in areas that are
crucial to addressing the youth employment cha#lefidne work undertaken under this component will

increase Office’s capacity to assist governmentapleyers’ organizations and trade unions in

developing youth employment strategies and timeadoaction plans. The framework provided by the

ILC Resolution and the outputs generated by thiepmment and by the other knowledge development
proposals will serve for the implementation of aapabuilding activities for ILO’s tripartite
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constituents. The promotion of gender equality eons and of bi- and tripartite social dialogue on
youth employment will constitute the cross-cuttihgmes of the capacity building activities.

Immediate objective 1: Knowledge is developed ansseminated to strengthen Office’'s
capacity and better support tripartite constituerits the formulation and implementation of
coherent policies for youth employment.

Related outputs:

Research conducted on priority themes identifiethénResolution;
Tripartite mutual learning events organized to u§scand finalize research products;
A guide for the implementation of the ILC Resolutideveloped and disseminated;

Thematic publications on the priority themes relgtio policies affecting youth employment
finalized and disseminated.

Immediate objective 2: The capacity of ILO’s tripgite constituents to implement the 2012
ILC Resolution is strengthened

Related outputs:

3.

Training modules developed on the basis of thearebeconducted under objective one and
other knowledge-development initiatives;

Technical workshops conducted to strengthen capact governments, employers’
organizations and trade unions to apply the mutinged approach to youth employment in the
policy areas included in the ILC Resolution;

Youth employment strategies and time-bound actiangpdeveloped by governments and the
social partners;

Comparative advantage

The ILO has developed methodologies and providethnieal support to member States in the
development of youth employment policies and prognes. The International Training Centre of the
ILO has extensive experience in the implementadfocapacity-building programmes on labour market
analysis, policy formulation and action planning.

4.

Partners and beneficiaries

The direct recipients are representatives of gavents, employers’ organizations and trade unioats th
are engaged in the formulation, monitoring and @a@dn of employment and youth employment
policies.

The project will be implemented with the participatof several ILO specialists posted at headqtsgrte
in the field and at the International Training Gent
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Youth employment experts and researchers, as wedtlaer Agencies of the United Nations (UN)
System that are partners of the ILO for the impletagon of the employment priorities of the

Secretary-General UN System-wide Action Plan ontkawill also partner in the implementation of
this project .
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Analysing the linkages between macroeconomic peslieind youth employment
Location: Global
Duration: 2 years

Lead Office: EMPLOYMENT POLICY Department

Budget: US$ 600,000

1. Background and justification

The Resolution “The youth employment crisis: A dall action” adopted in 2012 by the International
Labour Conference calls for the promotion of prggayment macroeconomic policies that support
stronger aggregate demand to generate employmamityparly for young people. It recognizes that a
holistic approach that combines demand-side poligasures with interventions to boost youth
employability is essential to meet the job challemgriving from the global economic and financial
crisis and absorb the skills and talents of youmgpte.

This Resolution and the accompanying conclusiogaast the Office to expand its capacity to assess
the employment impact of macroeconomic and inceigbolicies. However, there is limited research on
the impact of demand-side measures on youth emoiro fill this gap, further research is needed t
gain a better understanding of the relative impmaof supply-side vs. demand-side measures as well
as of the role that different demand-side meascaasplay in attaining better labour market outcomes
for youth.

2. Project strategy

The aim of this technical cooperation proposaloistrengthen the knowledge base on the role that
demand-side interventions can play in promotingtly@mployment. Such knowledge will be used to

support governments and social partners on stestegi improve employment outcomes, particularly

through enhancing the youth employment generatpacity of the economy.

Empirical research will be conducted on the roledefmand-side interventions in general, as well as
more specifically on fiscal policies and finandiatlusion measures. The work will be based on studi
on five geographically representative developingntoes, while the experience of developed coustrie
will serve to draw lessons on effective practiddse research findings will be discussed duringameti
tripartite  workshops, and subsequently consolidaiiedsynthesis reports and presented in an
international symposium. The knowledge and inforomatgenerated through such research will be
included in the ILO’s online global youth employniepolicy database (YouthPol) for broader
dissemination.

Immediate objective 1: The knowledge base on the@aat of demand-side policies on youth
employment in developing countries is improved thgh analytical research.

Related outputs

» Empirical research on the impact of demand-siderintions, fiscal policies and financial
inclusion measures conducted in five target coesiri
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* Findings discussed during tripartite national fosurand synthesis reports, summarizing
effective strategies and drawing implications foligy reforms, elaborated;

» Data and information on demand-side policies digsated through knowledge-sharing events
and through the global youth employment policy Hase.

Immediate objective 2: The impact of demand-siddigies for youth employment is improved
through technical support and advisory serviceséoget countries.

Related outputs

» Policy advice provided by ILO experts to target mivigs on interventions that may prove
effective to enhance the employment generationaiypaf the economy;

» Strategies that combine supply and demand siderveridons developed by tripartite
constituents through ILO’s advisory services;

* Thematic analyses and good practice stemming fes®arch and technical assistance discussed
during an international symposium and disseminated.

3. Comparative advantage

The ILO has long-standing experience on youth eympént policy development and demonstrated
capacity on macroeconomic policy issues. In addjtibe social finance programme has provided in the
last few years technical assistance to member sStatestrategies that work in ensuring the financial
inclusion of young people.

4. Partners and beneficiaries

The partners of the project are national governgethte social partners and selected international
agencies (World Bank, African Development Bank,afssDevelopment Bank). The beneficiaries are
ILO’s constituents in the five target countries dne international policy community working on ybut
employment.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Policies to reduce inequalities and improve coodgiof employment of young workers
Location: Global
Duration: 4 years
Lead Office: Departments of CONDITIONS OF WORK AND EQUALITY, G@RNANCE AND
) TRIPARTISM and EMPLOYMENT POLICY
Budget: US$ 2,000,000
1. Background and justification

With the advent of the global economic crisis, #teady sizable gaps in employment conditions of
young workers have tended to worsen. Not only hgweng workers been carrying a significant
unemployment burden, but they are also dispropmatily represented in particular types of temporary
jobs, which can become a dead-end rather than ppiste stone into more stable employment,
especially for low-skilled and other disadvantagedth. To a large extent, the dualism between young
and adult workers is evidenced by labour marketmsegation, notably through contractual
arrangements and other working conditions. Youngkerms are often faced with differentiated
treatment in wages, employment protection and otfeeking conditions. In low- and middle-income
countries, they are by and large over-represent#fteiinformal economy.

The proper understanding of the causes and conseggieof the developments in employment
conditions for young workers are is of critical ionance in developing more effective policy

responses. Knowledge gaps, however, remain suladtahtotwithstanding the progress in the

measurement of youth employment outcomes througilomal and global estimates, basic data on key
trends in employment conditions are often not awéé, especially in developing countriegery little

is known about the impact of lower wages, poor waykconditions and job insecurity on young

workers. The deterioration of job quality poses rehvallenges to the successful transition of young
people to decent work. A significant part of theugg labour force suffers skill degradation with

adverse consequences for overall productivity enléimg run.

In view of these challenges, the 2012 ILC Resotutalls for ensuring that young people “receive
equal treatment and are afforded rights at workl’ fan developing “youth employment policies thas ar
consistent with national obligations and take @xtoount international labour standards”.

2. Project strategy

The proposed project will undertake a global revidvkey trends in wages, working conditions and
contractual arrangements for young workers withaime of supporting member States engaged in the
development of evidence-based youth employmentipsli The implementation strategy is based on a
mix of empirical research, global reports and tdolssupport the policymaking process through bi-
tripartite social dialogue on youth employment ppli

! For global and regional estimates of youth empleymindicators see the report on Global
employment trends for youth that has been regutarhlished by the ILO since 2004.
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Immediate objective 1: Knowledge on conditions oimm@oyment of young workers is
generated and disseminated.

Related outputs:

» Empirical research conducted on the impact of godiad regulatory measures on both the
quantity and quality of youth employment and on thensition to formality and out of
temporary employment;

» A comparative legal analysis undertaken on difféa¢ed employment and working conditions
of young workers and benchmarked to the provisadristernational labour standards;

» Technical workshops conducted to validate reseéiretings and disseminate them through
edited volume, working papers and articles;

» A special section on youth wages published in tleb& Wages Report;
* Areport on conditions of employment and rightyofing workers finalized and disseminated.

Immediate objective 2: Policy dialogue on optiomsimprove both the quantity and quality of
jobs for youth is informed by the application ofsearch findings and comparative analysis.

Related outputs:

* A policy toolkit on employment conditions of youmgprkers developed to disseminate main
trends, effective policies, legislation and goodapice;

* National and/or sub-regional tripartite consultatiaundertaken to review country experience
and present research finding;

e Capacity building workshops on how to improve pielicand legislation regulating youth
employment conditions conducted in collaboratiothwie International Training Centre of the
ILO;

» A global symposium conducted to foster policy cemee on conditions of employment of
young workers.

3. Comparative advantage

The ILO is particularly well placed to lead resémon the proposed topic as it has a long and siguniff
expertise in collecting, analyzing and dissemirgatiata and research findings on wages, working time
and employment protection; labour legislation asdeconomic impact; labour market institutions and
policies; income and the working poor; and macraeaac policy and development. This expertise has
been demonstrated, among others, in the projecabaur Market Segmentation throughout the World;
Global Wage Reports; Global Employment Trends fooutfi; and other youth employment
publications.
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4. Partners and beneficiaries

The direct recipients are experts of governmemspl@yer organizations and trade unions that are
involved in the design, monitoring and evaluatidiyauth employment policies.

The project will be implemented with the participatof several ILO specialists posted at headqtsrte
in the field and at the International Training Gentit will partner with research institutions ttee
active in the field of conditions of employmentpesially for young workers, as well as with other
organizations of the UN System with a view to fasig policy coherence.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Analysis of youth employment policy and dissemioatihrough global database and

Title: publications
Location: Global
Duration: 3 years

Lead Office: EMPLOYMENT POLICY Department in collaboration wifield offices

Budget: US$ 1,500,000

1. Background and justification

The availability of information on policies affeatj youth employment is essential for making infodme
decisions and identifying the best policy optiohattcan effectively address the youth employment
challenge. Although there is no “one-size-fits-afiproach, access to information on “what works” in
the promotion of youth employment can help polickera build their policies on the basis of
consolidated practice.

At the International Labour Conference in 2012, Itrpartite constituents requested the ILO to act a
global leader on youth employment promotion. A yacall was made to “intensify efforts and
continue to strengthen research and analysis” avitiew to supporting the formulation of “a coherent
set of policies, including macroeconomic, employmesnvironmental, social and education and
training policies”). The ILC Resolution identifigmolicy research and analysis of effective country
policies. It also call on the ILO to disseminatedings through global databases and other means.

2. Project strategy

This concept note provides a timely response tordtpiests of tripartite constituents of making
available country-level and comparative information policies affecting youth employment. The
project strategy envisages the systematic reviematibnal youth employment policy with the goal of
improving policy design and implementation. Theikality of information through an online global
repository and publications will allow governmen&mployers’ organizations and trade unions to
review policy and legislation adopted by other daes. Data on such policies will be made available
globally through a database on youth employmenitiesl (YouthPOL), which infrastructure is being
developed as part of theWork4Youth project - anmship between the ILO and The MasterCard
Foundation. In sum, the implementation strategysagenerate and share knowledge and analysis of
youth employment policy to inform formulation ofwmgolicy measures that build on lessons learnt and
good practice.

Immediate objective 1: ILO constituents are usingligy learning and analytical products
based on wide and updated knowledge on youth emmpkmyt policy provisions

Related outputs:

» Reviews of national youth employment policy carraed at the country-level and disseminated
through the global youth employment policy database

» Comparative (global, regional and/or thematic) repproduced on the basis of the analysis of
information contained in the global database *Y &\@ih.
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Immediate objective 2: Governments and the sociattpers are benefitting from increased
knowledge of youth employment policy analysis metblmgies

Related outputs:

* A training package prepared on how to use knowlapggesrated through national reviews and
contained in the global policy database “YouthPOL”;

e Capacity building workshops held and guide on matigolicy framework reviews available to
constituents and youth employment experts;

» Events organized to share knowledge products asgdlinate them widely.

3. Comparative advantage

The ILO has gained expertise on country-level negieof youth employment policy. The Youth
Employment Programme has pilot-tested and refiaiqplicy review methodology and developed two
tools: i) a questionnaire to review informationmalicies and institutions for youth employment aind

a set of detailed guidelines for conducting youtiplayment reviews. Recently, it has conducted youth
employment reviews in a number of countries, inicilgdhe Russian Federation, Indonesia and Zambia
thanks to the financial support of Swedish Intdomati Cooperation Agency (Sida). This project aims
to take this experience forward.

The current work of the ILO’s Work4Youth project aata and information collection on youth
employment policy represents a strong foundatiartie initiative proposed in this concept note. The
data stored ifyouthPOL will be valuable input for comparative analysigolficies.

4. Partners and beneficiaries

The project will be implemented with the participat of ILO specialists at headquarters and in the
field. The direct beneficiaries of the project ayevernments, employer and worker organizations
involved in the policy-making process. Policy aiséd, international institutions, researchers dred t
general public will also benefit from access to thgblicly available information. The ultimate
beneficiaries of the project are young people whib lvenefit from better functioning, more coherent
and effective policies promoting decent work fougfo
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Review and dissemination of good practice on yaumiployment
Location: Global
Duration: 3 years

Lead Office EMPLOYMENT POLICY Department in collaboration wifield offices and ITC-Turin

Budget: US$ 1,800,000

1. Background and justification

All too often, the work of identifying good praoti€ on youth employment is not preceded by the
identification of assessment criteria that defiteatva good practice entails. This may be complitate
by the lack of a standard assessment mechanisnddrdifies what is an effective youth employment
measure.

During the 101st Session of the International Lal@onference, ILO member States manifested their
interest in this issue and requested the Officeeimblish mechanisms to review and disseminatd goo
practices on youth employment interventions arcixedvorld”?

In order to fill the above-mentioned gaps, the YwwEmployment Programme has started the
development of a global platform on good practicesyouth employment. This platform is based on
two pilot projects: 1) the “Best Practices in Yourblicies and Programmes in Latin America and the
Caribbean” where the ILO was responsible for legdime work on youth employment, and 2) the
“Good Practices on Youth Employment” Initiative. dsens learned from this experience, helped to
develop this global project which seeks to identifysess and disseminate successful practicdsavmt
proven effective in promoting decent work for yowagmen and men.

2. Project strategy

This project seeks to contribute to establish aofettandard assessment criteria to determine good
practice, collect youth employment practices fromouad the world and disseminate globally the
features of assessed practices. The review of nggoitiatives is also a distinct feature of theattgy

of this proposal. This consists of the provision efpert advice to programme managers and
implementers with a view to improving effectivenegsinterventions that are being implemented. In
this respect, the good practice facility that issented in this proposal will collect informatioorh and
assist the projects that are part of the techrgsoalperation portfolio for which donors’ support is
sought.

Finally, a set of activities will be implemented disseminate good practice globally as well as to
increase visibility of effective youth employmembgrammes.

2 The youth employment crisis: A call for action ef®lution and conclusions of the 101st Session
of the International Labour Conference, Geneva22@haragraph 52, last bullet, page 14.
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Immediate objective 1: The review and analysis o€sessful practices on youth employment
are strengthened.

Related outputs:

A Standard Assessment Mechanism for youth employprectices developed,;

A global platform for sharing good practices on ypamployment developed and available to
the public in English, Spanish and French;

Potential good practices on youth employment idiextithrough global calls for submission and
reviewed by a network of international assessors.

Immediate objective 2: Effective good practices disseminated and used for the design and
implementation of youth employment programmes ofethLO and other national and
international institutions.

Related outputs:

3.

Selected practices awarded through global compet#thd widely disseminated;

Case studies disseminated and advisory serviceslptbto new and ongoing programmes and
projects;

Good practice guidance material developed and ufmd programme design and
implementation;

Capacity to design effective youth employment paogmes strengthened, including through the
development of training material and the deliveiryraining programmes in collaboration with
the International Training Centre of the ILO;

Successful approaches, methodologies and good igasictisseminated through existing
repositories (e.g. the Youth Employment Inventomyd athe Good Practice Platform),
international forums and publications.

Comparative advantage

The ILO has a network of field offices and expestsyouth employment around the world and has
gained a wealth of experience by participatinghia implementation of the following initiatives: i)
2009, it led the youth employment components ancke together with other partners (mainly the
Inter-American Development Bank, UNESCO and UNF®A)the identification and assessment of
good practices on youth policies and programmesaiin America and the Caribbean and joined the
partnership on the Youth Employment Inventory; ifi2012, it piloted a similar Initiative at theoglal
level through the establishment of an online assessplatform and good practice database.

4.

Partners and beneficiaries

The direct recipients are practitioners that argaged in the implementation of youth employment
programmes, as well as policymakers that will beerfiefm the lessons from good practices to increase
effectiveness of funding that is earmarked to pognes. Other government representatives, employer
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organizations and trade unions that are involvedha& design, monitoring and evaluation of youth
employment policies will benefit from this initia@.

The project will be implemented with the participatof several ILO specialists posted at headqtsrte
in the field and at the International Training Qentlt will partner with research institutions, UN
Agencies, Regional Banks and the media.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Strengthening monitoring and evaluation of youtlpEryment programmes and measuring

Title: results of youth entrepreneurship interventions
Location: Global
Duration: 4 years

Lead Office: Departments of ENTERPRISES and EMPLOYMENT POLICY

Budget: US$ 4,500,000

1. Background and justification

Entrepreneurship and self-employment can provid@l@ment options for young people. Youth
entrepreneurship is highly demanded by policymaleid is in fact the second most common youth
employment intervention after skills development.

The evidence base for youth entrepreneurship ietdions is, however, still at a nascent stage. Most
studies tend to focus on gathering evidence fareprgéneurship in general without a specific focos o
youth. In this perspective, it is timely and img@ort to understand which interventions work for yout
and in what contexts. Overall, the demand for yartiployment programmes and lack of evidence on
what works best, require increasing monitoring enaluation (M&E) efforts. Results-based monitoring
and evaluation improve internal programme managémieilitate knowledge generation; and
increases accountability, credibility and sustailitsgh This focus on creating a culture of results
measurement is in line with the 2012 Resolutiorthef International Labour Conference that requests
the ILO to strengthen national capacity and devdlopls to improve monitoring and evaluation
functions of constituents. It also requests to cmhdevaluations and distil lessons of effective
interventions promoting decent work for young peoplparticularly in the area of youth
entrepreneurship development.

2. Project strategy

The overall strategy of the project seeks to intoeda culture of results measurement and evidence
based decision making in the context of youth esmpknt programming with a special focus on youth
entrepreneurship. This strategy will be implementedugh a hub that will provide monitoring and
evaluation services to newly established youth egmpént projects, including those that are parhif t
technical cooperation portfolio.

Immediate objective 1: The monitoring and evaluati@apacity of organizations responsible
for the implementation of youth employment interv@mns is strengthened

Related outputs:

» Support on monitoring and evaluation provided telgesstablished interventions of the ILO;

The Call for Action on the Youth Employment Crisis: Technical Cooperation Portfolio 15



* Four regional monitoring and evaluation clinics docted for ILO constituents and
implementing partnets

» At least three projects passed the external andibbtained certification that a coherent results
chain and effective monitoring and evaluation systeere in placé.

Immediate objective 2: Three youth entrepreneursliippact evaluations are conducted and
evidence of what works is disseminated.

Related outputs:

» Three rigorous impact evaluations on youth entmegueship programmes conducted through a
control group approach;

* A global learning event organized to distil lesstos evaluation and disseminate findings;

o Evaluation results and other knowledge disseminatadugh the Youth Employment
Inventory, other global databases, publicationsahdr material.

3. Comparative advantage

The ILO has a longstanding experience in assistiogstituents to implement employment and
entrepreneurship development programmes. Its aetreprship training programme is one of the
largest providers with a global reach of more tAh@0 countries. In the past 15 years, the Start and
Improve Your Business Training (SIYB) has beenrattel by more than five million participants and
has contributed to the creation of at least 2.7ioniljobs. In the past few years SIYB has been
increasingly used to reach out to young potentitdepreneurs.

The initiative will also build on ILO experienceigad from the Youth Entrepreneurship Facility irsEa
Africa that is sponsored by the Danish governmemi amplemented together with the Youth
Employment Network, an inter-agency partnershighefILO, the World Bank and the United Nations.
The Facility has provided training on monitoringdaevaluation to more than 150 development
practitioners.

4. Partners and beneficiaries

The main partners will be the Youth Employment Naty DCED and the International Training
Centre of the ILO. Direct beneficiaries will incleigholicymakers seeking to improve their resultsedas
measurement systems and programme implementetigeditygl the programme will benefit decision

3 Clinics are a 3-5 day workshops that providedsamn advice to programmes willing to volunteer

as a case study in front of a larger audience a€tgioners. The live cases will be selected on a
competitive basis and the incentive for applying@xpert advice during the clinic and co-funding

(financial and in-kind) for the cost of establishithe monitoring and evaluation system.

* Specific products include results chains — basethe model promoted by the Donor Committee
for Enterprise Development (DCED) —and M&E plansvhich will outline the system for data
collection and analysis of data for evidence-basedision making. An internal obligatory
monitoring and evaluation audit will be developedriew projects.
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makers who will have better evidence for policy grdgramming. Ultimately, young people will
benefit from evidence-based youth employment atpreneurship programmes.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Reaching out to young people to promote decent work
Location: Global
Duration: 3 years

Lead Office: EMPLOYMENT POLICY Department in collaboration wikegional Offices

Budget: US$ 1,800,000

1. Background and justification

In the past two years, the world has witnessedgaifgiant surge in youth-led social protest and
movements claiming for jobs, freedom and sociatiges Albeit the causes that have spurred youth
worldwide to protest are largely dependent on thentry context, these movements have shown
similarities in two ways: the need for young peojaespeak out their frustration fuelled by the ladk
opportunities, and the introduction of new commatian technologies — especially social media as
potential tools to build global communities andsdiminate information.

During the 2012 Resolution of the International dab Conference, member States identified
knowledge development and dissemination as a tapitgr They also recognized the important need
for the ILO to “raise awareness among young peoplénternational labour standards and rights at
work, employability and youth entrepreneurshipJuding through the establishment of networks for
decent work for youth, use of social media and rotlireach modalities” (paragraph 54 last bullet).

Currently, there is no global network specificdibcusing on decent work for youth. The creation of
such network and social media platform would hégseminate information on relevant aspects of the
decent work agenda and address the need of mamgyoeople to have a better understanding of
principles of the ILO along with their rights anchtélements in the world of work. With the
establishment of a network, awareness among yoeopl@ on international labour standards and rights
at work can be achieved and potential solutiorfagimg the youth employment crisis can be iderdifie

2. Project strategy

The project will enhance the exchange of informatim decent work for youth, through social media
platforms. The implementation strategy aims to l#isla a global community of practice involving
participants from around the world with a view issgtminating information on employment issues and
to raising awareness on international labour stalsdaYoung representatives of employers’
organizations, trade unions and young people weilabtively engaged in the communities of practices
that will discuss and exchange views on severahésethat are related to youth employment. They will
also contribute to disseminate youth-friendly miatern the different areas of work of the ILO.

Immediate objective 1: A global platform on decembrk is established and a community of
practice is active and involving young people fraih over the world.

Related outputs:
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A global platform for decent work for youth devedmpand functioning;

A community of practice of 3000 members established

Campaign on the Call for Action implemented throtigh global platform;
25 initiatives promoting decent work for youth sopgpd.

Immediate objective 2: The capacity to generate aisseminate knowledge on decent work is

strengthened to raise awareness among young peoplemployment creation, employability
and rights at work.

Related outputs:

3.

A global pool of experience and testimonies on lgamployment collected;
Case studies on employment challenges facing ypangle compiled in 3 reports (1 per year);

Effective approaches to youth employment shareadutiitr social media and outreach
mechanisms;

The awareness on young people on the ILO’s priesigind main areas of work, as well as on
their rights and entitlements in the world of waskhanced through dissemination of youth-
friendly material of the ILO;

Universities and academic institutions disseminagsgarch on youth employment issues and
disseminated on the decent work for youth platform.

Comparative advantage

The ILO’s Programme on youth employment programMER) provides assistance to countries in
developing coherent and coordinated interventiomsyauth employment. The programme has been
working on the establishment of a virtual networkdecent work for youth. It is expected that young
representatives of employers’ organizations, tiamens and young leaders who have been involved in
national, regional and global events relating toet¢ work for youth will be actively engaged in the
community of practice and the virtual network. Thistwork will be instrumental to disseminate
information on ILO’s principles and values amongiyg people.

4.

Partners and beneficiaries

The direct beneficiaries are youth networks of eypts’ organizations, trade unions and other young
people active in the promotion of decent work.

The project will be implemented with the participatof several ILO specialists posted at headqtsrte

and in the field. It will partner with universitiesesearch institutions, youth programmes of othir
Agencies and the media.
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Implementing the Call for Action: Priorities
of the Africa Region

1. The youth employment challenge in Africa

There is no unique determinant of the youth emphayncthallenge in the African region. Rather, a
combination of factors contributes to compoundtaasion that has become a top political priority fo
the regior™. The main elements of the challenge as briefly lidgted in this section.

While demographic growth has slowed down, especially in the northern angtheon parts of the
region, there is no decrease in the numbers ofhyentering the labour market each year. Africa is
currently experiencing a ‘youth bulge’, where lagg®portions of the African population are young
people, already in the labour force or about teeiit As a result of this cohort entering the labo
force, additional pressure is added to an alreigithy labour market.

African economic growth improved in the first decade of the twenty-firehtury, the global economic
and financial crisis undermined many gains mad#éojob-poor growth patterns of the pre-crisis era
before 2009.Still, today, many African macroeconomic policie$y too heavily on the export of low
value-added commodities and this generally causesvardependence on a few industries, increasing
vulnerability of jobs and reducing the job creatpmtential.

Despite growing primary and secondary school ergalmiates, the youth labour force remalios
skilled. Throughout the continent, countries experiencimg literacy coexist with countries having a
tertiary education enrolment rate comparable ta tfiadeveloped countries (e.g. countries in North
Africa).7 However, even in the latter case, thiesmatch between education and labour market
requirements make the transition from school toknaislow one and the labour market favours more
experienced workers.

Young people living in rural areas, young womert;@eschool youth and youth living with disabilise
remain particularly disadvantaged with respechtirtpeers. Young women'’s transition from school to
work is typically more protracted compared to youngn, especially in the formal economy. This
scenario triggers a vicious circle whemarginalization and exclusion of already-disadvantaged youth

are increased due to lack of income; and lack odrime in its turn forces vulnerable youth to sdttle
jobs with poor working conditions (no labour righteng working hours, low pay and exploitation).

As a result of the above, two trends emerge. Rimssub-Saharan Africa, unemployment rates remain
relatively low, as the vast majority of employalletive youth cannot afford not to wdtiowever,
these youth regularly suffer from under-employnaemd lack of decent working conditions. Of the 38.1

> More than 20 countries in the African region ha®®Os (Country Programme Outcomes)
addressing youth employment, reflecting the strprigrity given to youth employment in ILO
Decent Work Country Programmes.

® ILO: Global Employment Trends for Youth: 2011 UpeléGeneva, 2011: 7-17).

" In sub-Saharan Africa, tertiary education enroltmares are estimated at 6.3 per cent, the lowest
in the world according to UNESCO (UNESCO Institfde Statistics, online database, table 14).

8 The 2013 Global Employment Trends report estimaies Sub Saharan Africa youth
unemployment rate at 11.9 per centé
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per cent estimated total working poor in sub-Sahdxica, young people account for 23.5 per cent.
Young girls tend to be more disadvantaged than gauen in access to work and experience worse
working conditions than their male counterpart, angployment in the informal economy or informal
employment is the norm. Second, in North Africagmployment rates (among a generally more
educated labour force) are quite high (23.8 pett estimated in 2012, with a 3 percentage point
increase between 2010 and 2011 and a steady iacseae 2007) and projected to remain high over
the next five year¥. Unemployment can arguably be considered to baeatdot of the Arab Spring
uprisings. At the same time, labour force partitgrarates for women are the second lowest in the
world (33.4 per cent in 2012, right after the Migldfast):' Informality is less marked than in Sub
Saharan Africa, but still persistent.

2. ILO’s past and on-going cooperation on youth
employment in the region

ILO youth employment activities in the African regiin the past years have covered three main fields
technical assistance to tripartite constituentgpadcy and knowledge development and dissemination.

In terms oftechnical assistance to tripartite constituents on youth employment, support is mostly,
although not exclusively, carried out through techhcooperation projects. Currently, the ILO is
implementing youth-employment-specific technicabperation projects in 27 countries across the
African region. This portfolio has a budget of ol8$ 80 million.

Areas of intervention are identified with constittee and vary but include, amongst other things, the
following action that is key to address the youttiptoyment challenge:

» Policy advisory services. Such services cover admnge of activities, from mainstreaming
decent work into national and regional developmsinategies, to legislative advice on
fundamental labour standards, to advice on spetifgics of interest to the country (e.g.
development of national action plans on youth emplent or access to finance legislation in
the Democratic Republic of Congo, Egypt, Malawi, liMéorocco, Senegal, Togo and
Uganda);

* Employment services, skills development and labmarket training, notably focusing on
technical and vocational education, apprenticegtupemes, and tailored services for job
insertion of most disadvantaged youth (e.g. in BeBurkina Faso, Comoros, Egypt, Liberia,
Zambia and Zimbabwe);

* Employment creation, including enterprise and gméeeurship development support, business
development services and labour-based public w(glg in Kenya, Sierra Leone, Somalia,
South Africa, South Sudan, Sudan, Tanzania and d&an

° See ILO,Global Employment Trends for Youth, May 2012

9 The 2013 Global Employment Trends report projectishow a steady youth unemployment rates
until 2017.

" Source: ILOGlobal Employment Trends, January 2013
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» Other areas where interventions are carried ot¢nan conjunction with one of the above,
include: data collection and assistance to natistetistical offices? workers’ rights (e.g. in
Lesotho), migration (e.g. in Mauritania and Senggdidhting against worst forms of child
labour), prevention or management of HIV/AIDS ie throrkplace (e.g. in Kenya and Malawi)
and support to young people with disabilities (engvialawi).

Turning to advocacy for youth employment, the ILO has entered a pastip with the African
Development Bank, the African Union Commission #mel United Nations Economic Commission for
Africa (UNECA) to jointly address youth employmedit regional and country levels. Moreover, the
ILO’s partnership with the World Bank and UN in thebal Youth Employment Network has resulted
in Africa-focused research and ad hoc projects {hayYouth-to-Youth Fund). The ILO is also actine
advocating for youth employment creation, laboghts and employability through dedicated events.
Eleven national youth employment events took pkmess the region between March and April 2012.
ILO’s advocacy for youth employment also makes oféhe media and social networks at regional,
sub-regional and country levels.

In terms of knowledge development and disseminatiom ILO’s activities relate to youth employment
specific initiatives that have been instrumentaldfimader-scoped research.

Beyond the regional analysis conducted every twarg/avithin the report Global Employment Trends
for Youth, which allows a comparison of the Africsituation to that of other regions and an analgkis
trends in employment within the region, severakeoth.O tools are produced and disseminated. The
first “Decent Work indicators for Africa” report, hich was published in 2012, contains some youth-
specific indicators comparing the performance aintoes for which data are available. Furthermore,
the ILO is currently carrying out school-to-worlamsition surveys (SWTS) in nine African countrigs.
Such surveys allow obtaining primary data that @améy scarcely available. Regarding policies and
programmes, the Region is developing a plan toritute to the ILO’s worldwide database on policies
for youth employmentYouthPOL). Finally, ad hoc research papers covering youatpleyment related
issues and training material (often translated lotal languages) are regularly produced togettigr w
the relevant technical units at ILO’s headquarters.

3. Priorities for the implementation of the Callfo r
Action in the region

The ILO’s priorities on youth employment in the i&n region are guided by national policy agendas
as reflected in the Decent Work Agenda in Afric®205, as well as in the conclusions of the 12th
African Regional Meeting of the ILO (2011) which meeadopted by African tripartite constituents.
Within the areas identified by the 2012 ILC Resiolntthe following interventions responding to
national priorities are identified as follows:

» Employment and economic policies for youth employm#. At the 316th Session of the ILO’s
Governing Body? the Africa group indicated that such policies dtioronsist of ‘legislative
documents and operational plans providing a coleard operational framework for youth
employment support and respect of fundamental labghts for young workers’. Development

2 gee ft 8.

13 The Work4Youth project is carrying out School toi¥ Transition Surveys in Benin, Kenya,
Liberia, Madagascar, Malawi, Tanzania, Togo, Ugaauh Zambia.

4 During their discussion of the 2012 ILC Resolutibfihe youth employment crisis: A call for
action”.
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and, in some cases, implementation of such tygaaosfs are included in proposals for Egypt,
Libya, Kenya, Mozambique, Tanzania, Tunisia andiZbwe.

Alternatively ‘job-generating growth policies foéng on youth-friendly sectors and promoting
an enabling policy and regulatory environment tilifate the transition to formal employment
and decent jobs’ are proposed in Cote d'lvoire,egahand South Sudan where the focus is,
respectively, on public procurement mechanismsoimstruction work, financial incentives for
youth-led artisanal enterprises and cooperativgslé&ion.

‘Labour-intensive public investment in large-scaldrastructure and public employment
schemes are a popular intervention among ILO doestis in Africa. This priority is the focus
on post-crisis situations and natural resourceveaste management. Proposals for Chad, Cote
d’lvoire, Libya, Madagascar, Mauritania, Somaliaiffand), and the sub-regional proposal for
Burkina Faso and Togo specifically integrate sudtmetisions, adding activities aimed at
ensuring sustainability and long term impact.

‘Data collection through national labour marketimhation systems and monitoring of existing
interventions ensuring coherence and coordinatibitewmaximizing the expected impact’ are
elements of the proposals elaborated for Madagas®amegal and Zimbabwe. Particular
attention is devoted to the analysis of sectomlds and the identification of the most suitable
niches for youth enterprise creation or skillsrtnag.

* Interventions in the domain e@mployability and education aimed at facilitating tie school-
to-work transition. Priorities for the Africa region consist in ‘imguing the links between
education, training and the world of work througieial dialogue on the skills mismatch and on
reforming and upgrading the technical and vocati@tucation systems. The proposal for
Zimbabwe, building on the national skills strategyts the accent on such interventions.
Similarly the Mozambique, Tanzania, Togo, Tunisid aub-regional proposals for Malawi and
Zambia emphasize the need for upgrading vocatiwaading and conceive tools designed for
the purpose. The Senegal proposal, after idengfgigap in development assistance, proposes
to address the need to ‘strengthen and certify dbramd informal apprenticeship schemes.
Similar interventions are planned for Kenya and Mtobique. ‘Providing a legal and
operational framework for internships’ is at thetrof the Egypt and Madagascar proposals.
‘Reinforcing the capacity of employment servicest dallowing young people to access career
guidance’ is the core of the Egypt and Zimbabweppsals. Specific interventions in such
direction are also planned in Madagascar and Tamzan

* Youth-targetedabour market policies are the object of the Kenya and Tanzania proposals
which aim at designing and reviewing a gender-sisesNational Youth Employment Action
Plan and strengthening the capacity of labour ntaik&itutions to deliver evidence-based
gender-responsive youth employment programmes.Mdugritania and the Senegal proposals
specifically include strategies to enhance thesiteom to formality. Several proposals focus on
young people living in rural areas as a prioritpup: Chad, Malawi and Zambia, Kenya,
Senegal, South Sudan, Tanzania.

Interventions aimed at bolstering the labour demand job creation potential of national
economies, focusing oyouth entrepreneurship and self-employmentSuch interventions in
the Africa region mostly combine some sort of gmte@eurship training and support with the
establishment of business development servicesand chain development. Such an approach
is adopted in the proposals of Kenya Malawi and EamMauritania, Senegal, Somalia, South
Sudan, Togo. Other proposals generally focus omp@tigo youth entrepreneurship, with a
specific focus on rural employment, such as for dgbcar, ensuring capacity building for
enterprises operating in rural and peri-urban areéde also addressing the issue of internal
migration. The Africa regional proposal aims atiniefy the guidelines and good practices in the
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field of business support services. General pramnobf the entrepreneurship culture is the
object of the Southern Africa sub-regional proposal the issue of access to finance is often
mentioned when considering the obstacles to youittegreneurship in Africa, several proposals
target the problem. Mostly the envisaged interver®i consist in designing youth-specific

financing tools in collaboration with relevant fim@dal partners (e.g. for Malawi and Zambia,

Mauritania, Mozambique, Senegal, Tanzania, Togo).

Right for young people isan intervention area related to the quality of kvof fundamental

importance in Africa, notably in sub-Saharan Afrisehere most of the youth work. The
Mozambique proposal aims at adopting a ‘rights-Baapproach to youth employment’ by
promoting awareness campaigns and training asasatbnditioning service delivery to respect
of labour rights. Other proposals strive to engespect of non-discrimination principle (e.qg.
Tanzania’'s is heavily focused on rights of youngnea, Libya'’s calls for young people to be
represented in the policymaking process and Soutlai8s aims at protecting the rights of
young people as cooperatives members). Tunisiadpgsal includes intervention on social
protection in order to incorporate the needs ofngppeople. Finally, a number of proposals
include measures aimed at tackling informality aadilitating the transition to formal

employment for young people as a means to fadllitia¢ respect of fundamental labour rights
(e.g. for Mauritania, Senegal, South Sudan, Togo).

4. Conclusion

The ILO is presenting a set of technical coopenatimject proposals that not only directly addresse
the problems highlighted in the situation analysigl the priorities identified at the regional, sub
regional and national levels, but also explicitlyilds on past and existing work, and lessons lehrne
All the main areas of action of the ‘Call for Aatioare covered across the region, adapting the
interventions to the national context and congtitsiepreferences. However, not all priorities are
covered by each proposal, although a nationallycanekgionally integrated approach is sought. A
choice of targets was made and pre-discussed \attbhnal constituents. Indeed, every proposal stems
from an analysis of local needs, absorption capamitd possibility to complement past and current
interventions carried out by the ILO or by othevelepment partners, notably the UN agencies. Cost-
effectiveness and sustainability have also beedimggiicriteria in the design and choice of the peats
which were finalized through an internal peer revieechanism.
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List of Proposed Projects

Title Geographical coverage Budget (US$)

A regional peer review mechanllsm and guidelines for youth Regional 700,000

targeted business support services

Skills training for road construction in West Africa Sub-regional 2,600,000
Prqmotmg a culture of youth entrepreneurship in Southern Sub-regional 2,900,000

Africa

Accelerating youth employment in Zambia and Malawi Sub-regional 6,100,000

Supporting the promotion of decent jobs for youth in Chad Chad 3,300,000
Decent work for Egyptian youth in priority Governorates Egypt 6,000,000

Youth employment opportunities through rehabilitation of Ivory Coast 3,900,000

community areas

Youth employment and employability project Kenya 3,200,000
Placing youth employment at the centre of Libyan recovery Libya 3,900,000
process

I’Reconsftructllon nationale et consolidation de la paix par Madagascar 1,000,000
I'emploi des jeunes

Green jobs for youth thrqugh locally Igd s.u.s?alnable waste Mauritania 3,400,000
management and territorial preservation initiatives

Creat|on.of decent jobs for young women and men in Mozambique 3,500,000
Mozambique

Prgmohon of decent work for young working poor in the Senegal 2.200,000

artisanal sector

Youth employment through natural resource management in Somalia 3,000,000
Puntland

Enhancing youth employment through strengthening

cooperatives and economic associations for inclusive growth | South Sudan 3,900,000
in South Sudan

Learn and earn programme Tanzania 4,400,000
Programme to support rural employment of young people Togo 4,300,000
Decent work for Tunisian youth Tunisia 6,000,000

Social and economic inclusion of youth working in the Tunisia 1,500,000
informal economy in Tunisia

Prpmotmg youth employment through career guidance and Zimbabwe 2.700,000

skills development

TOTAL 68,500,000
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: A regional peer review mechanism and guidelineyéurth targeted business
' support services.
Location: African region
Duration: 1 year
Lead Office: ILO regional office for Africa
Budget: US$ 700,000

1. Background and justification

A number of countries in the African region haveabBshed government-led (and sometimes
financed) schemes to support private business. Sxfraach schemes directly target young people
providing a combination of services such as trgjnibusiness advice, provision of instrumental
goods, and access to financial services. The fumicty modalities are disparate, as well as
beneficiaries, from grants assigned through cortipes to pure market-based provision of services
for individuals, groups or specific groups of beciefies (e.g. young girls, rural youth, and edadat
youth). While the net impact of such interventiensardly known (although some evidence exists),
good practices as well as some logical methodaddgteps could still be identified. Given the
similarity of context between several African caig, but also given the fact that some countries
are more advanced than others in terms of privattos development, there is scope for creating a
substantial bulk of knowledge as well as some dinese. Such material will be instrumental for
governments, practitioners, social partners anityaohakers on the necessary steps to undertake in
order to efficiently and effectively provide busisesupport services.

The ILO is a founding member, along with the AfncBevelopment Bank, the African Union
Commission, and the United Nations Economic Comionisdor Africa of the “Joint Youth
Employment Initiative for Africa”. Amongst the gaalof the initiative is the collection and
generation of knowledge and information to be stharmed disseminated regionally. In particular,
activities with a regional scope are: (i) reseamtyouth employment and the effectiveness of youth
employment policies, programmes and institutioms] &i) sharing of knowledge and experience
between practitioners and the general public. Within this framework that the present programme
proposal has been conceived and designed.

2. Project strategy

The programme development objective is to conteltatan improved a more effective provision of
business support services for young entreprenghesstrategy to realize such objective consists of
a three-pronged approach leading to the followingédiate objectives:

Immediate objective 1: Stakeholders have a detakedwledge of business development
schemes for young people carried out in the Afriegion.
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Related outputs:

» Preparation of a background paper on what is ctiyréaking place within the region in
terms of business development services for youngplpe covering approaches,
methodologies and results. The research for therpaifl cover Francophone, Anglophone
and Lusophone countries. It will represent a @altinventory of on-going initiatives.

» Utilization of the paper for discussion during wsikps (see below) and as a basis for the
practical guidelines to be developed at a lategest&pecific attention to women oriented
services and/or impact of young women will be wated.

Immediate objective 2: Stakeholders’ knowledge afod practices on business support
schemes is improved through knowledge sharing &tigg.

Related outputs:

* Two one-week workshops organized, partly cost-gshéserelevant institutions across the
continent where critical national stakeholders W# invited to participate and share their
experiences and lessons learned with the aim gfmstipg South-South collaboration and
knowledge sharing. The workshops will be organigeds to cover in detail each element
related to the provision of business support sesritype of services provided or to be
provided (what types of services, what combinationpdalities of provision. Public vs.
semi-public vs. private provision, geographical @@ge, conjunction with trainings and
other services, challenges in dealing with impletingnpartners, monitoring and evaluation;
and how to tailor attention to young people, to ngugirls and to quality of
work/formalization of enterprise, gender relatesliess, differences between rural and urban
provision of services, linkages with value chairnelepment.

Immediate objective 3: Development community betzeffrom a new tool for the
implementation of more efficient and effective basiss support services.

Related outputs:

* Production and dissemination of concrete guidelineant to direct governments and policy
makers in defining, managing and evaluating thevipron of business support services for
young people. Such guidelines will present concagigons for interventions and will
provide scenario-based guidance according to ali¢kevant dimensions.

The programme will use mainstream media channetésgeminate the findings of the background
paper, of the workshops and of the guidelines. 8taagdience will be stakeholders across the whole
world with a special attention to the African cowmnt.

3. Comparative advantage

ILO has a long-standing experience in implemenfgamggrammes in Africa to promote youth
employment through enterprise development and stup$pecific tools have been created for the
purpose (e.g. the Start and Improve Your Businesnrihg modules or the Know about Business
ones. In addition, the ILO is active through selvpragrammes in the areas of value chain support
and local economic development through value chd@welopment. The ILO, through the
International Training Centre in Turin has alsoe@sive experience in organizing and managing
training programmes, including workshops aimedratlizing learning tools. As it is acknowledged
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that several other agencies are active in the field. UNDP, World Bank, IFC, and GIZ) and
support African government in the task in differexatuntries, such partners will be invited to
contribute to and participate in the outputs arnshé.

4. Partners and beneficiaries

Main partners: National Stakeholder of African cwoi@s currently supervising or managing (or
interested in the latter) business support scheargsted to young people, the Ministry of Labour,
the Ministry of Agriculture, the Ministry of Tradend Industry, youth employment agencies, the
Ministry of Youth, the institutions responsible femsuring a conducive business environment and/or
private sector development, etc.

Ultimate beneficiaries: young women and men whd etventually enjoy a more efficient and
effective provision of business support services.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Skills training for road construction in West Afaic
Location: Burkina Faso and Togo
Duration: 4 years
Lead Office: ILO decent work team in Dakar
Budget: US$ 2,600,000

1. Background and justification

Youth and women employment challenges are commaiti iWest African countries. Burkina Faso
and Togo are no exception. In Burkina Faso, yoweupfe between 15 and 24 years represent 32,9%
of the population and those between 25 and 34 yE&#9. Unemployment is predominantly an
urban phenomenon and affects mostly youth. Indé&%, of unemployed people are younger than
24. In Togo, about one third of the active popolat{32,9%) is confronted with unemployment or
underemployment and one third of the active youtputation is unemployed. Public works though
labour based techniques are an effective and inateediay to ensure employment generation while
specific mechanisms are needed to ensure longitepact and sustainability as opposed to mere
short term employment creation. The present prdpskles both aspects by focusing on the
training component.

2. Project strategy

The programme’s development objective is to warrgating people access to decent job
opportunities by providing direct employment and $Slyengthening the national capacity to
implement labour based techniques.

The programme is part of broader multinationalriveation, financed by the African Development
Bank (AfDB), targeting the roads rehabilitation afatilitation of transport along the corridor
Lomé-Cinkanse-Ouagadougou. Such broader programnisages the paving of 303 kilometres of
roads, as well as the rehabilitation of over 10(rketres of feeder roads and of social
infrastructures (notably to support women). Amorigstapproaches planned to be utilized are those
paying attention to the labour intensity aspedff@éder) road construction, notably through tatore
innovative mechanisms such as local-employment ecdsitinto competitive procurement, and
labour based public works (Tenkodogo and Anié mtarkKehe current proposal completes and
expands the above mentioned programme by emphggtsnsustainability, in conjunction to the
short term impact. The proposal is structured aidbe following three immediate objectives:

Immediate objective 1: Labour based techniques niag capacity of two training
institutions, the “Centre Régional de Formation eBntretien Routier (CERFER) » in
Togo and the « Centre Régional de Formation et derfectionnent des Travaux Publics
(CFP-TP) » in Burkina Faso is strengthened.
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The mentioned two training institutions are thetlegerenced ones in their respective countries tha
focus on public works (and, specifically, in roacgimenance) and are in need of technical and
financial assistance to fulfil their mission.

Related outputs:

» Supporting with technical expertise the engineetiaging on labour based methodologies
and management of small enterprises active in wuaks;

» Finalization of a specific curriculum and the protion of related teaching and learning
material on labour based feeder roads maintenaacebdth business managers and
construction sites supervisors;

* Training of trainers in labour based maintenancthodologies;

» Completion of training courses for students (bb#otetical and practical);

Introduction of entrepreneurship in training cuuta; with special emphasis on social
entrepreneurship.

To be noted the mentioned outputs will have themtidl to benefit all of the ECOWAS countries as
well as individual schools (e.g. the “2IE” enginegrschool, which showed interest in introducing
the theme in its own curricula).

Immediate objective 2: Knowledge of road maintenantabour based techniques is
increased.

The outcome is to be achieved by considering thBREER is a regional oriented training
institution. As such it will host and coordinategi@nal South-South activities to promote and
improve the knowledge of labour based techniques.

Related outputs:

* A knowledge sharing platform allowing access to lijgulworks training institutes and
construction sites instrumental to share expergentdéfrica and Asia;

» Definition and awarding of scholarships to train@rsorder to allow some of them to
participate in courses held at the Turin InterrmaloTraining Centre to allow continuous
learning on labour based techniques;

* Regional workshop organized to share experienoghier neighbouring countries.

Immediate objective 3: Youth employability is immexd by the implementation of on the
job training courses in public works (chantiers ée.
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Related outputs:

* Implementation of “chantiers école” in satisfactiohthe needs emerging from the sub-
regional programme financed by the AfDB, notablgaming rehabilitation of feeder roads
and paving of sidewalks. Such training will allowudents to combine theoretical and
practical experience and will be instrumental te ttealisation of a technical manual
including specific reference to labour rights andnditions. 100 construction sites
supervisors coming from 50 small and medium enisepr(25 per country) will be trained
and they will be capacitated as trainers. Suchnitrgi will be complemented with
entrepreneurship training utilizing long tested lin@terial and training modules (notably
Start and Improve Your Business (SIYB));

» Definition of legal typologies of public sector ¢oacts (in coordination with the relevant
institutions responsible for public works in TogmdaBurkina Faso) instrumental to
encourage youth associations and small enterptisepply to public bidding for (non-
mechanised) labour based maintenance works;

» Definition of typologies of public sector contradtsengage small and medium enterprises
in multiannual labour based maintenance contracts.

Training for 50 youth associations on negotiatiowl dusiness skills (improving their competitive
bidding).

3. Comparative advantage

ILO has more than 30 years’ experience in applyiegching and sharing the knowledge on labour
based construction techniques. It has implementagr@ammes everywhere in the world. Within this

framework, ILO has elaborated specific methodoledar monitoring and evaluating labour based
public works programmes (notably, input output meas, dynamic social accounting matrices and
comparative studies) which now allow to estimatat tthe impact of labour based techniques on
employment creation is to be 3 to 5 times higherlklemetre of road rehabilitated with respect to

traditional techniques. Such knowledge will be sdawith local institutions and will be integrated

in the procurement processes with the view of ptomgemployment generation.

4. Partners and beneficiaries
Beneficiaries: Young people in Burkina Faso an@ago.

Partners: AfDB; all the relevant Ministries (alrgadorking through the AfDB programme) in both
countries; ILO social partners in both countridse Centre Régional de Formation en Entretien
Routier (CERFER) » in Togo and the « Centre RédideaFormation et de Perfectionnent des
Travaux Publics (CFP-TP) in Burkina Faso. Coordomatwith other similar initiatives in
neighbouring countries will be explored as well aagpartnership with the Road Funds (“Fonds
Routiers”).
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Promoting a culture of youth entrepreneurship intBern Africa
Location: Botswana, Lesotho, South Africa and Swaziland

Duration: 3 years

Lead Office: ILO decent work team and country office in Pretoria

Budget: US$ 2.900,000

1. Background and justification

Youth unemployment has been identified by Goverriméiroughout the Southern African sub-
region as a key development challenge. Young woamsh men are particularly vulnerable to
unemployment due to a combination of factors, amitvegn lack of technical skills, lack of work
experience, and lack of life-skills. In the lattease, it is particularly the lack of a culture of
entrepreneurship - here in the original sense efatbrd of undertaking initiative - that often resul
in young people resigning to the status quo arish@gio more pro-actively seek (self-) employment.
For the same reason, young people typically congdé-employment as a livelihood strategy of
last resort rather than an attractive option fairttfiuture, notwithstanding the fact that running a
successful business can effectively empowers peaplehe fast lane, both socially and
economically.

2. Project strategy

The proposed programme’s development objective goémote decent youth employment by way
of nurturing a culture of entrepreneurship amongngowomen and men. The programme would
seek to address the development challenge by wagtreihgthening the capacity of local

stakeholders in the Southern African sub-regiomucture a culture of entrepreneurship among
young people. The programme is structured arouadafowing three immediate objectives:

Immediate objective 1: Youth benefit from entrepeaurial role models.
Related output:

* A mass-media based entrepreneurship promotion gmage, to be developed in partnership
with the South African Broadcasting Corporation andclose collaboration with ILO
constituents, and broadcast via TV throughout thersgion.

Immediate objective 2: Existing policy instrumentgo further emphasize on
entrepreneurship development as a separate poiielgdfare fine tuned.
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Related output:

» Advisory services and training for national polleyel stakeholders, including Government
representatives and its social partners, aboutdikBinction between entrepreneurship
education and business development support senaceshow to better balance emphasis
on these two dimensions in the PLRF.

Immediate objective 3: The institutional capacity local secondary education institutions
to groom the entrepreneurial talent of their studisnis enhanced.

Related outputs:

» Adaptation and roll-out of the ILO-Start Up and @ntrepreneurship education training
package successfully piloted in the Free Stateiffcevin South Africa throughout schools
in the sub-region;

* Local stakeholders build a school-to-business ttiansmechanism, linking graduates with
strong entrepreneurial skills to local businesspsupservice providers with the support of
the programme.

The programme intervention strategy builds on tstesnic enterprise development approach of the
ILO. In a nutshell, this approach distinguishegéhsystem levels of interventions:

* Macro-level interventions aiming at national leweuth employment promotion policy
planning and coordination bodies.

* Meta-level interventions aiming at the universgafing women and men in the sub-region.

» Micro-level interventions explicitly targeting yognwomen and men enrolled in local
secondary schools, here via facilitators and/orvigeys of entrepreneurship education
services.

The systemic enterprise development approach ofLiDeexplicitly acknowledges that the system
stakeholders at each system level are linked thramigular cause-and-effect relationships. For
example, a shift in perception of entrepreneurdghipthe meta-level can positively impact on
demand among young people for business awarendsbusimess start-up training on the micro-
level. Also, the recognition of the relevance ofsibess awareness training among policy level
stakeholders can pave the way for a political decito stimulate service supply on the micro-level.
Mindful of these cause-and-effect relationshipsweein programme outputs and immediate
objectives, the proposed intervention mix is midtiel and carefully synchronized to maximize
intended impact.

3. Comparative advantage

The proposed programme will unlock synergies witkgoing ILO led TC initiatives in the field of
youth employment promotion. More in particular, fh®@posed programme will leverage the work
currently done by the Free State SME Developmengnamme in South Africa, and build on the
institutional networks created as a result of thigepreneurship promotion interventions carried out
earlier with technical inputs from ILO in Botswamad Lesotho. In these three countries, the
programme can also readily draw on existing pastrips with national level policy stakeholders.
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The proposed programme furthermore reflects theeamnfor reaching scale. In the past, youth
entrepreneurship promotion initiatives have oftexerb disconnected and reached only a limited
number of young women and men. By combining masdiankased advocacy and group-based
training the programme will reach hundreds of tlamas of young people through TV and tens of
thousands of young people in the classroom. Asended side effect, the establishment of sub-
regional institutional coordination structures iseant to pave the way for a technically,

institutionally and financially more sustainable riket exchange for entrepreneurship promotion
services.

4. Partners and beneficiaries

The primary beneficiaries will be both governmefiicers (through capacity building and advisory
services) and youth (through the mass media campaig

The programme will partner with the South AfricaroBdcasting Corporation, relevant government
institutions (at both the national and local levatd the tripartite ILO constituents. The programme
will coordinate with other initiatives to supporyth entrepreneurship currently on going in the fou

countries, notably those carried out by other irdagonal development agencies, in order to avoid
duplication and achieve a critical mass of benafies.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Accelerating youth employment in Zambia and Malawi
Location: Zambia and Malawi
Duration: 3 years
Lead Office: ILO country office in Lusaka
Budget: US$ 6,100,000

1. Background and justification

Malawi and Zambia experience one of the highesuladipn growth rates in Sub Saharan Africa
(2,8%), and although the countries’ economies l@minued to grow steadily at an annual rate
averaging 6% over the past decade, the growth ba®een commensurate with the creation of
employment and increased of wages for workers.

The unemployment rate of young women and men iraggegroups of 20-24 and 25-29 in Zambia
was 28% and 16% respectively. A similar situatioouss in Malawi, where youth constitute 40% of
the total population, and more than half of all ygiwomen and men beyond 16 years of age and
below 29 years of age are either unemployed orrengdoyed.

Some of the main causes of youth unemployment/emggiloyment have been identified as low
education and skills, low levels of entrepreneyrskmowledge coupled with limited access to
appropriate finance, technological know-how andeascto markets. Furthermore, the low
absorptive capacity of the labour market for newvasms and the concentration of growth in highly
capital-intensive and urban-based sectors suchrasgmave been contributing factors.

There is strong political will in both countries tmldress youth un and under employment as
expressed for example by Zambia's President, H.iigehd&l Chilufya Sata during the 101st session
of the International Labour Conference where héeddior concerted global action to address the
youth employment challenge.

2. Project strategy

The development objective of the project is to dbaote to increase decent jobs in the sub-region
through policy advisory services, entrepreneursimg skills development and access to finance and
markets for young women and men. The project isctired around the following four immediate
objectives:

Immediate objective 1: A mechanism for sub-regionalooperation, knowledge
sharing/management and advocacy on youth employmigmtstablished.
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Related outputs:
» A sub-regional network of experts on youth emplogiie established,;

* A mechanism for mutual learning, advocacy and exghaof knowledge and best practice
on youth employment is established;

» A regional event of the actors for youth employmisntonducted and findings are used to
determine a long-term regional agenda on youth eynpént.

Immediate objective 2: The capacity of national gsmment and social partners to create
a more conducive policy environment for creation afecent youth employment is
increased.

Related outputs:

» The capacity of government and social partners toripze, and integrate youth
employment into national development plans, fram&®and programmes is strengthen;

* Technical support to elaborate a monitoring andlua@n system to measure the
effectiveness of the youth employment policies,nplaprogrammes and strategies is
provided,;

* The capacity of government and social partnersmgament Youth Employment National
Plans and Youth Employment Development Funds éngthened;

» Technical capacity of government and social pastrier conduct research/survey and to
collect and analyse sex disaggregated labour mdetatwith a focus on youth employment
is strengthened;

» Technical capacity of constituents on Internatiobhabour Standards, OSH and decent
working conditions, i.e. Youth Rights through sdd&logue and training, is strengthened.

Immediate objective 3: Improved skills and emploieyp of young people by addressing
the school to work transition and developing demaddven technical and vocational
skills.

Related outputs:

o Life skills PLUS module and competency based tr@jnmodules are designed as per
interventions identified under profiling system;

» Capacity of training and employment services pressds strengthened to deliver flexible
and modular training programmes using a combinagbnnstitutional and work place
learning (internships and apprenticeships);

» Flexible and modular training programmes are dedigeo young women and men using a
combination of institutional and work place leaghmethod;
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* Monitoring and evaluation system is establishedfeVET.

Immediate objective 4: Youth entrepreneurship isoproted through provision of
integrated entrepreneurship package and facilitatiof access to finance and markets as
a means to generate and expand decent self-employrioe young women and men.

Related outputs:
« BDS Training packages on entrepreneurship are eddpt youth;

e Capacity of BDS institutions is strengthened tovjte support services to young women
and men entrepreneurs;

« Access of disadvantaged young women and men todiabservices developed by financial
institutions and other appropriate financing med$ras is improved;

* Business plan competitions and competitive graheses for youth-led organizations are
developed,

* Voice and representation of disadvantaged young emormnd men at workplace are
strengthened, in community and at national levéh wsupport of workers’ and employers’
organizations;

* Network of locally-based facilitators is establidhér promoting OSH principles and
working conditions for micro, small and medium-siznterprises.

3. Comparative advantage

The project will rely on proven ILO tools and apacbes already introduced in the two countries
such as SIYB, GYBI, FAMOS, etc.

In Zambia the project will capitalize on the lesdearned from interventions such as the RBSA
(2009/10), the Broad Based Wealth and Job Credimject (2009-2012), WEDGE, Support to
Growth-oriented entrepreneurs, the Youth Employnfemaject, and the UN Joint Programme on
Green Jobs in the Construction Sector (2012-2017).

In Malawi the project will capitalize on all thetérventions such as the UN Joint Programme on
Youth Employment and Empowerment where ILO, as gahcy facilitated the development of the
draft National Employment and Labour Policy (NELBYB, WEDGE, the G20 initiative on Skills
for Employment and Productivity (2012-13) ActionaR] the International Program on the
Elimination of Child Labour as well as the Decenv/for Food Security program.

4. Partners and beneficiaries

The Ultimate beneficiaries of the project will tbe individual young women (at least 50%) and
men (15-35 years old) in urban and rural areas arsklected group of youth representative
organizations. The intermediate beneficiaries ef pinoject are: the Ministry of Youth and Sport,
Ministry of Labour and Social Security, Ministry &ducation, the social partners; selected local
facilitators and providers of TEVT training, andated non-financial and financial BDS providers.
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The project’s partners include: Ministry of Youtmda Sports, Ministry of Labour and Social
Security, Ministry of Education, and other sectokéihistries, district-based TEVT; Employers’

Associations and Trade Unions; National Youth Depeient Council; selected Financial
Institutions including MFI's, and other UN agencies
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Supporting the promotion of decent jobs for youtiChad
Location: Chad
Duration: 3 years
Lead Office: ILO regional office for Africa
Budget: US$ 3,300,000

1. Background and justification

Chad is a landlocked country in Central Africa wath estimated population of 11,1 million habitants.
Despite the potential in terms of natural resoyredsch are abundant and diverse (minerals, ciblar
land, livestock, etc.), Chad remains one of therggtacountries in the world, ranking at the 183ete

in the 2011 Human Development Index (HDI) (out 8f Icountries). The HDI reflects a situation of
widespread poverty (87 per cent of the rural pamrdives below the national poverty thresholdyhh
maternal and infant mortality, a very limited accés basic social services, and more generallyahat
country which has suffered many years of war andsetrecovery is slow.

Growth and development have to confront severallatges including a flimsy social cohesion,
destroyed infrastructure, and a very low produgtivf the labour force. Indeed, educational
attainment remains low, despite over 98 per cemjro$s primary enrollment rate in 2009, as only
50 per cent of children finish their education, fthiods of which boys. Moreover, the secondary,
tertiary and vocational education systems are gélgeronsidered obsolete

For what concerns the youth labour market, lacldata does not allow to have a very precise
picture. While the majority of youth (>70 per ceate occupied in (mostly seasonal) agricultural
activities in rural areas, underemployment is ernidemd subsistence activities are the norm. Youth
unemployment in urban areas is sizable (over 3Qcest) and the constant flow of refugees from
neighboring countries (and, lately, returnees fraihya) compounds the situation. Informal
employment is the norm for young people. A notideadsue is also that of graduate unemployment
which has emerged in the 1990s with the limitabbnecruitment in the public service and has since
grown.

2. Programme strategy

The development objective of the proposal is toramsr young people access to decent job
opportunities by reinforcing institutional capacityd providing direct employment opportunities.

In line with the above, the programme strategy mi&f interventions at three different levels,
macro, meso and micro concretizing, in the follayimmediate objectives:

Immediate objective 1: Employment is at the centérthe action of the government and
social partners.
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Related output:

» A coordinating body, the “Platform for EmploymemdaEconomic Development”, created
not only coordinate interventions and define pdalic® support of youth employment, but
also to rigorously select and fund community-driverogrammes promoting economic
recovery and employment of local youth (see below).

Immediate objective 2: Reinforced capacity for theentral and local government
institutions to promote youth employment.

Related outputs:

* Vocational and technical teaching upgraded throtigh development of new teaching
curricula;

* Vocational and technical teaching upgraded throtrgining of trainers destined to be
employed by public and private institutions, op@gtwithin a pre-legally defined public
private partnership. Such a network of certifieairters will be endowed with tools and
training modules allowing them to combine technitaties with entrepreneurship training
and cooperative management;

» Responsible government officers at the centrallacal level trained for the elaboration of
local economic development strategies relying @rw vocational skills available.

Immediate objective 3: Youth employment is stimelin targeted areas.
Related output:

» Rigorously conceived local economic developmennglancluding social economy and
public works components, as well as entreprenegurainid cooperatives ones, selected,
funded and implemented in a limited number of pslidés in order to possibly replicate the
initiatives at the national scale.

The key strategic choices of the programme areth@) combination of the initiatives promoting
youth employment with the ongoing ones aimed ailementing decentralization and subsidiarity
by strengthening and reinforcing local institutipa®d rendering local communities and young
people accountability and empowered (ii) Creatidnsgnergies and collaboration between all
stakeholders (programmes, projects, departmemdsfietc.).

3. Comparative advantage

The programme will be jointly carried out by UNDRdalLO. While UNDP is represented on the
spot and has facilities actual contacts with atiamal and international partners in Chad, the ILO
has the technical expertise and appropriate tdmsady tested elsewhere, to create decent jobs for
young people. ILO will ensure that in each and wy\ativity of local economic development plan
the International Labour Conventions and tripartesm fully integrated. More generally, ILO has a
long-standing experience in implementing programime#frica to promote youth employment
through skills development and upgrading, enteeperd cooperatives support as well as labour
based public works. Specific tools have been coelatethe purpose.
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4. Partners and beneficiaries
Beneficiaries: Youth in Chad.

Partners: The Ministry of Economy and Planning atier line ministries; ILO constituents; UNDP.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Decent work for Egyptian youth in priority Goverates
Location: Egypt — three Governorates to be selected
Duration: 4 years
Lead Office: ILO country office in Cairo
Budget: US$ 6,000,000 (preliminary assessment)

1. Background and justification

Currently in Egypt, the young generation has bettecess to education than ever before but
unfortunately this does not translate into employnagpportunities for youth. The unemployment

rate among young people (aged 15-29) reaches 2B&ouiiemployment rate for young men is 18%
and for young women 45%. .What is perpetuatingctielenge for young Egyptians in entering in

the labour market is a direct result of the poaality of skills supply, the mismatch between labour

market supply and demand and lastly, the lack tepreneurial engagement of young people and
the insufficient number of jobs created,

In addition, among the young Egyptians who mandgegkt a foothold in the labour market, many
of them, especially young women, suffer from poarking conditions, low wages, disrespect of
their right, lack of protection and no possibilityexpress their concerns. The majority of themkwor
in the informal economy. The lack of coordinatioetieeen the different interventions on youth
employment, together with the weak institutiongbazities makes it even more difficult for young
women and men of Egypt to prosper into the world/ofk.

2. Project strategy

The proposed project aims at promoting decent jobgoung people in the selected Governorates
of intervention. This project seeks to apply ILQB12 call for action for multi-pronged approaches
to youth employment at Governorate level in Egypdl & structured around the following five
immediate objectives:

Immediate objective 1: Authorities, social partneasd other key stakeholders are able to
define and implement comprehensive youth employmstiategies at the Governorate
level.

Related outputs:

» Three new Governorates for project targeting setecthough a competitive and
participatory process;

* Employment profile of the chosen Governorates dges;

» Governorates’ action plan for youth employment preg;
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Capacities of local authorities and other key dtalaers to monitor evaluate and revise the
action plans developed.

Immediate objective 2: Youth acquire the skills theeed to succeed in the labour market.

Related outputs:

Detailed mapping of skills required in the labouarket in the selected Governorates
prepared,;

Public and private formal skills providers in thev@rnorates supported to reform and
enhance the quality of their services;

Modern apprenticeships introduced and strengthéméckcrease employability of youth in
the informal sector and provide actual on-the-jalining opportunities to local youth.

Immediate objective 3: An increased number of youthable to set-up and grow their
businesses.

Related outputs:

Entrepreneurial skills developed within vocatiomaining, general upper-secondary and
tertiary education institutions;

Cultural transformation towards ethics of sociattisgation, work, entrepreneurship, and
respect for vulnerable people nurtured,;

Business development service providers supportéaitp mentor and coach youth;

Local marketing campaigns to promote areas of losaiparative advantage conducted with
investors;

Financial services for micro and small enterprisesyoung people expanded.

Immediate objective 4: Young new entrants in thdodar force are assisted in their job
search.

Related outputs:

More relevant employability services provided tavneb seekers by Public Employment
Services (PES);

Enterprises in selected Governorates assisted ByiPEnproving working conditions and
addressing discrimination while promoting matchaigandidates and openings;

Local awareness raising campaigns to defend regghtsork launched.

Immediate objective 5: Youth are agents of innowetiin the Egyptian economy.
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Related outputs:
» Local awareness is raised on opportunities in teergeconomy for young people;

* Young entrepreneurs assisted in developing buspregmsals, while competing in a "green
jobs for youth" competition to be financed throwghevolving fund;

* New entrepreneurs assisted during the first twaosyeftheir business operation.

3. Comparative advantage

The ILO is the lead UN agency supporting the Gowemnt of Egypt, the Social Partners, and the
wider civil society, in addressing youth employmehallenges in the country.

The proposed project will establish close synergith the other ILO projects implemented in
Egypt in order to build on lessons and avoid dalan. It will be part of ILO’s multi-faceted
approach on youth employment in Egypt.

As a result of its long history of work in the fielof youth employment, the ILO possesses
knowledge and know-how, as well as a set of necgdsals and methodologies that cover all
components of the project. Many of them have bemmstated in Arabic and tested in the Egyptian
context.

The contacts the ILO established in the past amdnsinuously renewing with different Ministries,
Councils and other political units will be used¢alize the integrated approach taken in the projec

4. Partners and beneficiaries
Main beneficiaries: Egyptian youth in selected Goweeates.

Main partners: selected Governorates, the Ministiylanpower and Migration, the Social Fund for
Development, the workers’ and employers’ organizetiand NGOs.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Youth employment opportunities through rehabildatof community areas
Location: Ivory Coast
Duration: 3 years
Lead Office: ILO decent work team in Dakar
Budget: US$ 3,900,000

1. Background and justification

Ivory Cost has faced for over a decade a succesdigncial unrests severely affecting the living
conditions of the population. In particular, théekt post-election crisis, which erupted at the efnd
2010, has exacerbated an already troublesomeisituatun(der) employment and poverty.

One of the side effects of the crises has beemtiies exodus of young and less young people to
urban centres, notably Abidjan and Abobo. Such egddas translated in increased demand for
housing and urban infrastructures, but such denmtalbe answered in a context where real estate
and public infrastructure had been severely dambagegkars of war.

Within this framework, there is an increasing cancabout the youth situation. Despite progresses
after the 2010 crisis, there is the risk that atuacsense of disillusionment could prevail in the
minds of those who have been actively involvechmdonflict but yet continue to find themselves in
a precarious socio economic situation. Such fe@sanfirmed by the latest data available (2008),
according to which the unemployed are mostly urbaale, and youth. Two thirds of all the
unemployed people are under 30 years of age wieleimemployment rate was almost 27.4 per cent
in urban areas against 8.7 per cent in rural af®at also show that unemployment is affecting
predominantly the poorly educated, i.e. those wdmb iever attended school (almost a quarter of the
unemployed) or had only primary education (alm@sp&r cent of the unemployed).

Taking into account the above presented challeagdspportunities, labour-based public works are
increasingly regarded as a potential way to addhesgouth employment situation in the country. In
fact, labour-based public works implemented by riiicipalities on a regular basis provide job
opportunities and training opportunities for yoyepple and, at the same time, help developing the
capacity for youth associations to independentphai public tenders.

2. Project strategy

The proposal addresses a regional priority, aslespalut in the ILC Call for Action, namely
intervening simultaneously and in a coordinated mearon both the supply and the demand of
employment. The project will be implemented at theal level, in neighbourhoods with dense
housing operations. Considering the habitat asaaeplbf expression and structuring of social
cohesion, the project will focus initially on imptiag the conditions of life in habitation sites tha
were most affected by the post-election crisis.
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The proposal's development objective is to generataployment opportunities through
rehabilitation of neighbourhoods using labour batmzhniques and guaranteeing decent working
conditions. The immediate objectives of the prograrare as follows:

Immediate objective 1: Selected youth beneficiaree® engaged in productive income

generating activities, respectful of labour standtr and contribute to the social cohesion
within their neighbourhood.

Related outputs:

» Labour based public works, selected through a botip approach, carried out in selected
communities;

» Social communication, notably around focusing anabncept of "Living Together" carried
out in conjunction with participation in public wa and within the chosen communities.

The proposal is divided into sub-programmes perianpatlities or quarters. The idea is to allocate at
maximum one million dollar per area, each areaihgdietween three and five programmes. The
work which will be carried out does not require adeed technical skills and will indicatively
pertain to one of the following domains: environttamnd landscape heritage, restoration and tree
planting, restoration of public gardens, equipmemd public buildings, cleaning and painting the
paths of facades of community facilities or rehidtilon of public facilities and collective areas o
fully fledged restoration of public buildings, secary and tertiary roads, rehabilitation of roadd a
footpaths, paving sidewalks, rehabilitation of pdan neighbourhood, cleaning gutters.

Immediate objective 2: The capacity of small busssdo apply labour based techniques is
enhanced.

Related output:

* Ad hoc designed training and follow up monitorirgy fyoung enterprise managers and

engineers. Such training will focus, in particulam, product quality and on how to apply for
public tenders.

Immediate objective 3: The capacity of the municipadministration to design and
conceive local economic development oriented labbased programmes and to set up
procurement calls based on labour intensity is emicad.

Related output:

* Practical training of government officers basedtlo®m conception of sample interventions
and steady support.

The programme’s strategy for the choice if the fieraies is clear cut: target the young population
un (der) educated or un (der) qualified, idle, dyiin neighbourhoods consistently damaged,
representing a risk group for the consolidationtref peace and the cohesion within their own
neighbourhood, while guaranteeing gender balanhe.i@ea is to considerably expand the initial
approach to over 50 municipalities after the firisase.
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3. Comparative advantage

The ILO's experience in mobilizing social partnisran asset that the programme will capitalize on.
Perhaps most relevantly, the ILO has developedrakt@ls HIMO, particularly through models of
public employment programs that highlight the Imtween public investment and employment, as
recommended in the programme. On the other hargdtlore effectively utilized modules like ILO
Start and Improve Your Business (SYOB) will provitlee studying material on which local
businesses will be trained to. The programme d&s/will be implemented in synergy with on-
going initiatives in the area of reconciliation aregonstruction.

4. Partners and beneficiaries
Beneficiaries: Youth in the targeted Municipalitefghe proposal.

Partners: ILO constituents; Ivorian Grouping of RulVorks (GITP) and the Ivorian Federation of
Small and Medium Enterprises (FIPME) will be asatenl with the intervention. Each “sub-
programme” (see strategy above) will then concéizseown form of partnership, associating the
private sector with youth associations.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Youth employment and employability project
Location: Kenya
Duration: 4 years
Lead Office: ILO country office in Dar es Salaam
Budget: US$ 3,200,000

1. Background and justification

Poverty incidence remains high in Kenya and ofiB& million young people, more than half live
below the poverty line. Additionally, the numberlabour market entrants continues to be high with
young entrants estimated to be 800,000 joining/aryeyear but in the last decade, the economy has
only been creating up to 500,000 jobs annuallyhwite majority of those jobs created in the
informal sector. Of the unemployed, 90 per centehaw vocational or professional skills (GoK,
2007).

Young Kenyans have been engaged in serious coafittcrime situations during the post-election
period, as witnessed during and after the 2008tietexz Kenya will be getting into an election

period in March 2013 and hence there is a continuegkncy to address the issue of youth
unemployment to ensure youth are productively eedaghe Kenya government recognizes this
and stresses the need to create sufficient emplayopportunities. Currently in place there is the
Ministry of Youth Affairs and Sports’ Strategic Rlathe National Youth Policy and the National

Action Plan on Youth Employment, to name a few. ldoer, the effective development,

implementation and monitoring of policies and pesgmes remain weak. Accordingly, there is a
need to review and strengthen policies and progmcapacities.

2. Project strategy

The project strategy will act at national and deedl government levels by targeting support to
review and develop relevant employment policiedstialso facilitation grass root interventions that
ensure job creation for youth.

The proposal is structured around three immedibjiectives as follows:

Immediate objective 1: Mainstreaming youth employm@nd decent work in the national
development plans, policies and frameworks.

Related outputs:

* National Action Plan on Youth Employment (2013-2pfofmulated and implemented;
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* Youth employment actions and initiatives integratechational frameworks, such as the
Medium Term Plan I, National Employment Policy;

» Coordination Structures and Institutions for youttmployment established and
strengthened,;

» Capacity of Market Institutions strengthened to alep and implement interventions for
youth employment.

Immediate objective 2: Increase Skills of young pé® for employability and
entrepreneurship.

Related outputs:

» Business Development Services established for yaworgen and men including business
training, mentorship for increased participationhigh growth value chains, markets and
green economy businesses;

» Access to technical training created on selectgdagpiate technologies using employment
intensive methods and mentorship in private andipsbctor markets;

» Apprenticeships opportunities created in the format informal sectors for increased
employability and business start-up skills.

Immediate objective 3: Strengthening advocacy andbdying capacities of youth
organizations.

Related outputs:

National Youth Council and other relevant youth veey organizations capacities
strengthened,;

* Mainstreamed Decent Work and Youth Employment pt@noin the Youth Council and
other youth advocacy organizations strategic péantsprogrammes;

» Strengthened capacity of informal sector associatiotargeting women economic
empowerment and their access to microfinance;

* Youth employment campaigns undertaken at national eounty levels that focus on
enhancing the participation of both young and womedtevelopment.

3. Comparative advantage

The project will draw from the extensive experiemre entrepreneurship, enterprise development
and policy aspects that the ILO has establisheldeinya. The project will also establish a youth
employment project steering committee compromisihghe ILO constituents to support in the
planning, implementation and monitoring of the pobjoutputs to cascade the lessons and policy
related initiatives into national frameworks.
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4. Partners and beneficiaries

Beneficiaries: Young women and men.

Partners: The ILO tripartite partners; relevantilceociety organizations; NGOs; Youth serving
organizations; Microfinance and business developreervice providers; Joint Programme GEWE.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Placing youth employment at the centre of Libyasouery process
Location: Libya
Duration: 3 years
Lead Office: ILO decent work team in Cairo
Budget: US$ 3,900,000

1. Background and justification

Decent work deficits that had been accumulatingdfrades were central to the popular aspirations
that spurred the 2011 conflict in Libya and a pupid political transformation. Most independent
estimates place youth unemployment rates at betv@@eand 40 per cent of the active youth
population. Only about a third of working age wongarticipates in the labour force (EEB 2011;
HDI 2011). With more than 50 per cent of the popataaged under 20, these tensions in the labour
market are destined to intensify if no resolutdoacts taken. About 50% of the formal workforce
was employed by a public sector that contributedrniy 9% of the GDP, a clear measure of the use
of the public payroll as “welfare employment” andl@v productivity jobs. The informal economy
has been estimated to account for 30-40% of thgadnlGDP (AfDB 2011; AfDB & al 2011; NES
2006). All of the above challenges were furtheemsified by the 2011 conflict. Physical destruction
of housing, public infrastructures, and busineset@swas extensive in specific areas of the country
including in its central and western coastal ar&@astuption on the economic apparatus was much
more generalized. According to IMF estimates, tbeflect will have cost the Libyan real GDP to
contract by some 50% in 2011, while return to gtouwt2012 it mostly due to the resumption of oil
production. Many among the wealthier Libyans haeel the country; most have not yet made it
back. Human capital was also drained out of thentgu prior to the conflict, 1.5 to 2 million
migrant workers constituted most of the manual laiforce, holding several qualified and highly
gualified positions. Most of these persons left edrns have been slow.

Libya is at a historical crossroads, and a windéwpportunity has opened to build the foundations
of a political, social and economic society thaagels decent work in the centre stage, while
addressing critical stabilization and recovery Erajes. Reconstructing its economic system, social
compact, and governance framework are enormouss timk the country. The new political
authorities in the country have made their requestr to the international community: they do not
need capital but do require technical assistanal®av them to ensure a more rapid stabilization,
recovery and transition. ILO is proactively engagsith its constituents, including emerging
workers and employers’ organizations in continucislogue, and is taking part in UN early
assessments and planning cycles.

2. Project strategy

The authorities in Libya called on the UN to rapighove from humanitarian to recovery and
reconstruction interventions, and focus on techn@ssistance. The proposal's development
objective is to place decent work at the heart ibfyd’'s national recovery and transition agenda
while providing some short term support for imméeliamployment creation and strengthening of
labour market institutions.
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Immediate objective 1: Libya’s youth are made ceahtto post-conflict recovery (short
term).

Related outputs:

» Facilitation of participatory local economic recoyeén areas most affected by the conflict
(Benghazi, Misrata) by: (i) supporting SMEs and igbaconomy organizations in
recovering lost assets and facilitating businessimgption; (i) implementing employment
programmes (e.g. labour based public works) to igeoymmediate jobs and income
opportunities to most vulnerable youth; (iii) fasacking modular vocational training
services “Skills for recovery” and employment seed; (iv) implement reintegration
programmes benefiting militia members, demobilizeltliers, and conflict-affected groups
(persons with disabilities, widows, victims of poastumatic disorders);

* Promotion of cultural transformation towards etha¢ssocial participation and respect for
fundamental principles and rights at work throu@hpublic awareness-raising campaigns,
(i) strengthening of the capacity of workers angpéoyers organizations to integrate youths
and their aspirations and, (iii) strengthening thpacity of other civil society associations
and groups (technically and with seed funding)i& areas of socio-economic participation
and fundamental principles and rights at work.

Immediate objective 2: Decent work and youth empim@nt are made central to Libya’s
transition policies (long term).

Related outputs:

» Organization of youth into groups and associatiamd capacitated to contribute to national
social dialogue processes;

» Development of local capacities, development angr@aml of key policies for labour
market governance through tripartite dialogue isiele of youth aspiration;

» Establishment and operationalization of a “HigheleEmployment Committee” able to
provide technical policy advice on maximizing theuth employment impact of potential
economic reforms (before adoption). Youth represté@m and voice will be warranted in
the committee;

* Provision of legal support to translate into nagiolegislation and regulatory measures the
core international labour conventions (alreadyfigatiby Libya);

» Establishment of representative social dialogudfgrias prior capacitation of tripartite
constituents to foster consensus-building and deatification of collaborative solutions to
socio-economic reforms.

3. Comparative advantage

The ILO is the lead UN agency supporting Governmestcial partners, and the wider civil society,
in addressing youth employment challenges. Giverripartite constituency, it is ideally placed to
facilitate the broad dialogue required to shapeonat, sectoral and local consensus in the
fundamental socio-economic issues that Libya isnfaclt has developed a particular institutional
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capacity to deal with post-conflict contexts, arad lbeen heavily involved in other contexts bearing
resemblance with contemporary Libya, in particglast-2003 Iraqg, where ILO managed a portfolio
of over US$ 20M and co-led with UNDP the econonsiorms sector of the UN Country Team. The
Decent Work Team for North Africa, that will be pemsible for this proposed programme, sits in
nearby Cairo and will be able to adequately bagkstchnically and managerially the work of the
programme team. The ILO has already engaged intrcmtise dialogue with social partners in
Libya as well as with key international stakehotgencluding the UN’s resident coordinator and
UNDP.

4. Partners and beneficiaries

Beneficiaries: Young women and men.

Partners: relevant Ministries, representativeshef@overnorates and the Workers’ and Employers’
organizations. Carefully selected and balancedhy@mployment organizations and associations
will be part of the committee as observers.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
National re-building and peace-building through tyoemployment
Title: (Reconstruction nationale et consolidation de fa par 'emploi des jeunes)
Location: Madagascar
Duration: 2 years
Lead Office: ILO country office in Antananarivo
Budget: US$ 1,000,000

1. Background and justification

Madagascar is highly affected by the worldwide yoamployment crisis. The assessment of the
impact on employment of the global financial criaisd of the internal political crisis reveals a
deterioration of the national situation. It als@wis that young people suffer more than adults, whic
confirms their greater vulnerability: 336,000 jdbst, 90 per cent are vulnerable jobs, 91 per oént
formal firms affected, 51 per cent decrease ofifprairect investment, 11 per cent decline in per
capita income between 2008 and 2010.

Unemployment and underemployment of youth and woh@@ a highly social and economic cost
in terms of economic growth lost at the expensénfsiistructure investment and public services,
increased social spending, and misuse of educatidriraining investment.

The process of peace-building, decision-making smcio-economic development of the country
needs the help of young people that should congilia social dialogue in the country. The

challenge today is to engage the Malagasy youthatfeastrongly destabilized and impoverished as
active actors for local development and by so dpiryide a vehicle for peace and social justice.

2. Project strategy

The development objective of this proposal is totidbute to peace and social justice in Madagascar
through the development and improvement of youtpleyment.

Immediate objective 1: Young people have betteresscto employment services through
the support to employment service institutionalizat.

Related outputs:

» Tripartite constituents aware and trained on theoairtance of the integration of youth
employment policies;

» Regional desks for the promotion of youth employtieb targeted regions established.
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Immediate objective 2: Young women and men in stddcregions have a better
opportunity to become entrepreneurs.

Related outputs:
* Young people trained to be able to set up their business projects;
* Young people have set up their SME and are abieatoage them;

» Initiatives of young women and men valued and supahrough the selection of the best
projects in the areas of intervention;

» System projects for young people established apteimented.

Immediate objective 3: Labour supply and demand okabhg improved through the
organization of regional employment fairs (REF).

Related outputs:

« A job fair in each selected region annually heldhwan emphasis on young women
education;

* Young people trained in self-employment and empldyehe five regions through REF.

Immediate objective 4: Youths’ and youth organizats capacity in the area of citizenship
and fundamental principles and rights at work strgthened.

Related outputs:

* Youth associations aware and trained on citizenshipfundamental principles and rights at
work;

* Regional development plans of citizenship educagiot youth employment developed and
validated.

3. Comparative advantage

The ILO’s tripartite structure is a unique platfotmpromote decent work for all men and women.
In addition to the line ministries, the ILO is alamrking with the social partners who play a key
role in the implementation of the project strateggd that contributes substantively to the
sustainability of the initiative.

As part of the promotion of employment and micra amall enterprises, the ILO is currently
implementing different programmes and projectsluitiog the creation of microfinance institutions
for decent and sustainable jobs. In 2009 the ILiGated the employment fair's concept in order to
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stimulate the labour market with concrete resuitshree regions in Madagascar. The mentioned
experience and institutional knowledge gives thlganization an important comparative advantage.

4. Partners and beneficiaries

Beneficiaries: Young women and men. Two thousanchggoeople trained, including 1,500 young
people having access to paid jobs (50 per centgyonen and 50 per cent young women); 2,000
youth trained on entrepreneurship and self-emplogmigom which 500 have created their own
micro and small enterprises (50 per cent young ameh50 per cent young women).

Partners: Line ministries including the Ministry &fublic Affairs, Labour and Social Laws
(Ministére de le Fonction Publique, du Travail esd.ois Sociales), the Ministry of Youth and
Leisure (Ministére de la Jeunesse et des Loisirs)kers’ and employers’ organizations.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Green jobs for youth through locally led sustaiealbhste management and
) territorial preservation initiatives.
Location: Mauritania
Duration: 3 years
Lead Office: ILO decent work team in Dakar
Budget: US$ 3,400,000

1. Background and justification

The linkage between environmental problems andIdpueent is undeniable. Degradation of the
environment, natural resource depletion, pollutémd the adverse effects of climate change are a
consequence of the development model. In arid and-arid Sahel, such as Mauritania, there is an
extreme vulnerability to both climatic and enviremmal conditions and the lack of reliable
collective systems of sanitation and waste treatraad collection is one of the country's biggest
environmental challenges (UNDP). Today, in Mauiganvaste management and collection is
particularly challenging. Only 30% of the solid weass collected in urban areas (and 5% in rural
ones) and only 8% of municipal solid waste is rémycwhile 55% of the same is discharged
without any control and only 37.5% are depositethidfills. In addition, it can be argued that the
high propensity to migration does not incentiviogith to care for the territory and the environment.

Within this context, unemployment and underemployimaf young people remains a challenge.
While the general unemployment rate is 35% in urbaas, for the 15 to 24 years old, this rate
reached 50.8% for boys and 69% girls accordingeddtest data available.

The study "Analysis of the potential of green jathghe Mauritanian basin migration" (ILO, 2013)
identifies waste management as one of the growttorseof green job creation in the country. It is
estimated that we could create nearly 20,000 jolibe recovery of plastic waste, aluminium and
iron.

Taking into account the above presented challeagdsopportunities, the programme proposes to
address the youth employment and the environmpndédction problem by enhancing employment
opportunities in the waste management sector.

2. Project strategy

The programme proposes an integrated solution tiréackling interlinked issues (informality,
absence of decent and stable employment oppodsnitchaotic urbanization, health and
environmental hazards, weak performance of waslleation and treatment services) to support
local economic development through the creatiomreen jobs opportunities for youth linked to
waste management and territory restoration, targetieas most at risk of migration.

It has been jointly elaborated by ILO, UNCDF and Wisbitat, under ILO coordination, and will
target the cities of Nouakchott (Nouakchott Wilagylpuadhibou (Wilaya de Nouadhibou) and
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Rosso (Wilaya Trarza). Such areas were selectedubecof their job creation potential, of the
weight of youth unemployment and of the presencergfnizations involved in neighborhood
development (notably engaging young women). Theicehof specific areas will be based on
consultation with local stakeholders.

Through the programme implementation, two main idise objectives are envisaged:

Immediate objective 1: Improved effectiveness arfficeency of institutions responsible
for coordination and financing of local economic delopment by capacitating them to
include green jobs strategies in their local econiordevelopment plans.

Related outputs:
* A new coordination framework for waste managemettelocal level;
* A new financing framework for local economic devsitent;

» Capacitation of public and private sector at thealdevel to finance and raise funds for
environmentally oriented business initiatives;

* Local economic development plans integrating emvirental concerns and waste
management.

Immediate objective 2: At risk of migration youthr@ empowered and capacitated to
create green jobs in the field of waste managem#mbugh the strengthening of their
skills and access to financial resources.

Related outputs:

» Skills and entrepreneurship training for youth dile linked with management and
recycling of waste trades, according to local needs

* Pilot programmes of labour based waste manageneaefitiing youth and migrants;

* Market based financing for community-based wasteagament business.

3. Comparative advantage

Experience and lessons learned in similar prograsmioyelLO and partner organizations (UNCDF
and UN Habitat) have been tapped into and trartsiatepecifically designed outputs and activities.
Local stakeholders have already been consultec atchtegy for involving and capacitating them is
defined.

The capacity and areas of interventions of theethild agencies are complementary and suitably fits
the interventions proposed fostering the mutualbokation and the interventions under the ONE
UN label. In addition, ILO and partner organizasoextensive collaboration with national
authorities will facilitate the linkages betweencdd initiatives and national ones effectively
facilitating the adoption of locally sustainableahanisms, replicable at the end of the programme.
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ILO, in addition to a vast series of activitiestire employment promotion area has a long standing
experience in supporting and capacitating local roanities to develop and implement economic
development plans, promoting local developmentufhoa bottom up approach. In addition ILO has
encouraged the creation of green jobs in the varogrammes implemented in the country since
2010 and the proposed programme will establisheckymergies with other ILO programmes in
order to build on lessons and avoid duplication.

4. Partners and beneficiaries
Beneficiaries: Young women and men in Mauritania.

Partners: ILO Social partners, including the Minjisdf the Interior, the Ministry of Employment
Integration and Vocational and the Ministry of Enoviment and Sustainable Development; the
Directorate of Environmental Pollution and Emergektanagement and Programming. Locally, the
main actors will be the urban communities of Noumtt; Nouadhibou, and Rosso and youth
organizations. In addition, Government institutioasponsible for environment, waste management,
territory management, labour and migration, locabr®mic development associations and
organizations and NGOs active in the area willldky involved.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Creation of decent jobs for young women and mevisezambique
Location: Mozambique
Duration: 3 years
Lead Office: ILO office in Lusaka
Budget: US$ 3,500,000

1. Background and justification

In Mozambique, 47 per cent of the population arengppeople aged less than 15 years of age and
34.4 per cent between the ages 15 to 35. Accotditite Household Budget Survey (HBS), the total
female population living below the poverty line58.8 per cent and that of men is 53.9 per cent
(Jones and Tarp, 2012). Furthermore, young peaplpaticularly vulnerable to unemployment and
under-employment with a cohort of working age individuals enteritige job market at an
increasing rate from 300,000 to 500,000 each ygatrthe economy’s inability to create sufficient
numbers of jobs in the formal economy has createdpsd growth in the informal economy.
Unfortunately, most of the young women and men I#uk needed vocational, technical and
entrepreneurship skills and the experience requimedntering the job market. The problem is
further compounded by the fact that the qualitedfication and training does not match the labour
market demand and requirements.

In response to these challenges the GovernmentoahMbique and its social partners have placed
employment, especially for youth and women, as @ goority. As part of the United Nations
Development Assistance Framework (UNDAF) and th® IDecent Work Country Programme
(DWCP) in Mozambique, the project will aim at praimg decent employment creation for young
women and men.

2. Project strategy

The project will contribute to efforts of the Gowmerent of Mozambique and its social partners on
poverty alleviation through the creation of decentk opportunities for young women and men in
Mozambique. This will be achieved through the suppaf economic and social systemic

interventions at Meta, Macro and Micro levels. Tmject is structured around the following

immediate objectives:

Immediate objective 1: Increase awareness on intgranal labour standards, young
worker’s rights, and working conditions to young pgle.

Related outputs:

15 INE 2005/6 Labor Force Survey, INEFP/ILO/ESSOR/UBBD6: Socio-Economic Integration of
Mozambican youth into the Urban Labour Market: Thse of Maputo, p.7.
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* Awareness raising strategy developed and implerddntenform young men and women of
their rights in workplace and international labstandards;

* Young women and men have increased access to iafimmon best practices from young
entrepreneurs.

Immediate objective 2: Capacity building for govenent, employers and workers to
integrate youth employment dimensions into nationmalicies, programmes and plans.

Related outputs:

* Labour Market Observatory developed to provide atdé, consistent, timely and
comprehensive data on youth employment and labcankeh trends to shape national
policies, programmes and plans;

* YE integrated and prioritized into national polgi@rogrammes and plans;

» Strengthened interaction/interface between theuabmarket demand and supply (through
education system and employers).

Immediate objective 3: Increase the employabilityf og/oung people through
internship/apprenticeship regulations.

Related outputs:

» Institutional capacity of the National EmploymemdaProfessional Training Institute and
social partners, enhanced to manage and implemesinship/apprenticeship regulations
and programmes;

* Internship/Apprenticeship Fund in place benefitpogng women and men;

* Increased knowledge among SME owner-managers @ioetimployees about the existence
and potential benefits of the new regulatory (fisseentives.

Immediate objective 4: Increase access to integap@ckages on entrepreneurship, to
include entrepreneurship education and training, m@rships and access to finance,
markets and other services by young women and men.

Related outputs:

e Strengthened capacity of Business Development &svarganizations to provide support
service to young women and men entrepreneurs;

* Functional business skills training services taitbtowards the needs of emerging young
entrepreneurs;

 Enhanced utilization of BDS services with increagedess to finance for SMES;
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» Uptake of BDS through referral schemes, businems pbmpetitions, challenge funds, and
certification for standard-compliant youth ownedmanaged SME’s stimulated,

» Access to finance and markets for sectoral busasassached by registering their employees
for vocational skills training.

3. Comparative advantage

The proposed project extensively draws on ILO indeexpertise in the field of promoting decent
work for youth. The project will capitalize on thessons learned from all the interventions recently
implemented in Mozambique for the creation of dégebs and income opportunities, such as the
Youth Employment promotion project, the ILO Job Qwaproject, the UN Joint Programme on
Youth Employment, co-led by the ILO in collaboratizvith UNDP. The project will rely on the
extensive range of proven ILO tools and approachesady introduced in Mozambique such as
Start and Improve Your Business (SIYB), Work Imgment In Small Enterprises (WISE), Gender
and Entrepreneurship Together (GET Ahead) and WoBEmrepreneurship and Gender equality
(WEDGE).

4. Partners and beneficiaries
Beneficiaries: Young women and men in Mozambique.

Partners: ILO constituents (Government, Workers dachployers’ organizations); Youth
organizations; SME and BDS organizations; UNWOMENIDO; UNDP.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Promotion of decent work for young working pootlie artisanal sector
Location: Senegal
Duration: 3 years
Lead Office: ILO decent work team in Dakar
Budget: US$ 2,200,000

1. Background and justification

Unemployment and underemployment in Senegal aegi@us concern in both urban and rural areas
and affect young people more than adults, regasdiésex. According to the latest 2011 data the
unemployment rate is 10.2% (7.7% among men andd 3:8men), virtually unchanged compared
to 2005 (10.0%). Such low figure hides a relativielgh underemployment rate. In rural areas, the
workforce features a high rate of illiteracy anddenremployment while being exposed to
environmental hazards (droughts and flooding) wieihgoying no social protection. The marked
exodus to the cities of young people (women ini@algr) is a clear sign of lack of productive and
decent employment. In urban areas, we are assatitige expansion of the limitedly productive but
more flexible informal economy (employment in théormal economy represents more than 60% of
non-agricultural employment), mostly respondinghe needs of under qualified youth and women.
Overall, holding a degree qualification does n&nsd¢o guarantee access to the labor market (those
holding a secondary or tertiary education degreenaore vulnerable to unemployment, 20% on
average)

Within this context, there is a consistent share yolung people who often opts for
artisanal/craftsmen training based on formal oorimial apprenticeships. Once the training is
completed, despite the qualification, the qualityh® acquired competences proves to be an issue.
Weak competences of the master craftsmen and woggpped workshops often result in serious
knowledge gaps hindering young people when attemgptdb access the labour market, even if
informally, as salaried workers or as own accounaso

2. Project strategy

The development objective of the proposal is toramr young people working in the informal
artisanal sector access to decent job opportunibgs increasing their productivity and
competitiveness. None of the many initiatives im&gl in recent years have targeted low-skilled
young people already working in the informal amislesector.

The project will seek and encourage synergies \lign several initiatives to promote youth
employment currently on going in the country, bgihblic and private, to achieve maximum
complementarity and coherence. The project is ttrad around the following four immediate
objectives:

Immediate objective 1: The access to decent wonkyoung people is boosted through
solidarity based interventions and the developmehthe entrepreneurial initiatives.
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Related outputs:

A profiling system enabling supporting instituticiastarget support measures;

» Capacity building for small craftsmen entreprenénnsiral areas;

» Training in management and occupational healthsaifety for 1000 self-employed youth;
* Training and support for 2000 apprentices in emtegcreation;

» Development of new modules on entrepreneurshipnfifal education and niche markets,
including green jobs to be taught and dispatchedaiigborating institution;

* Renewal of the “Construction” teaching kit by theaff Training Centre (CFA) and the
Centers for Vocational and Technical Training (CFRiCorporating issues of decent work,
gender equality and productivity.

Immediate objective 2: The capacities of public apdvate business support institutions
to support young entrepreneurs are strengthened.

Related outputs:

» Support for existing public business support sewito coordinate and systematize the
interventions and upgrade the services provided;

» Capacity building and financial support for the f&ition de I'Artisanat”, the “Direction de
I'entreprenariat feminine” and the “ Chambres deiens”;

» Development of financial products tailored to tleeds of small young entrepreneurs.
Immediate objective 3: Access to public procuremfartyoung people is facilitated.
Related outputs:
» Commitment by authorities to facilitate accessublig procurement;
» Financial incentives to facilitate formalizationdamodernization of companies;
* Innovations and changes resulting from the refofthe General Tax Code.

Immediate objective 4: Young people are capableléwelop business models contributing
to the preservation of the environment and the diea of green jobs.

Related outputs:

» Introduction of innovative practices based on poisiv processes of high energy efficiency
in companies active in the agro processing/ foatbse
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» Adoption of job intensive approaches in the implatagon of public works projects at the
local level;

» Training of young entrepreneurs in recycling reng@aenergy and waste processing
methodologies.

3. Comparative advantage

The longstanding experience of the ILO in the proomoof informal artisanal sector coupled with
the experience in supporting cooperatives, thdahitty of own tools for business training ( SIYB,
GET AHEAD, Manuel financial education, etc..) anor fimproving working conditions and
productivity in small Enterprises (WISE, SCORE )kesithe agency an ideal implementing partner.

4. Partners and beneficiaries

The beneficiaries of the project will be (I) exjistructures supporting enterprises and the grivat
sector and (ll) young self-employed women and mbo have already accumulated 2 to 5 years of
experience working in the informal sectors but\actin sectors identified as most potentially

rentable in a recent study by the Directorate ava®e Sector Support (e.g. manufacturing/repair
equipment and agricultural machinery; processinggpicultural products, innovative businesses in
the construction sector, recycling).

National partners include the Ministry of Employrmamd Youth, the Minister of Artisanal Work,
the Minister of women’s Entrepreneurship. Implenmgnipartners include Enda Tiers Monde, the
association PROMECABILE, and ILO social partners.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Youth employment through natural resource manageme?untland
Location: Puntland, Somalia
Duration: 1,5 years
Lead Office: ILO country office in Addis Ababa
Budget: US$ 3,000,000

1. Background and justification

Unemployment and poverty are major problems througi®omalia and Puntland remains critically
vulnerable to these factors. Ordinary coping meismas are no longer viable in many instances and
newer, more damaging and unsustainable practieebesrtoming the norm; criminality with piracy
has continued to attract those youth who have becddisenchanted with society. Piracy garners
most international focus, but criminality has at®en further environmental degradation as gangs
have forced people to produce charcoal. Such urgted and unmanaged production has
undermined the coping mechanisms stressed commsitiiive used to counter extreme poverty.
These activities have led to further environmerdabradation and hardship, posing serious
environmental and societal problems to the alreaghpverished region.

These practices, and on-going and projected climeltanges, are having a damaging effect on
Puntland's already limited ability to cope withduent and severe man-made and natural disasters.
The human capacity and labour potential of Punttayduth are not being fulfilled, with the
majority feeling marginalized as a result of beintable to find productive work. Combined with
the challenging environmental and economic situatithe potential of Puntland’s productive
sectors, livestock, agriculture and fisheries, Wwal reduced further. Sadly, with deforestation| soi
erosion and drought recurring ever more frequerithglihoods from these sectors become ever
more unprofitable and unpredictable, leading tdhier poverty and greater likelihood of young
people engaging in illegitimate activities or omamflict in order to survive.

Ultimately, the main way to address the problenyaith becoming engaged in crime is to offer
them a better way of life through legitimate, sirsible, employment opportunities. This project
proposes to reduce the number of unemployed anderalble youth by providing decent,
productive, and legitimate, livelihoods in the ghand medium term. This will be done through
employment intensive projects rehabilitating ndturasources and providing technical and
managerial skills development to boost enterpriseebpment and business skills. Work will be
undertaken to continue development of the busieaabling environment and improve the ease of
starting an enterprise. The project will also lidkwider structures, both locally and within the
Puntland Government to ensure the management afahaesources. Further work will ensure
youth and women have a greater voice in these denants and that the enterprises work in a
sustainable manner, offering further benefits odbmmunity.
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2. Project strategy

The overall objective of the proposed project isnicrease and improve employment opportunities
in the short-term through improving the conditidmatural resources/rehabilitating natural resource
mechanisms and improving enterprise and self-emnpéoy opportunities and community
development to increase incomes linked to the maike management of improved resources,
community funds and equitable access to these resau

Immediate objective 1: Employment opportunities ated for youth in natural resource
management projects.

Related outputs:

80,000 worker days created,;
* 3,000 jobs created;
* Injection of wages equaling US$ 480,000 into trel@conomy;
* Rehabilitation of 245 hectares of degraded landidggnoback to sustainable use;
» Onsite training of 3,000 youths in relevant skitis enterprise development.
Immediate objective 2: Youth start-up their enterges.
Related outputs:
» 100 youth cooperatives established and supporteddh an enterprise challenge fund

» Skills and knowledge of youth enhanced through egmémeurship training, work
placements and mentorship

* Improved capacities of business development serpeoeviders to support youth
entrepreneurs

Immediate objective 3: Innovative community-basedcisl protection measures
developed.

Related outputs:
*  Community-based social protection fund developed,;
¢ Communities trained in management of the fund,;

« Communities able to access fund for emergencigsreedical bills.
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Immediate objective 4: Management of Natural Resoes geared towards youth
employment.

Related outputs:
* Youth aware of natural resource depletion issues;
* Communities, local and central government traine®NBM planning and management;
» District-level NRM plans developed and prioritiesarventions implemented;
* Puntland Administration able to support youth caapees to maintain reclaimed lands;

* Policy on natural resource management enacted ghrgqqouth, community and local
government actors.

3. Comparative advantage

ILO’s comparative advantage stems from its expegem Somalia, regionally and globally in
working on employment creation; especially througimployment-intensive approaches. While
many other agencies are on the ground and manwastofor-work programmes, they do not have
the technical expertise or experience as comparehet ILO with regard to ensuring governance
aspects of Decent Work are taken forward. The fiitpastance and ability to work with
government, private sector and workers’ organipatidurther enhances ILO’s comparative
advantage in such a comprehensive piece of emplatyamel NRM programming. Such an approach
increases the sustainability of any shorter ter@rirentions as local accountability is enhanced and
key stakeholders look beyond immediate employment thhe employment-led economic
development aspects for further job creation amthéw enhancing young people’s employability
through relevant skills development.

4. Partners and beneficiaries

Beneficiaries: Working with local authorities anelavant government institutions, the ILO will
support selected communities. Small businessescantmunity based organizations, with the
emphasis on women and youth, will be positivelyofaed in being part of implementation.

Partners will include ILO social partners in Chad.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Enhancing youth employment through strengthenirgpeaatives and economic
e associations for inclusive growth in South Sudan
Location: South Sudan
Duration: 3,5 years
Lead Office: ILO decent work team in Cairo
Budget: US$ 3,900,000

1. Background and justification

The youngest nation in the world, the Republic oith Sudan came into being on the 9th July
2011, thus ceasing to be part of the Republic afaBuwith which it had engaged in two lengthy
wars leaving in their wake millions of people deadhunded, maimed diseased or displaced.
Although the country is endowed with an abundanfceatural resources —arable land, minerals,
water, marine resources, livestock, and forest ymtsd- it still remains poverty stricken, a stark
reminder of the effect of war. Over 50 per centhaf population lives below the poverty line, much
of it afflicted with hunger and disease.

Young people lack opportunities for employment lgaoecause of the low educational attainment,
partly because of the weak labour demand. Youngmees typically lack skills and cannot find
their roots to anchor their lives on. Even gradsiaié higher education cannot be absorbed by
already oversized public institutions or a stunpeiyate sector. Within this context, cooperative
development is seen as one of the key pillars gl@yment promotion for the young labour force of
South Sudan. As the country rebuilds itself frontatkes of conflict, there is evidence that
cooperative development is a key instrument forlusigce growth in a largely agricultural
economy*®

The Government of the Republic of South Sudan (QRS#erefore making a concerted effort to
rebuild the once vibrant cooperative movement widw vigour and firm resolve. A national

Directorate of Cooperatives has been created imMihéstry of Agriculture, Forestry, Cooperatives
and Rural Development to regulate and promote aatiges through policy, legislation,

registration, advisory services, audit and sup@mijseducation, training and information and
settlement of disputes.

2. Project strategy

The development objective of this proposal is imugate the creation and the sustainability of
cooperatives and other forms of economic assoadiativ South Sudan, thus creating job
opportunities for youth.

8 Survey on the Situation of Rural Development argti@iltural Extension in Ten States of
Southern Sudan, Japan International Developmenh@gand South Sudan, July 2011.
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The implementation strategy of the programme igatliy aligned and instrumental to the new
Cooperative Societies Act, enacted in July 2011 #mel National Strategy for Cooperative
Development in South Sudan, launched in May 20li2erGthe current structure of the labour
market and the short to medium term economic oppdi¢s, this work will involve primarily the
development of agricultural cooperatives and ecdooassociations. Some urban cooperatives
(crafts, construction works, finance, workplace meratives) will also be targeted. As the core
objective of this programme is to promote youth Ewyment in South Sudan, mobilization and
organization of young people in rural areas inttaggathem in the cooperative support activities and
warranting them skills training and leadership poss will be given paramount importance.
Specific efforts will bemade to avail young women the opportunities to tekelership positions
and exercise their rights to act with other memlersontrolling those associations and enjoy the
benefits.

The immediate objectives of the programme aredheviing:

Immediate objective 1: Effective and fully fledgemboperative policies are policies and
regulation are drafted and approved at the Nation&tate and County Level.

Related outputs:

* Development of simplified versions of the policieBw, regulations and bylaws
mainstreaming youth and gender issues. Where apat®psuch legal instruments will also
be translated into the main local languages;

» Capacity building for relevant institutional membeéo enable them to actively participate in
the revision of the policies and regulation stréeging and coordination In all the above
mentioned activities, youth and gender will be reagamed.

Immediate objective 2: Existing rural cooperativespnember controlled economic
associations and NGOs, informal economic groups talgy those run by youth) increase
their viability and competitiveness and guaranteetter working conditions to their young
members.

Related outputs:
* Awareness raising campaigns;
» Social mobilization and organization of groups asdociations;

» Tailor-made education and training of group memiagrs leaders to achieve the necessary
organizational, management, entrepreneurial andustdn competencies;

» Setting up business and agricultural developmeantces supporting clusters of associations
and other economic groups. Such support servic#saim, among others at expanding
access to member-controlled financial services rgniinance or Warehouse Receipt
System, following the example of successful Africauntries like Tanzania and Uganda)
and at developing value chains (in agricultureedtock and fisheries);

* Provision of guidance and advisory services inititeoduction of school cooperatives in
South Sudan.
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Immediate objective 3: Cooperatives benefit from @ermanent business support
institution.

Related output:

» Set up of a permanent facility where informatiodu@ation and training programmes and
material can be designed, implemented and disatbut

3. Comparative advantage

ILO’s latest regional programme was the Cooperakeeility for Africa (COOPATfrica) that ran
from 2007 to 2012 in Eastern and Southern AfrichisTprogramme provided a broad range of
successful support activities on: cooperative gpolmd law reforms; education, training, and
business development services; capacity buildingatibnal cooperative structures and institutions —
such as national federations, training colleges \aribus other cooperative support institutions;
direct financial support to cooperative societied aooperative organization projects at nationdl an
sub-national levels; promoting young women’s pgtition in cooperatives and other member-
controlled economic associations activities; HIMDA prevention; value chain development;
promoting food security through agricultural coa@iefes; and supporting innovative projects. The
Programme supported more than four thousand cabmsand helped to generate employment for
thousands of people, thus improving livelihoods andtributing to poverty reduction and decent
work. Youth participation in leadership roles wasrpoted throughout.

ILO works with networks of highly competent cooptera and business development experts from
around the world.

4. Partners and beneficiaries
Beneficiaries: Young South Sudanese women and men.

Partners: The programme will coordinate with a nembf other development partners active in
areas very close to the one in cause, for instdf&®, and the relevant Ministry directorates — e.g.
Agriculture, Forestry, Livestock and Fisheries lire tarea of agriculture development. It will also
work closely with Government ministries, such a® tMinistries of Agriculture, Forestry,
Cooperatives and Rural Development; Animal Resaueacel Fisheries; Culture, Youth and Sports;
Labour, Public Service and Human Resource Develagn@@mmerce, Industry and Investment;
and General Education and Instruction. Close ctaisohs with various other programmes focusing
on youth employment and development will also beravded.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Learn and earn programme
Location: United Republic of Tanzania
Duration: 4 years
Lead Office: ILO country office in Dar es Salaam
Budget: US$ 4,400,000

1. Background and justification

An impressive GDP growth rate in Tanzania durirg plast ten years has not fully translated into a
significant change in the incidence of income pouedut of every 100 Tanzanians, 36 were poor in
2000-01 compared to 34 in 2007. Employment oppdiégin Tanzania seem to have improved
over the period 1990 to 2006, as witnessed by arease in the employment-to-population ratio
from 78 per cent to 80.7 per cent. The unemploymatet declined marginally from 13 per cent to
11.7 per cent during the same period. The workiodepy rate also saw a minor fall from 32.5 per
cent to 30.7 per cent during the period. Despith sichievements, few issues need to be addressed,
notably concerning gender and age related diffe®irclabour market performance.

To start with, gender imbalances remain a challémgelucation, particularly in secondary and post-
secondary school levels. Even though enrolmens ratagirls in secondary schools are similar to
that of boys, the drop-out rates are much highegids. The low participation rate of women in
tertiary education deprives them from accessinguigjobs as well as from participating in decision
making processes. Next, the differentials in thenuployment rates between men and women
indicate that women are significantly worse offe(tivomen unemployment rate in 2006 was more
than twice that of males (6.2 per cent compare@® tper cent)). Such difference is confirmed
amongst the youth. While the youth unemploymergsrdtave remained stable at just under 9 per
cent between 2000 and 2006, the unemployment catgdung women was higher than that of
young men: 10.1 per cent compared to 7.4 per espectively.

A worrying element affecting youth is the increaseunderemployment, particularly in the rural
areas, and the informality of jobs, an urban phesron, which may explain the mismatch between
high growth rate and marginal cuts in poverty ratereover, the country still lacks a supporting
and enabling institutional and policy environmehatt could constitute an essential element to
promote skills development and employment creatipportunities for young people, particularly
young women, given the vulnerabilities that theg axposed to. Accordingly, there is an urgent
need to strengthen the capacity of labour marlgtitiions, as well as to improve training andIskil
provision and access of young people to finanaidl lausiness development services. It is estimated
that approximately 800,000 young people annualtgrethe labour force. Most are ill-equipped with
skills that are not responsive to the labour madieshand.

2. Project strategy

The proposal’'s development objective is to warganing people access to decent job opportunities
by increasing their capacity to learn, earn ane sad by boosting their levels of self-confidennoe,
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order to promoting them as agents of socio-econaménge. The proposal is structured around the
following immediate objectives.

Immediate objective 1: National institutions are jpacitated to design and implement
policies warranting youth employment creation wighgender focus.

Related outputs:

» Gender-sensitive National Youth Employment ActidarP(NYEAP) reviewed/formulated
and implemented;

* Inter-institutional coordination structures for yotemployment supported at national and
regional level;

» Capacity of labour market institutions strengthemeddevelop and implement coherent
youth employment interventions;

» Profiling system put in place to identify young wemand men most likely to be
disadvantaged in the labour market.

Immediate objective 2: Young women and men impraolveir labour market performance
thanks to the education, vocational and life-skilisaining offered to them.

Related outputs:

» Skills training for wage employment for young womand men designed based on the
results from the profiling exercise and the SWTWsy;

* Leadership and mentoring programmes created amairsed;

* Promotion of role models/mentors undertaken anthswesd to help form positive attitudes
and confidence of young women and men;

* Young women and men participated in informal apficeships in selected trades.
Immediate objective 3: Capacity of young women andn to earn and save enhanced.
Related outputs:

* Young women’s and men’s access to Business DeveppiBervices increased to create
new and expand existing businesses including catipes and groups;

* Young women’'s and men’s access to finance with whw develop new and expand
existing businesses, including cooperative gronpeeased;

* Production/growth centres established for young emmand men to acquire skills and
engage in value-addition of specific commoditiestigh agro-processing.
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3. Comparative advantage

The programme will draw extensively on experiencemf entrepreneurship and enterprise
development (including cooperatives) programmespantidy support that the ILO has implemented
in Tanzania. The Unleashing African Entreprenegrsimitiative implemented by the Youth

Entrepreneurship Facility (YEF) and the Women'sr&mteneurship Development and Economic
Empowerment (WEDEE) are two programmes with which proposed programme will partner
closely. To be noted that under the auspices ofuiiged Nations Development Assistance Plan
(UNDAP), the ILO is already working to mainstreamimmoyment and skills development into
national plans, policies and programmes.

4. Beneficiaries and partners

Beneficiaries: Young people, particularly thosettage formally unemployed contributing family
members; unemployed and engaged in sporadic arsbrsdajob; and potential and emerging
entrepreneurs. The proposal targets 20,000 yourgewoand men, including those living with
disabilities and with HIV and AIDS, who are agedt@®9 and living in rural areas.

Programme partners will include key government stifés, such as labour and employment; youth;
agriculture and cooperatives; vocational educatiand training; tourism; and enterprise
development. Providers of Business Developmenti&svand financial services, such as Small
Industries Development Organization (SIDO), PRID&Zania and Tanzania Women’s Bank will
partner with the programme to develop packages dhattailor-made for young women. Other
partners will be employers’ organizations, tradéons, women entrepreneurship associations and
social economy organizations, youth NGOs and CSOs.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Programme to support rural employment of young feeop
Location: Togo
Duration: 4 years
Lead Office: ILO decent work team in Dakar
Budget: US$ 4,300,000

1. Background and justification

Since the start of the 1990s, Togo experienced cadge of political crisis causing a massive
reduction in foreign aid and severely hamperingettgyment. The crisis-led absence of economic
growth exacerbated youth unemployment, underempdoyrand poverty, notably in rural regions.
In 2006, according to the results of the CWIQ syrve the profile of poverty in Togo, nearly 62 per
cent of the Togolese population lived below the guoy line. However, poverty was (and is)
predominantly a rural phenomenon. The incidenceu poverty is 74.3 per cent, 79.9 per cent of
the total poor population while 83 per cent of digeicultural workforce is under 40 years of ade. .
addition to such dismal scenario, poor weather itimmg in recent years (the drought of 2005 and
the floods of 2009) have plunged some rural regiongn emergency and helped remove the
prospects of better living conditions for rural ylou

According to the CWIQ survey, the rate of full-timenployment in Togo is said to be 73 per cent,
against 27 per cent for underemployment and 6.6cpat for unemployment. Unemployment is
higher for youth (15-29 years) than for adults antligher in urban areas (22.5 per cent for youth)
although the majority of the labour force (64.1 pent) resides in rural areas. However, it is to be
noted that the rate of youth underemployment ishibest in rural areas (21.7 per cent versus 16.1
per cent in urban areas). Main causes of the @mmur market performance of youth, as indicated
by a 2008 survey are the low-level of educatiord #me lack of experience and professional
gualification especially for tertiary educated ymutt is also worth noting the existence of a
population segment made up of unskilled drop-obéd help their parents in farm and domestic
work and in other income-generating activities. ldoer, beyond the weak profiles of youth
themselves, the poor labour market performanceirafl ;outh is to also to be attributed to the low
literacy and training rate of producers, which cimites to low labour productivity. In addition.eth
low operational capacity of agricultural servicesuits in a situation whereby only 25 per cent of
farms receive advisory support. The above conebuargely to the low adoption of technical
innovations and to the fact that farm laborers ooraceive technical training.

2. Project strategy

The proposal’'s development objective is to imprgoang people's access to better jobs, especially
young un and under employed rural, small farmetsatisans by providing an integrated portfolio
of services and goods: labour market informatiomtrepreneurship support, access to finance
support, infrastructure and access to represeatatiyanizations.

The age bracket concerned ranges from 15 to 2% y#a most vulnerable bracket according to
labour market figures. The latter clearly show tima¢mployment and underemployment are highest
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for this age bracket. The consideration of youthau@9 year old is based on the decade-long crisis
the country witnessed, which affected educatiomablenent for a larger share of the population.
The programme in the initial pilot phase will covbe areas that are the poorest as it is indidated
the latest PRSP. The targeting of beneficiary gsoup support of the proposal will proceed
according to criteria including land availabiliigge and sex. The proposal is structured around the
following immediate objectives.

Immediate objective 1: The capacity of the labourarket institutions to provide
information and support on employment opportunitiésr rural young men and women is
strengthened.

Related output:

» Employment services will realize assessment oflroczupations and job profiles (in
partnership with the IMF, youth organizations aadchf organizations) to be based on the
Employment Potentialities Map Survey in the prafees and sub-prefectures.

Immediate objective 2: At least 13 000 young mendawomen with innovative
programmes in rural areas receive adequate support transforming ideas into viable
businesses.

Related outputs:

» Extensive series of training delivered to selediedeficiaries. The trainings will concern:
farming techniques, rural crafts and culture ofisgs, coaching and mentoring for future
entrepreneurs;

» Trainings in non-agricultural jobs in support ofiaglture (instrumental job creation);

» Construction of selected community infrastructufeeder roads,...) to be realized through
as hoc partnership agreements.

Immediate objective 3: Financial inclusion of ruralyouth for the promotion of
sustainable, productive, creative and decent jobpriomoted and realized.

Related output:

» Establishment of partnerships with financial ingtdans for the diversification of financial
services to a more appropriate response to thesr@fetthe rural sector, particularly youth
with a promising programme. In this framework, thegram will build on on-going
initiatives and ILO extensive experience on sofiience programmes.

Immediate objective 4: The participation of youth iagricultural organizations is
strengthened
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Related outputs:

 Ad hoc conceived financial or behavioural incergivier the professional Agricultural
Organizations (OPA) and the Professional AgricaltiEconomic Organizations (OPEA) to
warrant youth participation and responsibility;

* Monitoring of management mechanisms the two orgeioas.

As these two organizations will play a major role providers of services to their members,
representing their interests, being anchor poiotsttie systems of financing, the participation of
young people in these structures is crucial toeiase their social capital and access to market
information.

3. Comparative advantage

The ILO's experience in labour market informatientrepreneurship and SME support, and social
finance, notably in sub Saharan Africa, represémsbackground required to ensure efficient and
effective implementation of the programme. The chadf the poorest rural regions will leverage

experience and on-going programs led by the Unitatdons system while defining experiences

possibly replicable elsewhere.

4. Partners and beneficiaries
Beneficiaries: Young unemployed and under-emplayeal, small farmers and artisans.

Partners: ILO constituents; local communities, &gk Development Committees (CVD), Regional
Chambers of Agriculture (CRA) and professional oigations In addition, the ILO will mobilise
agencies of the United Nations System (UNDP, FAQIFBA, etc.), to support the implementation
of the programme, develop synergies and explo@sdg partnership (technical and financial) with
a view to strengthening the programme’s impactidsal initiatives for the development of rural
jobs exist and will be used to replicate the modékst are satisfactory (e.g. the Programme
APARTogo). The programme will also benefit fromtigiives to make available land for the
insertion of rural young people through the PlanAgdcultural Development Programme (ZAAP)
that includes the development of 200 hectares ¢ipme
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Decent work for Tunisian youth
Location: Tunisia
Duration: 4 years
Lead Office: ILO country office in Cairo
Budget: US$ 6,000,000 (preliminary assessment)

1. Background and justification

In Tunisia, the labour market situation of youngple was at the heart of the revolution, reflecting
decades of progressive degradation of the socinesuiz system. The instability related to the

democratic transition process in Tunisia, has aurtteteriorated employment prospects for young
Tunisians. It is estimated that 20% of the actiapyation is currently unemployed, this is

particularly affecting young people and, among themung women and graduates. However,
unemployment is only the tip of the iceberg. Intfaven when young Tunisians manage to find a
job, most of the time, it is in the informal econpnThere but also in the formal sector they often
suffer from poor working conditions, lack of sockdcurity, disrespect for their rights and no
representation.

The mismatch between the educative system outcam#she labour market needs are one of the
main barriers faced by young men and women in irgg@nd remaining in the labour market. At the
same time the lack of job creation is another mef@llenge. Finally the non-functioning of labour
market institutions hinders further that young gedimd adequate jobs.

2. Project strategy

This project will complement existing programmesktang the Tunisian youth employment crisis
and make a significant contribution in facilitatiysgung Tunisian men and women in accessing
decent work.

Immediate objective 1: Young people enter smootutyl durably in the labour market of
the targeted project areas.

Related outputs:
» Socioeconomic status of the Governorate diagnosed,;
» Aregional action plan for youth employment preplana the basis of the diagnosis;

* Public and private employment service providergsuied to review their training offer and
improve the quality of their services;
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* Informal apprenticeship opportunities offered tennployed low skilled youth;
» Entrepreneurship training provided to young petgi@ublic and private institutions;

* An entrepreneurship competition launched to giveeas to business start-up capital in
innovative sectors. An assessment of needs fora¢elligoung people conducted,

» Aterritorial marketing campaign launched;
» Local employment services strengthened to meet@map@ and job seekers’ needs;

» Training courses offered for educated young pewpthe areas of language, ICT skills, etc.
(based on the identified needs) in cooperation eiibting training institutions.

Immediate objective 2: Young people and other vubide groups get better access to
employment as a result of improved governance oé tlabour market and on social
security.

Related outputs:

* On-going programmes related to employment polieied social security monitored and
evaluated;

» Capacity to conduct labour market surveys and arsagtrengthened in Tunisia;
» Participative diagnosis on the barriers to fornmatepreneurship developed,;

e Support of a national employment fund to guararitee integration and expansion of
existing measures supported;

» Social protection legislation reform, particulaimythe informal sector, supported;

» The formulation of labour-intensive strategiesdoonomic development supported.

3. Comparative advantage
The ILO is the leading UN Agency for employmeniTimisia.

The project will benefit from the significant teébal capacity the ILO built in the country afteeth
Tunisian revolution.

The project will benefit from the experience of th&® Programme in Tunisia that has already
implemented 5 projects.

This project builds on existing public structuresl grogrammes, such as the National Employment
Strategy and the forthcoming Tunisian Social Paat were supported by the ILO.
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4. Partners and beneficiaries

Beneficiaries: Young people seeking to access ardeanployment (both unskilled and skilled).

Partners: Ministry of Regional Development; Minysof Vocational Training and Employment;

Ministry of Social Affairs; ILO Social Partners; Resentatives of the civil society active in the
labour market.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Social and economic inclusion of youth workingfie informal economy in Tunisia
Location: Tunisia
Duration: 3 years
Lead Office: To be determined
Budget: Estimated budget US$ 1,500,000

1. Background and justification

In Tunisia, the labour market situation of youngple was at the heart of the revolution, reflecting
decades of progressive degradation of the socinesuim system. The instability related to the
democratic transition process in Tunisia, has &urteteriorated employment prospects for young
Tunisians. Also, regional disparities become mare more of a threat for stability in the countny. |
this situation unemployment is only the tip of tbeberg. Especially for low skilled, the only optio
they are often left with is to work in the informatonomy which means low incomes, often below
the minimum wage, poor working conditions, lackiabsecurity, disrespect for their rights and no
representation. The frustration amongst these ypaogle is particularly high and their needs need
to be taken into account if social stability id®reached in Tunisia.

2. Project strategy

This project will complement existing programmesktang the Tunisian youth employment crisis
and make a significant contribution in facilitatingpung Tunisian’s way out of the informal
economy and into in decent work.

The ILO adopts a unique, holistic approach to imfak economy and the deficit of decent work in
this sector. The integrated approach addresseftinedecent work deficits informal workers are
generally faced with (deficit of productive worlefitits of rights, deficit of protection and deficif
dialogue) in a coherent and comprehensive mannerder to have a long-term impact and to
improve the situations of workers in the informaloeomy and help them on their way into
formality. This approach will be complemented bywacial and solidarity economy perspective:
Social Economy Enterprises and Organizations (SEBE&®& been identified by ILO constituents as
being a possible bridge between the informal aeddhmal economy.

Immediate objective 1: Government, employers’ amndiworkers’ organizations take
initiatives that facilitate transition of informalactivities to formality.

Related outputs:

* Analysis of the deficits in the informal economythvregard to rights, quality/productivity
of jobs, dialogue, and protection;
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» Capacity built of constituents regarding ways dut@ormality;
» Government and social partners assisted in théimtines;
» Capacity built of social partners in organizing thiermal economy;

* Initiatives aimed at reducing regulatory and adstmitive barriers to formalization. New
approaches to regulation often called “regulatoegtipractices” which means striking the
right balance between costs and benefits in regylaterventions.

Immediate objective 2: Youth in the informal econgnpossess better means to initiate
their transition from informal to formal activities

Related outputs:
» Dialogue mechanisms for young people in the infémeanomy established;
» Capacity built for young people on social econompgraaches to escape informality;
* Young people assisted in their ways out of infoitydhrough social economy approaches;

» Make more business services (finance, titling, asfiructure, public procurement,
management support, skills enhancing, etc.) aMailtdy young people to attract informal
micro and small enterprises into the formal economy

Immediate objective 3: Develop policies to extehd hational social protection coverage
to cover informal economy workers and strengthenEBBs that provide social protection
services.

Related outputs:
» Legal deficits analyzed through tripartite dialogneluding young people;

» Reforms of relevant legislation discussed andaiteti.

3. Comparative advantage
The ILO is the leading UN Agency for employmeniTimisia.

The project will benefit from the significant tecbal capacity the ILO built in the country afteeth
Tunisian revolution.

The project will benefit from the experience of th&® Programme in Tunisia that has already
started the implementation of 5 projects. It willedtly continue activities initiated on the infoam
economy in the MDGF Spanish funded youth employrpegject.
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This project builds on existing public structuresl grogrammes, such as the National Employment
Strategy and the Tunisian Social Pact that werpatgd by the ILO.

4. Partners and beneficiaries
Beneficiaries: Young people seeking to escape nmédity.

Partners: Ministry of Regional Development; Minyjsof Vocational Training and Employment;

Ministry of Social Affairs; ILO Social Partners; Resentatives of the civil society active in the
labour market.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Promoting youth employment through career guidamzeskills development
Location: Zimbabwe
Duration: 3 years
Lead Office: ILO country office in Harare
Budget: US$ 2,700,000

1. Background and justification

Despite the fact that Zimbabwe's economy recordatigrowth of more than 9 per cent per year in
2010-11, before slowing to 5 per cent in 2012, stim&ted 65 per cent of the country’s population
continue to live below the national poverty lind (@er cent in rural areas and 61 per cent in urban
ones). The phenomenon of working poor is actualvaodisome. The majority of working poor,
including a significant number of women and yourepgie, have received little or no formal
training often lacking the employable skills to myaiecent work. Compounding the situation is the
fact that they are unlikely, due to the opportumidgt and to logistic, normative and organizational
issues to have opportunities to access skillsitrgiprogrammes.

The Government of Zimbabwe acknowledges the clitima that an educated and skilled workforce
must play in ensuring the country’s social and eoain development and its ability to compete in
global markets. To achieve these objectives, atDtafional Skills Policy has been prepared that
aims to develop skills for a globally competitivenkforce, while at the same time, reaching out to
poor, disadvantaged and marginal groups to prothden with training to assist them in gaining
employment. The target group of the policy is vuiisde youth, with an accent on young women
and men from rural, semi-rural and poor urban coniti@s. The policy will provide the basis of
cooperation between government, training providadsystry and other stakeholders, and as a result
will strengthen the administrative infrastructuoe the delivery of demand-driven training.

The proposed programme will aim to support the em@ntation of the national skills policy by

providing a wider spectrum of opportunities for giaalized and vulnerable youth to access
education and career guidance and quality trairix¢ending the outreach of the existing Technical
and Vocational Education Training (TVET) systemlvgignificantly increase the possibility of

young people to earn an income through gainful wageself-employment and other income
generating activities, thus reducing their vulnditgb

2. Project strategy

The proposal will be aligned with the priorities thie draft national policies on employment and
skills. The project's development objective is t@rmant young people access to decent job
opportunities by strengthening the operational ciiga of national and provincial ministries of
youth development, labour and education, and attedteholders. Such capacity building will be
realised by developing an integrated approach tecatbn and career guidance and counselling,
skills development and post-training/self-employmeaopport. The aim will be to improve the
quality and outreach of skills training targetingawards young people in rural areas while at the
same time developing their capacity to identify rappiate education, training and employment
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opportunities strictly related to the foreseealglen®mic developments (i.e. skills needs assessments
based on sectoral growth paths).

The proposed strategy is three-pronged, compriginghe development of gender sensitive career
guidance and orientation materials, (ii) the desigm and training of special youth career guidance
and employment cells at the provincial level allogvfor specific attention to young girls and; (iii)
allowing such cells to “reach out” to schools, rtiag institutions and youth centres to promote new
services to young people and sensitise them, dsas/éheir families and communities, to the labour
market. The programme will be rolled out as follows

Immediate objective 1: Capacity of young peoplanake effective career choices through
pilot career guidance and employment cells is enbad.

Related outputs:

Six pilot Career Guidance and Employments CellsG&Ereated and made operational;
» CECs have developed a network with relevant labmanket institutions;

» CECs’ services have “reached” youth in educatiaituitions and youth centres, allowing
for tailored services for young girls;

» Career reference materials have been developedcdordance to latest economic
developments and made broadly available.

Immediate objective 2: Young people in targetedalicommunities have been mobilized
and empowered through an integrated skills develgmnprogramme, including pre-and
post-training support.

Related outputs:

* Economic opportunities assessment conducted intedlsectors, employment opportunities
identified and selected beneficiaries provided \efifiective pre-training support;

* 4,000 gender balanced beneficiaries trained in tim@a skills in the selected economic
sectors;

* Trained beneficiaries provided with effective pestcational training support to ensure
(self) employment in the areas of entrepreneursl@pelopment, business management,
micro-finance and market linkages.

The programme will build on the labour market imfation relating to skills supply and demand
carried out under the LMI Unit of the Ministry ofidgther and Tertiary Education. The information
collected and analyzed will provide a basis to glesand develop training programmes in
accordance with the needs of the labour markeitilllalso provide the basis for an effective career
guidance system at the provincial and district leve
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3. Comparative advantage

The ILO has been assisting Zimbabwe since indepmedand has provided a wide range of direct
technical support and advice on employment andulabelated issues. Work on employment and
capacity building remains a high priority in Zimlvedds Decent Work Country Programme. The
ILO chairs the Joint UN Thematic Working Group dre tEconomy, Employment and Poverty
Reduction under the Zimbabwe United Nations Develapt Assistance Framework. The ILO is the
lead UN agency on employment and skills developriretite country and plays a lead role in policy
forums such as the Medium-Term Development Plarthef Government of Zimbabwe. The

programme will build on previous work undertakerZimbabwe under a Danish funded programme
on Skills for Youth Employment and Rural Developmérhe programme will be implemented in

eight out of twelve provinces in the country.

4. Partners and beneficiaries

The direct beneficiaries of the programme wouldlude officials of the above-mentioned
government ministries such as the directors, puadsi and teachers of the TVET system as well as
the career guidance officials under the MinistryLabour. The indirect beneficiaries will be 4,000
young women and men trainees in the TVET systetheotountry.

The proposed implementing partners would be theegouent, the Employers’ Confederation of
Zimbabwe (EMCOZ) and the Zimbabwe Congress of Trhkiéons (ZCTU). The government
structures would include the Ministries of LaboMputh Development, Education, Higher &
Tertiary Education, SME Development, Local Governm&/omen Affairs and Agriculture.
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Implementing the Call for Action: Priorities of
the Arab States

1. The youth employment challenge in the
Arab States

The Arab uprising that started at the end of 2046 fuelled by a lack of decent work opportunities,
lack of accountability of some of the region’s goweents and a lack of recognition of citizens’

voices. The unfolding crisis is undoubtedly duddited efforts to reform governance structures and
to represent citizens’ interests. It is also dukabk of a vibrant private sector that is compediton

a global scale, survives without state crutches gewerates productive employment for young
people. Instead, the public sector has been aesinfirst and last resort job creator reflecting the
region’s weak industrial and employment policies] éhe lack of private sector labour demand.

Arab youth have been faced with persistently higlkrmployment rates that reached a staggering
26.5 in the Middle East in 2011 The region is also marked with a relatively low golabour force
participation rates (30.3 compared to a world ayeraf 48.7 per cent in 2011), which is explained
by the share of youth in education but also byl#nge number of discouraged young people who
are detached from the labour market. Low laboucdagparticipation and high unemployment of
young people is partly explained by social norna firevent young women’s social and economic
participation. This is evidenced by the situatiorSaudi Arabia (for the year of 2011, young women
labour force participation of 7 per cent comparea 5.8 per cent rate for their male counterparts)
and in the occupied Palestinian territory (youngnea labour force participation of 8.4 per cent
compared to a 41.6 per cent rate for their malentawparts). The gender division of labour is also a
challenge for all young women in the region, witluctry specific distinctions.

Young people suffer disproportionately from decentk deficits in terms of working poverty, low
wages and informality. The region is characterizgéd large informal economy that generates low-
quality low value-added jobs. Informal economy ®&imated to employ 67.2 per cent of total
employment. Controlling for other factors, youngerkers in the region are more likely to work in
the informal sectot®

The youth employment crisis is part of an overaltls problem but young people are more severely
affected. Together with North Africa, the Middle<Eavill need to create an astounding 6.5 million
jobs per year - as opposed to the 3.2 million jobeeated yearly in the 2000s, in order to abgbeb
currently unemployed and the new labour marketamtst® The private sector as a whole is
characterized by low labour productivity growth ttlaats as an obstacle to more jobs, higher real
wages and better working conditions. With annuabpctivity rate growth of 1.2, the Middle East
region compared negatively to a world rate of Bgent and a 4.5 per cent rate in South Asia.

Education and training outcomes of young Arabs db compare well on a global scale and
enterprises invest little in skills. Though Araluatries have invested heavily in education in &gt |
40 years the region has produced low educatioromés measured in terms of attainment in the
adult population and scores on international tgstirhe lack of education and skills pathways are
often trapping the poorest segments of the popuiatin second-rated skills development tracks that
lead to poor quality jobs with no upward mobilitg. many countries, skills development subsidies
also cease at education levels that lead to piofesgobs, while at the same time, the entry level
jobs of VET graduates would not allow them to semeugh in order to study further.

7 1f not otherwise cited, data quoted in this settoe from ILO KILM 7th Edition.

18 Source: ILO school-to-work transition surveys ofdan and Syria.

19 International economic bulletiivouth in the Middle East and the job market. October 2011.
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Migration has been an important career choice éaitly who either first migrate to study abroad and
then find a job or migrate after they graduate frtbieir home country in search of better jobs. An
estimated 2.4 million Arab contractual foreign wenk are living in the countries of the Gulf
Cooperation Council, and at least 1.5 million limeother countries of the regiéhThe lack of
protection of young migrants in the labour marketshost countries increases their exposure to
exploitation.

The Arab spring did open up a much wider spacetrie union rights but youth and women
participation remains lowith the recognition of freedom of association axgression in law and

in practice in Egypt and Tunisia, great opportesitto create and strengthen trade unions have
emerged in the region. However, youth participai®muite low. Although some unions created
youth networks, they were not able to increase thareach towards young workers.

2. ILO's past and on-going cooperation on youth
employment in the region

This section summarizes past and on-going workhbyRegional Office for Arab States (ROAS) on
youth employment.

» Policy advisory services on youth employment wearavided by ROAS to mainstream youth
employment in national development frameworks (&3]. Government Plan of the occupied
Palestinian territory), employment policy (natioreahployment policy of Iraq and national
employment strategy of Jordan) and other policiesg.(recently-adopted youth policy of
Lebanon). Advisory services were also provided wvetbp specific laws, actions and
programmes leading to improved application of Caovems, principles and rights on gender-
based discrimination (e.g. in the occupied Palistiterritory, Jordan, Lebanon and Yemen).

» Technical assistance was provided by the Officesttengthen employment services in the
delivery of employment policy objectives. This inded the expansion of pilot employment
services in Jordan and the reform of Lebanese hNati&mployment Office. Similarly, capacity
building has been provided to the Oman’s ministricharge of employment to strengthen its
capacity to provide employment services to yourgpje

* In the area of skills development, support has bpmvided to develop and implement
competency-based approaches (e.g. Irag, Lebanonoeadpied Palestinian territory). In
Lebanon and Oman work has focused on targetingabdwmur market inclusion of young people
with disabilities. A number of ongoing initiativesm to link skills with productivity and wages,
as well as to provide work experience through ampreship provision, testing and
certification.

e Support was also provided to introduce youth enémregurship training in the curriculum of
secondary and tertiary schools and within vocatiedacation and training centres (e.g. in Iraq
Jordan, Lebanon, Oman occupied Palestinian teyrit¥emen, Saudi Arabia and Syria).
Advocacy for an improved business environment thindusiness climate surveys and support
in drafting legislation on small- and medium-sizaderprises has been provided to Iraq and the
occupied Palestinian territory.

2 ALO, IOM, PID, Intra-regional labour mobility in the Arab world, 2010.
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3. Priorities for the Implementation of the Callfo  r
Action in the region

With respect to the implementation of the Call #ction, the priorities to tackle the youth
employment crisis in the Arab States have beentifikmhas follows:

Employability and education, training and skills to ease the school-to-work transition.The
overall priority aims to enhance the effectivenetgipartite governance on skills development in
order to link skills with productivity and wageshd development of sector-specific skills is also a
priority for implementation through skills stratediyat target new technologies for higher-level
skills, including in the export area (e.g. Jordaghanon and Oman). In parallel, the Office aims to
strengthen the delivery capacity of skills develepisystems and programmes, including through
skills identification, apprenticeships, testing aswttification, and impact assessment (e.g. Jordan,
Irag, Lebanon and Yemen)

Labour market policies. The priorities in this domain revolve around sg#hening the capacity of
employment services to deliver labour market messsuch as career guidance and placement
services, provision of labour market informatiord atelivery of active labour market programmes.
Support will also be provided on the regulation amehitoring of private employment agencies as
well as in the evaluation of active labour markedgpammes. The countries that are target for
assistance on labour market policy are Jordan, n@haOman and the occupied Palestinian
territories.

Youth entrepreneurship and self-employment.The youth entrepreneurship priority will be
operationalized through the support in the esthbiient of an enabling environment for small-and
medium-sized enterprises, including cooperativeg. (#aq, occupied Palestinian territories and
Yemen). In parallel, support will be provided tdroduce entrepreneurship curricula in tertiary
education programmes with a view to improving yoyegple’s attitude towards entrepreneurship.
Specific outcomes: The countries that are targitethis work are Jordan, Lebanon and Yemen.

Rights for young people. Technical assistance and capacity building will pevided to
constituents to tackle, in an integrated manner nilltiple layers of discrimination young workers
face in the labour market. Support will also consisadvisory services for the establishment of
social protection measures that facilitate laboarket integration of young people — as part of the
overall work on social protection floors, includingrough the implementation of employment
guarantee schemes. Awareness on rights at workbeilaised among young workers through the
testing and adaptation of ILO’s promotional mateigag. Jordan).

4. Conclusion

The above-mentioned priorities are partly beingresked with on—going technical assistance. The
concept notes proposed by the Regional OfficetferArab States consist of a regional programme
that addresses all of the said priorities in argrdated fashion, a country proposal for Yemen and a
concept note for the occupied Palestinian territdigre specifically, the regional programme will
include cross-country knowledge sharing and Soothtts cooperation in the areas of policies for
inclusive labour markets, skills development angleyment services, and youth entrepreneurship.
The proposal for Yemen aims to complement othethy@mployment initiatives — including those
supported by the ILO - that are ongoing, while fioathe occupied Palestinian territory offers aevi
range of interventions to tackle youth employménbugh policy reforms, institutional development
and direct support. These proposals will increlsecapacity of the Regional Office to support ILO
constituents in the implementation of the CallAation.
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List of Proposed Projects

Title Geographical coverage Budget (US$)

Decent jobs for Arab youth Regional 8,000,000

P“’m"“T‘g decent wprk for young men gnd occupied Palestinian territory 1,800,000

women in the occupied Palestinian territory

Supporting Yemeni young people in the Yemen 2,700,000

development of sustainable enterprises

TOTAL 12,500,000
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Decent jobs for Arab youth

Location: Arab States

Duration: 3 years

Lead Office: ILO regional office for the Arab States

Budaet: US$ 8,000,000 (Component 1: US$ 2,000,000; compdiddS$
get: 4,000,000; component 3: US$ 2,000,000)

1. Background and justification

While the last two decades have been charactebyadasonable economic growth in the Middle
East, Arab youth have been faced with the highestnployment rates in the world. The region is
also marked by large numbers of youth who are disged and have given up on being part of the
labour force. Youth who are lucky enough to get leygd, often work for long hours in low wage
and low productivity occupations with little hope find decent jobs. Currently the region is clearly
missing out in recognizing the untapped resourcektalents of the youth, and even more so for
some categories of youth, including young womenytlyowith disabilities, youth living with
HIV/AIDS, and migrant youth.

Although the private sector in the region of theal\rStates has recently grown and is playing a
larger role than ever before, the manufacturingoses still characterized by the domination ofdon
established firms, leaving little room for emerginigh skill young entrepreneurs. In recent years,
some business reforms have been adopted in anpattertrigger private sector growth, but overall
performance is still lower than global averages.

Changes that have swept through the Arab regiocesiate 2010 brought the need for a new
development model: one that is inclusive, sustdmalnd firmly rooted in social justice. Further
reforms are required that are based on a cleadgrstanding of the youth employment challenges
and demonstrated successful approaches to tackla. tin addition, capacity is required to
implement policies / strategies that are alreadymidated. Also, the multiple layers of
discrimination young women and men are facing iteasing education; skills, decent jobs and start
up loans need to be addressed in a comprehensiveema

2. Project strategy

The project strategy is therefore three pronged#yling a knowledge base on specific aspects of
the youth employment crisis, and on successful rarogies targeting youth employment in the

Arab region - for fact based policy making, (b)reasing the capacity of constituents and other
stakeholders to deliver on agreed policies andegfies, (C) promoting an inclusive labour market
with greater access for all youths irrespectivaheir race, sex, social origin, national extraction

religion, political opinion, HIV status and disabés.

Immediate objective 1: Constituents have an incredsunderstanding of the youth
employment challenge, and of “what works” for fabased policy / strategy making.
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Related outputs:

» At least five business climate assessments andcingpaluations on youth entrepreneurship
initiatives feed into user friendly policy optiorapers on SME development/promotion of
youth self-employment and entrepreneurship edutatio

» A structured tripartite peer review process betwearticipating countries on the impact of
Active Labour Market Programmes for youth leadeavrl upgraded programmes;

* Findings and recommendations of at least five qtaive and qualitative studies on
national legislations, recruitment practices, payuiy, harassment in the workplace,
maternity protection of young mothers, and inclasié vulnerable youth are consolidated in
user friendly policy option papers;

* Law and policy reviews in at least three countrtaking into account the principles of the
relevant ILO Conventions and the comments of th® ILommittee of Experts, feed into
youth employment strategies that highlight planaetions that should contribute directly or
indirectly to youth employment;

Immediate objective 2: Institutions and social padrs have an increased capacity to
implement national policies / strategies relatedytouth employment.

Related outputs:

* All manuals and tools related to youth employmentArabic are available on an online
youth employment facility, together with the ligtibO accredited trainers;

* A new entrepreneurship training package for tgrteducation, “Mubadara” is piloted in at
least two countries, and at least 10 national éraiper country are accredited,;

» Results of current / planned technical assistamcgkdls anticipation are consolidated in an
Arab Manual on Skills Anticipation, with related star trainers;

» Certified master trainers are available for the meanual on competency based approach to
training;

» Structured apprenticeship systems are piloted ihe@ast three countries, with a sector
specific approach (following the planned regiorehgar on apprenticeship systems in May
2013Y;

* South to south partnerships are fostered with Asiad Latin American countries to
strengthen the capacity of Public Employment Sesvia at least three countries.

Immediate objective 3: Young Arabs will have an meased access to decent work,
irrespective of their race, sex, social origin, mahal extraction, religion, political opinion,
HIV status and disabilities.

% Funded separately.
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Related outputs:

» A tripartite peer review process on inclusive labooarkets is implemented between
participating countries, based on the findingshefresearch under Immediate objective 1;

* A regional training manual on inclusive workplaéeslesigned following this peer review,
and existing ILO tools, to be rolled out duringreeaveek tripartite regional training;

» Social partners lead at least five national campmig selected countries on the value of
inclusive workplaces, and mainstream elements agaghscrimination in collective
agreements;

* Good practices related to the education / trairmgl job placement of persons with
disabilities are documented, validated and sharath wonstituents and relevant
organizations;

+ Companies with operations in several countrieshefregion, or at the top of value chains
meet and adopt regulations and programmes (at raéado company specific levels)
promoting inclusive work environments;

* Behavioural change programmes at the workplaceigdertaken by companies to promote
inclusion of discriminated groups.

Impact and sustainability will be ensured by (apteynatic capacity building of the project
participants (b) use of the findings for fact bagpeticy making with a strong involvement of the
social partners, and (c) mainstreaming of the twolgorkplace programmes.

3. Comparative advantage

The ILO is well positioned to address issues oftg@amployment in the Arab region because of:

» Its body of relevant International Labour Standaodsvhich many have been ratified by the
countries in the regioff.

» |ts technical expertise on specific sectors relet@his project such as gender, disabilities,
HIV/AIDS in the world of work in terms of experieacat global, regional and country
levels.

« Its demonstrated capacity to implement youth empkyt programmes in the region, and
the tools it has developed / adapted in Arabic.

« It is well established relations with constituerasademic institutions, youth groups, and
civil society organizations.

22 These are, most prominently, the fundamental IlqDidE Remuneration Convention, 1951 (No.

100), the Discrimination (Employment and Occupadti@onvention, 1958 (No.111) and the

priority Employment Policy Convention, 1964 (No.2)2 the Human Resources Development
Convention, 1975 (No. 142) , the Vocational Rehtibn and Employment (Disabled Persons)
Convention, 1983 (No. 159) ; the Special Youth Sob&® Recommendation, 1970 (No. 136) and the
HIV and AIDS Recommendation, 2010 (No. 200) proWigither guidance.
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4. Partners and beneficiaries

Partners: tripartite constituents, NGOs, acadengtitutions and UN agencies.

Beneficiaries: at least 1,000 young women and meluding youth with disabilities, youth living
with and affected by HIV and AIDS, and Migrant yout
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Promoting decent work for young men and women éndtcupied
' Palestinian territory
Location: occupied Palestinian territory (oPt)
Duration: 3 years
Lead Office: ILO regional office for the Arab States
Budget: US$ 1.800,000

1. Background and justification

Young Palestinian women and men are faced withngeraof social and economic challenges,
including joblessness and underemployment as atre$umore than four decades of Israeli
occupation and its negative repercussions on Rasteconomy. In the oPf,more than 70 per
cent of the population is under the age of 30. Adiog to data from the Palestinian Central Bureau
of Statistics (PCBS), the overall unemployment eat®ng youth stood at approximately 36 per cent
(2012). The situation is far worse in Gaza as caorth#o the West Bank, and for young women as
opposed to young men (in Gaza 75.8 per cent ofyewomen are unemployed). In addition, youth
inactivity — at 74.6 per cent - is remarkably highthe oPt and is among the highest in the Arab
world. The labour force participation of women iser lower at 8.4 per cent compared to 41.6 per
cent for their male counterparts.

Furthermore, young people in the oPt have a highoheducation but research proves, it does not
translate into a smoother transition into the labmarket as the unemployment rates exceed 50.5
per cent among graduates. Unemployment is judiphaf the iceberg in the oPt, young people also
suffer from other decent work deficits includingwaeak social security system, high levels of
informal employment, as well as a weak implemeatatf occupational safety and health measures
in the workplace. The Palestinian Authority hasomgized the severe challenges faced by young
people in the oPt, but actions so far lack a coatéid approach. The Ministry of Labour (MOL)
established a strategy focusing on 6 prioritiescivihe majority have direct implications on youth
employment. Yet, there are still significant gapghie implementation of this strategy as a whole;
and more effort has to be put into developing targed indicators that specifically address youth
employment challenges.

2. Project strategy

The project will implement a multi-pronged stratebgt addresses the youth employment challenge
in the oPt in a holistic manner, including aspeaelated to both access to the labour market and
rights at the workplace. The project will be impkmted through two inter-related levels of
interventions: policy (upstream) level and direttinstream) interventions targeting young people.

The development objectivef the project is “young Palestinian women and melh have an
improved access to decent and productive employo@mrtunities because of (a) enhanced policy

% Annual Report of the ILO Director General on thtiation of workers in the occupied Arab
territories submitted to the 101st Session of tierhational Labour Conference.
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framework and sectoral strategies for youth emplaytn(b) improved work conditions and non-
discrimination among young men and women in thedalmarket”.

Immediate objective 1: A policy framework for youtbmployment developed through
capacity building for the Government, workers’ amanployers’ organizations.

Related outputs:

An information base is developed on the youth egmpknt situation in oPt;
An impact review of policies and programmes affagtyouth employment in oPt;

Youth employment related problems and opportuniiesidentified based on the findings
from the above-mentioned two outputs;

The capacity in areas relating to policy making yamuth of constituents, government
institutions, youth group/NGOs and other stakehsldérengthened.

Immediate objective 2: Young women and men will b&hfrom an easier transition to
decent work.

Related outputs:

Increased capacity to provide market relevant guakining by training providers;

“One stop shop” employment services in East Jesusare established and functioning by
relying on the increased outreach capacity of CSOs;

Business development service providers will haveirameased capacity to provide an
integrated package of financial and non-financiatviees to young men and women,
including in green sectors;

Online knowledge sharing platform established ionpoting the rights of young people at
work among tripartite constituents and key stake¢éid;

Increased understanding of rights and entitlemamid how to defend them by young
women and men.
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3. Comparative advantage

Globally, ILO has extensive experience in suppgriyouth employment initiatives at all levels.
This project will be built on the global knowledged experience the ILO has on youth employment
while integrating lessons learnt from other youthpyment projects in the Arab States. With
ILO’s rich experience and resources it will integréindings currently implemented in the oPtm
including areas of skills development, green jolggnder equality, and entrepreneurship
development. Other resources include the natiomasdtation on youth employment that the ILO
organized in the oPt. The ILO will build on its paerships to collaborate with the project.

4. Partners and beneficiaries

The ultimate beneficiaries of this project are ygpuRalestinian women and men. The direct
assistance component of this project will targetithowho are particularly vulnerable, including
vocational trainees and school drop outs betweemi5329.

Partners would include: Ministry of Labour; Emplayeand workers’ organizations; Youth and
environmental NGOs; Business development serviaigers; Employment offices providing
employment services; Universities and researciitunss; Selected private sector institutions.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Supporting Yemeni youth in the development of Snatale enterprises
Location: Yemen
Duration: 3 years
Lead Office: ILO decent work team in Beirut
Budget: US$ 2,700,000

1. Background and justification

The Republic of Yemen is a lower middle income d¢ouwith an average GDP per capita of 1,361
current US$ and ranks 154th out of the 187 cowwiethe Human Development Index making it
one of the poorest and least developed countriehenMiddle East. According to the 2011
population estimate of 24 million, 15.9 million veebelow the age of 24 reflecting the country’s
large youth base. Youth make up more than 48 par afethe total unemployed population in the
country, which contributes to undermining the pcéit and security stability of the country.

The economy has been almost wholly dependent aoveil the last decades which represents about
one third of GDP. Yemen may soon have no choicedudliversify due to the finite nature of the
resource as a first step toward the creation ofreawhic private sector that can answer the call for
increased opportunities and productive employmeatorms will be needed that encourage private
enterprises to develop. This will require fosteriag entrepreneurship culture among Yemeni
educated youth and facilitating their access tarfae to start up their own micro/small businesses o
manage agricultural cooperatives that will genedaeent employment opportunities for themselves
and others.

Based on this background, the project Supportingéfe Youth in the Development of Sustainable
Enterprises aims to reduce the youth unemploynegetin Yemen and break the vicious cycle of
intergenerational poverty and social exclusion.

2. Project strategy

The development objective of this project is tolduhe capacity of potential and existing young
men and women entrepreneurs by providing them thghrequired business skills, tools and support
(financial and non-financial) to establish and expaheir micro/small enterprises and manage
agricultural cooperatives which will in turn coitnte to the creation of decent work opportunities
for other young Yemeni men and women.

The project complements with direct services thgomal proposal on Decent Work for all Arab
Youths that includes a knowledge base, capacitgibgi and integrated action on discrimination.

Impact and sustainability will be ensured by (ajteynatic capacity building of the project
participants, (b) integration of the training pag#a within the existing training systems (whenever
possible), and (c) advocacy for replication of @sstul pilots through specific government policies/
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programmes, and strategies of social partners.

Immediate objective 1: Young men and women equippéth the entrepreneurial skills
and business management tools to establish and ngenasustainable micro/small
enterprises and agricultural cooperatives.

Related outputs:

e Output 1: Potential and existing young men and women ergreqrs equipped with
business skills and access to finance to estahlishmanage sustainable and successful
micro and small enterprises.

The SIYB (ILO Start and Improve your business pamgme) business management package will be
reviewed and adapted to suit the needs and exjpetaif Yemeni youth. The Programme will be
delivered to potential and existing young entrepugs by approximately 50 trainers who will be
trained by the ILO. The project will also provideung men and women with the required support to
establish and manage sustainable enterprises thridngncial linkages and business counselling
services.

* Output 2: 50 Selected groups of young men and women workirggriculture equipped
with business management skills and access todensm successfully manage and/or take
part in group-based businesses/agricultural cotipesa

The project will conduct a participatory value ahanalysis (PVCA) of two agricultural sectors to
depict the gaps in the chain and promote the ifatusf young Yemenis to fill in these gaps with
either start-up enterprises or the establishmegboth cooperatives- a short and simplified tragnin
course in Arabic on ‘How to Start a COOP’ that speally targets youth will be developed.
Additionally, the project will adapt the SIYB mairto the agricultural sector and train a numkfer o
associations’ members and/or free-lance trainetb@mprogramme for onward delivery to the young
Yemenis willing to start the needed micro/small ibasses identified in the PVCA. Under this
component, the project will also provide young cargpive members with linkages to financial
institutions

The project will make sure that at least 30 pert aéntargeted trainers and participants will be
women.

3. Comparative advantage

The ILO’s extensive and longstanding expertise uilding the capacity of BDS providers for the
provision of professional business support senticasare needs-based.

The SIYB programme of the ILO is known worldwidedamas proven to be successful in assisting
people to start their businesses.

The ILO’s tripartite structure, which in this projeis reflected in the involvement of Cooperative
Unions as trainers of young entrepreneurs and catpe members and ensuring that the ILO
Decent Work Agenda is reflected in all the projeéittivities

ILO has collaborated with Small Micro Enterprisefotion Service over the last four years on the
implementation of various ILO entrepreneurship bodiness management programmes, such as the
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Know About Business programme, which is currentynly nationalized in vocational institutes
across Yemen, and recently Women Business Owners.

4. Partners and beneficiaries

Direct beneficiaries include: BDS organizations adhiners of cooperatives, managers of
agricultural cooperatives, and members involvethanagerial tasks. Indirect beneficiaries include:
Potential and existing micro and small-scale bissias with up to ten employees and employees and
members of the agricultural cooperative and thalloommunity.

Partners include: Small and Micro Enterprise PréomoAgency (SMEPS) under the Social Fund
for Development in Yemen; Women-based organizatidagicultural Cooperative Union (ACU)
and Farmers’/producers’ associations.
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Implementing the Call for Action: Priorities in
Asia and the Pacific

5. The youth employment challenge in the
Asia and the Pacific

The Asia and the Pacific region accounts for 55qet of the world’s total youth population. Its
demographic features are diverse, as the regidades countries with ageing societies and others
characterized by a youth bulge. It is estimated tha2015, the youth labour force will decrease by
almost four million individuals in East Asia and B80,000 in South-East Asia and the Pacific. In
contrast, the youth population in South Asia widhtinue to grow at high pace. This will result im a
additional number of young people in the laboucéoof 465,000 by 2015.

The region is home to 45 per cent of all unemployaahg people. Youth have been hit particularly
hard by the fragile global economic climate. Desgibme progress, nearly one in five young people
in the labour force are unemployed in Indonesia @amdind one in six in the Philippines and New
Zealand®® In addition, since the onset of the crisis, thantdes of East Asia have experienced a
sharp increase in youth unemployment (up to a o&t@ per cent), which has remained virtually
unchanged since 2008. The countries of South-Essst &nd the Pacific, however, have been less
affected by the economic downturn in terms of thatl unemployment rate, which has decreased
by 0.7 percentage points compared with the 2008€igOn the other hand, South Asia has recorded
an increase of 1.7 per cent, resulting into adattid..2 million unemployed youth since 2008.

Unemployment among youth is, however, only one dsian that characterizes the youth
employment challenge in the region, as many morwengqeople are trapped in poor quality and
low-paid jobs in the informal economy. About 1.1libh people (or 60 per cent of the region’s
workers) in Asia and the Pacific are estimatedadnbvulnerable employment.

Policy measures affecting overall employment inegahand youth employment in particular tend to
be developed and implemented in isolation and arelly disconnected from broader national
development strategies. In this regard, the apphicaf the multi-pronged approach envisioned by
the ILC Resolution would foster policy coherencd &ad to higher youth employment outcomes if
job creation was placed at the centre of econowilicips.

The skills mismatch is another factor affecting ygyeople’s access to decent jobs. This is due to a
number of factors. In general, lack of data onrtature of both supply and demand constrains the
capacity of education and training systems to deligkills that are relevant to the needs of
enterprises. This is compounded by the scarcevawntnt of the private sector in the development
of curricula of technical vocational education angining institutions. Also, the lack of labour
market information prevents policymakers from deisig and implementing effective measures.
The availability of skills development programmes by and large, limited. When skills
programmes exist, they rarely reach out to the mobkterable youth. Finally, another factor that
reduces the relevance of skills to labour markguirements relates to the limitations of career
education or employment guidance. Only a very Bohinumber of young people in the region
receive career guidance services before they dhterlabour market. This situation leads to
unrealistic expectations compared to available dppdies.

When decent work opportunities at home are limiy@aing people resort to international migration
with the hope of improving their working and livingpnditions. Temporary labour migration

24 |LO, Asia-Pacific labour market update, 2012.
% |LO, Global Employment Trends for Youth, 2012.
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interests approximately four million Asian workeasyear’® While migrant workers can make a
significant contribution to the development of th@untries, many of them — particularly those with
irregular migration status — are exposed to viotatiof their human and labour rigfts.

6. ILO's past and on-going cooperation on youth
employment in the region

The ILO has been assisting its constituents in région in the development of policies and
programmes for decent work for youth. It has alstaldished platforms to connect young people
with policymakers and the social partners. Betwd&arch and April 2012, about 13 national

consultations were organized to give an unprecedeapportunity to policy makers and young
people to discuss issues affecting youth employraadtbuild national and regional coalitions for
youth employment. The youth employment work of Regional Office for Asia and the Pacific is

briefly summarized as follows:

» A significant part of ILO’s support to member cotes in the region has focused on policy
advice. The support in the formulation and impletagon of coherent youth employment
policies has taken various forms, including throtig formulation of legislation (e.g. youth
law in Viet Nam) and the development of nationaliac plans on youth employment
(Kiribati, Indonesia, Mongolia, Nepal, Sri Lankambr Leste and Vanuatu). In Indonesia in
particular, the ILO worked directly with the Offiad the Vice President on the elaboration
of an employment strategy with a focus on youngppeoln the Pacific, support was
provided for the development of a regional youttpkayment strategy that was endorsed by
12 countries.

» Assistance has been provided to constituents iardalstrengthen capacity to collect and
analyze data relating to the school-to-work tramsit Surveys are currently ongoing in
Bangladesh, Viet Nam, Nepal, Cambodia and Samogatallel, the Office has assisted
countries in the development of employment servioegouth (e.g. Jobs Net in Sri Lanka,
one-stop shops in the Philippines and employmenvices in Timor Leste), particularly in
the areas of career counseling and job-searchasstsbut also of outreach of young people
living in rural areas (Sri Lanka) and of youth egpd to migration (China and the
Philippines).

» Skills development has been a major area of wook.ifStance, a technical cooperation
project in Indonesia strengthened education andirigasystems in six provinces to better
equip young people with the necessary skills fopleyment and entrepreneurship. In
Nepal, the comprehensive Jobs for Peace projecdfibesh from the cooperation of more
than 70 implementing partners and contributed tacpebuilding by simultaneously
addressing skills development, entrepreneurshigessc to finance, and youth-led
empowerment.

* Work on management of youth labour migration amgthts of migrant young workers has
also been an area of work in Asia and the Padaifig. (China, the Greater Mekong Sub-
region and the Philippines). In the Greater Meka@uayernments committed to consult with
young people affected by migration in the formwaatof policies.

% Global Forum on Migration and Development, Gen&itzerland, 2011.
27|LO, TRIANGLE Project Document.
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7.

Priorities for the Implementation of the Callfo  r
Action in the region

In Asia and the Pacific, the implementation of @edl for Action will give priority to the following
areas of work:

Design and implementation of coherent policies créiag more and better jobs for
young people In light of the 36.4 million young women and mieetween the ages of 15
and 24 who are looking for decent and productivelegment, the region as a whole needs
to maintain current levels of growth while creatifgrmal jobs and enhancing
entrepreneurship. This will achieved through poladvice on the application of a multi-
pronged approach to youth employment policymaking an the establishment of broad-
based partnerships involving relevant governmeastitiriions and the social partners, in
consultation with young people who will be affectgdthe measures.

Improvement of labour market information to support the development of evidence-
based youth employment policies and programmes.Information on the youth labour
market and the transitions of young people fromcatlan to work is the foundation for
youth employment work at the macro, meso- and m&vel. Priority will be given to
gathering, analysing and disseminating consistemta do strengthen evidence-based
policymaking through advisory services and supponionitoring progress.

Access to and relevance of skills development andork-experience programmes.The
support of the Office will revolve around reducithge gap between supply and demand for
skills, including through upgrading curricula andatifications and by ensuring adequate
access to on-the-job training opportunities fortpoun addition, special focus will be paid
to disadvantaged and the marginalized youth, imetuthrough the application of targeting
mechanisms. Basic skills will be promoted as aegrdl part of programmes aimed to
facilitate the transitions of young people to thledur market.

Design of effective labour market policies as govements’ response to increasing
inequality faced by disadvantaged youthln order to respond to increased requests by
constituents, the Office will strengthen its assise in the area of employment services for
youth to respond to the increased requests. Widtioning services are expected to have a
positive impact on issues of skills mismatch andto@ growing concern of graduate
unemployment.

Access to sustainable youth entrepreneurship and Is@mployment opportunities.
Youth entrepreneurship is a priority within natibe#forts to promote youth employment
across the region. Support will be provided to esnbetrepreneurship training in schools’
curricula, as well as to improve attitudes towase#f-employment and youth enterprise
development measures, with particular attentiorydath-friendly business development
services.

Widen social protection measuresThe development of social protection floors isestial

if the region is to continue growing while produgihigher prosperity for its societies. The
right of young people to equal protection must méxgedisregarded. The ILO specialists in
the region are currently working with constituerits address this priority. Coherent
strategies will be finalized and supported in thmiplementation.

Management of youth labour migration With an estimated 25 million workers currently
employed outside their home countries, labour nhigmawill continue to be a priority for
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ILO’s work in the region.

» Green Jobs for youth. The priority in this area revolves around the supmd green
entrepreneurship initiatives and green SMEs tangejioung jobseekers with a view to
increasing their access to decent work. Its ogaratization will include the development of
appropriate  mechanism for South-South collaboratioiormation sharing, capacity
building and knowledge development.

8. Conclusions

The Asia and the Pacific region is presenting &sesf nine proposals to bridge the gap between
available resources on youth employment and inecea®mand from constituents. The portfolio
includes seven country proposals, one sub-regmmraiept note and one regional project. Overall, the
proposed portfolio directly targets ten countri#be experience and lessons learned from these
specific interventions will be then disseminatediorally through knowledge sharing initiatives to
maximize the impact of country-level work. Thesejgct proposals are realistic in their objectived a
accurate in their assumptions. They respond twipes set forth by ILO constituents and by young
people themselves, in countries where the ILO laassubstantial involvement at the policy level and
through technical cooperation assistance over &sé years. The close relationships developed with
constituents and partners on the ground represssiicBbasis for the successful implementatiorhef t
initiatives and for ensuring ownership and sustaility of results.

List of Proposed Projects

Project title Country Amount (USD)

Generating responsible
entrepreneurship and enhancing new
social, economic and environmental
development for young people

Regional 3,500,000

Enterprise development for young
people in the Pacific through
entrepreneurship education and acces
to employment services

o

\SSub—regionaI Pacific 3,000,00

Afghanistan young entrepreneurs

. Afghanistan 4,300,000
project

Improving supportive measures for
employment of Chinese university China 1,300,000
graduates

Effective apprenticeship and
entrepreneurship programmes to
enhance the employability of young
people

Indonesia 3,000,000

Youth employment solutions Nepal 6,000,000

Youth for peace: Youth at work Pakistan 4,000,000

Promoting youth employment in rural

Sri Lanka 3,000,000
areas

Promoting employment of young

Vietham 3,700,000
graduates

TOTAL 31,800,000
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
. Generating responsible entrepreneurship and enfgneiw social,
Title: . .
economic and environmental development for youraplee
Location: Target — China, Indonesia, Sri Lanka
Duration: 3 years
Lead Office: ILO ROAP
Budget: USD 3.5 million
1. Background and justification

The call for action of the International Labour @mence Resolution 2012 on Youth Employment
addresses the need for green jobs and suggesiSdkiatnments should give serious consideration
to “Anchoring a job-friendly development agenda iimdustrial and sectorial policies that can

facilitate structural transformation, contribute &m environmentally-sustainable economy, and
greater public and private investment in sectaas theate decent jobs for young people. “

The conclusions of the 15th Asia and the Pacifigi®sal Meeting (APRM) of the ILO in December
2011 recognized the importance for greener growthgreen jobs, mentioning that “efforts across
the region to address the effects of climate chargethe greening of our economies hold great
potential for increased opportunities for decentktolhe APRM identified youth employment and
the promotion of entrepreneurship for young womeah men as critical policy priorities.

The transformation to a greener economy could gaeael5 to 60 million additional jobs globally
over the next two decades and lift tens of millimfsworkers out of poverty while delivering
improved livelihoods, but two critical barriers raim that require immediate action:

» First, despite official support for it, the lack gifeen entrepreneurship initiatives and green
SMEs targeting young job seekers with a view toreéamsing access to decent work
opportunities.

» Second, the absence of an appropriate mechanigheinegion for information sharing,
capacity building and knowledge development thafuides a comparative analysis of
successful initiatives and policies.

2. Project strategy

The project aims to respond to an unaddressed akfmam Governments, social partners and the
youth in particular in China, Indonesia and Sri karior developing initiatives that are mutually
beneficial to young people in quest of decent jalos} that can at the same time reap the benefits of
the shift towards a green economy through entrepmship.

The development objective is to Generate Respan&hbtrepreneurship and Enhance New Social,
Economic and Environmental Development for Youtthe Tproject is structured around the
following three immediate objectives:
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Immediate objective 1: Improved ability of governnie and social partners to promote
decent employment opportunities for young women amen in micro and small

enterprises by addressing the demand, and the né&da just transition to a low carbon,

environmentally friendly economy.

» This will be achieved by implementing a green emaeurship development programme
for new and existing entrepreneurs and by enhantliegcreation of partnerships with
business development service centres.

Immediate objective 2: Young women and men are jed with access to enhanced
(green) business development services and self-eympént opportunities.

 This will be delivered by increasing the capacity Business Development Service
providers with ‘Start your own green business’nitag programmes and by providing the
necessary skills for micro and small entreprenegarstart and grow sustainable green
businesses.

Immediate objective 3: Improved access to infornoatiand knowledge sharing services in
the region on good practices relating to green eafireneurship and case-studies by young
entrepreneurs.

 This will be achieved with the development of staad regional training materials,
including training guides, resource books and a-beded platform free-of charge for
tuitions, including a regional data base of 10Ccatsidies on green start-ups in Asia & the
Pacific and beyond.

3. Comparative advantage

The project is built on the proven delivery of greentrepreneurship modules in three countries
where the ILO has had successful youth employmeshigaeen jobs projects in recent years: China,
Indonesia and Sri Lanka. This is reflected by tigh thevel of co-funding that is expected from the
Ministries of Youth, Ministries of Labour, and othastitutional partners, in all three countries.

Robust preparatory work has already taken platieegpolicy and ground level in the three selected
countries on the matter of green entrepreneursidpsapport to green SMEs.

The ILO has developed in China (and will soon iddnesia) a set of training materials on green
entrepreneurship on the basis of which nationagjqarms can be up-scaled and be retrofitted into
national policies and programmes .

The experience in developing new partnerships Withncial institutions and other government
institutions (e.g. Central Bank of Indonesia, Minjsof Environment) on the matter of green
entrepreneurship will be an asset for the regi@rakn entrepreneurship program.

In Sri Lanka, the ILO has supported a value chaialysis and commenced initiatives to convert

brown sectors into greener enterprises whilst hgpintegrated green concepts into plantation-based
youth employment initiatives as a means to attyacing women and men and offering them more

decent work opportunities.
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4. Partners and beneficiaries

The Project’s stakeholders in the selected threatdes are young women and men, as well as the
institutions and organizations involved in youthpdoyment promotion at the national and sub
national levels. The project’s direct ultimate bieziaries include the following:

 ILO’s tripartite constituents (Ministries of Labouand Employment; Employers’
Organization and Workers’ Organizations). They wé#hefit from the review of policy and
legal frameworks; information sharing and capachyilding, and ILO Technical
Cooperation projects.

* Youth Organizations and stakeholders with direebivement in the implementation of
Youth Policies and National Action Plans on Youtinftoyment (e.g. Ministries of Youth
and Sports, Ministries of Cooperatives and SMEgyéisities and business incubators).

108 The Call for Action on the Youth Employment Crisis: Technical Cooperation Portfolio



PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Enterprise development for young people in thefRattirough entrepreneurship
' education and access to employment services
Location: Technical assistance - Kiribati, Vanuatu, Samo@ayétacountries).
Duration: Knowledge sharing — Tuvalu, Palau, Solomon IslaRégua New Guinea and
' Republic of the Marshall Islands

Lead Office: 3.5 years
Budget: ILO Pacific

5. Background and justification

Youth unemployment rate in the Pacific stands atlarming 23 per cent and young people are 4.5
times less likely to secure jobs compared to thdinlt counterparts. In 2010, young people in the
region, through the Pacific Youth Council (PYC),lled for action and triggered the Youth
Employment Advocacy (YEA) initiative, supported lieccally by the ILO. The YEA compelled the
leaders of 22 Pacific island countries to rendeirtpolitical commitment to youth employment
creation, This in turn provided the mandate for ofd¢he most significant developments in the
Pacific commencing in 2012, and namely the craftihthe Pacific Youth Development Framework
(PYDF) 2014-23. One of the four high level outconreshe draft PYDF is “More young people
have secured decent employment opportunities”.

A 2008 stud§® on Skilling the Pacific stated “The principal dealge is that the wage economy
cannot generate enough jobs to employ all thoseriegt the labour market each year”. In
recognising this, the core of this project is téedeowards youth enterprise development, withrothe
critical components providing enabling environmerfisr youth enterprise start-ups and
sustainability.

6. Project strategy

In the Pacific, the ILO continues to support natioand regional advocacy to promote youth
employment, policy work, and relatively small sulegrammes in youth entrepreneurship. It is thus
now appropriate and necessary to move to large-stdd-programmes that have significant tangible
impacts on the lives of young women and men in achnd out of school.

The overall objective of this proposal is that Lloeeonomic prosperity is increased by promoting
local level enterprise development through incréasarticipation of young women and men in
small businesses. The project is structured arthmdbllowing five immediate objectives:

% ADB and PIFS, Skilling the Pacific, Manila, 2008.
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Immediate objective 1: Enterprise and Entreprenehis related policies and programmes
are strengthened through improved national/localtdecollection. This will be achieved by
supporting the National Statistics Office, the Depaent of Labour and the National
Provident Fund to undertake surveys and analysedhadter assess labour market trends
and future employment opportunities.

Related outputs:

* National economic and employment policies are reett based on availability of recent
and accurate youth labour statistics and employmgportunities.

Immediate objective 2: Youth friendly employment&ees are available to young people.
This will be delivered through the provision of d$llsi and career services through

dedicated centres or integrated into existing imgtions. These services will make use of
data available from “Objective 1"

Related outputs:

* Fully functional, youth friendly and self-sufficienemployment service centres are
established in each country.

Immediate objective 3: Business education is intuegd and institutionalised in schools
and TVET institutions. This will be achieved by goting the ILO’s Know About Business
(KAB) package which offers innovative action-learmg approach to develop
entrepreneurship skills among schools students aechnical and vocational students.

Related outputs:

» KAB is adopted within the mainstream curriculumsichools and TVET institutions in at
least 25 schools (Kiribati 5, Samoa 10, Vanuatugk@ 1 TVET institutions in each target
country with a total of 3,000 (Kiribati 600, Samb200, Vanuatu 1200) students completing
the programme.

» 30 Teachers, including Ministry of Education stalffe trained using adapted materials and
certified in delivering KAB in schools and TVET titstions in each target country.

Immediate objective 4: Business training is availabfor out of school young men and
women, including marginalised and disabled youthsnda strengthened national
mechanisms to support business start-up and susthility. This will be achieved by
assisting governments, the private sector, trainingpstitutions and community
organizations in the delivery of enterprise programes. Emphasis will be placed on the
premise that entrepreneurship should not be prontbtenless it is associated with decent
work.

Related outputs:

* 500 (Kiribati 100, Samoa 200, Vanuatu 200) youngpte are provided with business
training, inclusive of marginalised youths, througding ILO ‘s SIYB, C-BED programmes
and WED programmes.
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Immediate objective 5: A youth employment portal filve pacific is established where
governments, social partners, NGO’s, youths, depetent and donor agencies, including
the PYDF governance can access best practices asddns learned. This will provide the
vehicle for advocacy and promotion of project achéenents, and to share success stories
and good practice.

Related outputs:

* Best practices and lessons learnt in promoting hyemtrepreneurship is documented and
shared with target countries and other ILO membmintries, including relevant ILO
departments and development agencies.

7. Comparative advantage

The ILO is lead technical agency on youth employimerthe Pacific, and provides support at all
levels, from regional advocacy such as the Youthplegment Advocacy to national-level
implementation youth employment activities in titd2-17 UNDAF.

The ILO is currently the chair of the UN Working deip on Youth (UNWGY) and is an active
member of the PYDF Steering Committee.

The Organization had a lead role in developingrheific YES (youth employment strategy).

8. Partners and beneficiaries

Beneficiaries: in-school and out-of-school youtigliding marginalized youth, in the three target
countries.

Partners: Pacific Youth Council (PYC), CommonweaMouth Programme (CYP), Pacific

Leadership Programe (PLP), AusAid/TVET Sector Sjteening Project (TVETSSP), UNESCO,

Secretariat of the Pacific Community (SPC), Loaia®ls and vocational institutions, Departments
of Labour, NGO’s - Youth Challenge Vanuatu, TALAVOSamoa and Workers & Employers

Organisations.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Afghanistan young entrepreneurs project
Location: Afghanistan
Duration: 3 years
Lead Office: ILO Office Kabul
Budget: USD 4.3 million

5. Background and justification

Afghanistan has recently made progress on a nurobdronts, such as health, education or
microfinance, but security concerns and apprehass&bout the transition proc&spersist and
institutional capacity remains weak (World BankheTinvestment climate is not encouraging and
growth has decline®. As a result, employment growth has slowed, leatiing rise in the number
of individuals who are underemployed or are in eudble employment.

Considering that 68 per cent of the Afghan popaoiaiis under the age of 25, meeting the large
youth population’s needs and aspirations is cfificdhe country. Most youth are underemployed,
employed under precarious/casual contracts, oameng the working podt. Yet, very little work

on youth employment promotion can be accountedirfothe country so far. To address this
situation, the ILO proposes to intensify effortsstimulate the youth’'s entrepreneurship spirit to
help young people generate their own jobs and ibaté to the national employment growth
strategy. In particular, the adoption of entrepteskip modules by TVET schools is considered as
an effective way to foster youth entrepreneurshiprag those most in need.

6. Project strategy

The project strategy includes different elementecting both direct action and capacity building
for institutional development. It includes three toally reinforcing components which together
provide young people with improved access to gawemt services, career guidance, skills
development and employment generation. The prg@ategy also promotes the roles of social
partners and the principles of social dialogue t@ipértism by involving all social partners in the
development and validation of entrepreneurship riesdand the creation of business development
services. The development objective of the prdggbolicy awareness on youth employment at the
GolIRA* |evel is enhanced and jobs for young Afghans aeated through the stimulation of the
private sector. The project is structured arouredfdfiowing three immediate objectives:

% The transition is the period leading to the hamdoof full responsibility for security to the
Afghan National Security Forces: end of 2014.

%0 GDP growth has declined to about 5-6 per cent faoraverage of 9 per cent in the past decade.

31 The working poor are defined as individuals whe employed but who fall below the poverty
line.

32 Government of the Islamic Republic of Afghanistan.
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Immediate objective 1: Major government TVET scheolntegrate entrepreneurship
modules into their curricula.

Related outputs:
« A multi-stakeholder dialogue on youth employmerd antrepreneurship launched;
* A feasibility study conducted and an action plawvelieped with the social partners to
integrate entrepreneurship modules and create busiaess development service centres in
Kabul and greater Kabul;

« Data on TVET schools and youth gathered for thett@ke8tatistics Organisation;

« An international standard entrepreneurship modubated, and Mo and MoLSAMD*
supported in integrating the module in TVET schoalsriculum;

» Three TVET schools identified to take part in thejgct;

* An international standard training course for temtshtrainers on entrepreneurship module
developed and teacher’s trainers trained.

Immediate objective 2: Teachers in major governmeiWET schools are qualified to
teach entrepreneurship course.s

Related outputs:

e TVET teachers provided with training on entrepresbip module, by the previously trained
teacher trainers, in the 3 identified TVET schools;

e Training of teachers supported, monitored and exatl)

«  MoLSAMD and MoE supported to institutionalize teach training on entrepreneurship.

Immediate objective 3: Business development ses/{&DS) in the chosen TVET schools
are able to support business starters.

Related outputs:

e MoLSAMD and MoE supported to organize logistics dundbish with the appropriate
material the three TVET schools for the creatioBDfS;

e MoLSAMD and MoE supported to identify and train i DS management teams;
« International standards training course for BDS agmment developed,;

« BDS management team trained.

33 Ministry of Education.
34 Ministry of Labour Social Affairs Martyrs and Disied.
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7. Comparative advantage

The National Employment Strategy that is to be ¢haadl by the ILO in May 2013 shall provide a
solid policy framework for the present project poegl.

The ILO’s Start and Improve Your Business (SIYBpgmamme is a powerful tool to train trainers,
teachers, management teams and young entrepreneurs.

The project can build on ILO’s current support tol@A’s efforts to develop labour, employment
and skills policies and strategies for well-funotiy labour market.

ILO has supported the establishment of a networldof SAMD employment services centres that
will be helpful during the implementation of theoject.

8. Partners and beneficiaries

The direct beneficiaries of this project are thghen youth, Afghan TVET trainers and teachers, the
government’s main TVET providers, staff and managenof the MoCYA, Ministry of Education
(MoE) and its Deputy Ministry for TVET (DMTVET), thaMoLSAMD and its National Program for
Skills development (NSDP), as well as the Afgharai@ber of Commerce and Industry (ACCI),
trade unions and the Central Organisation for tesi (CSO), which will benefit from data
collected on youth in the course of the projeceSehministries and units are being directly tadjete
due to their key roles in development of TVET atuwtim and implementation through the NSDP
and the network of TVET institutions. The ultimdteneficiaries will be young men and women in
Afghanistan who will benefit from the project thghuvocational training and skills development
programmes that are more market relevant andn@ the Afghan economy at large.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Improving supportive measures for employment oin@ke university
e graduates
Location: China
Duration: 2,5 years
Lead Office: ILO Office for China and Mongolia
Budget: USD 1,300,000
1. Background and justification

China has maintained economic growth at an aveaageal rate of 10 per cent over the last three
decades. However, this rapid economic developmast ot generated sufficient employment
opportunities for particular groups, such as ursigrgraduates. In the wake of the restructuring of
the Chinese system, the number of university stisdanreased rapidly from 1.17 million in 2001 to
6.6 million in 2011. As university curricula arereaponsive to a changing labour market demand
and employment services do not effectively readht@myoung people, graduates find themselves at
a disadvantage when looking for employment.

It is estimated that 7 million university studentii graduate each year and for the next five yesdrs
least® Making sure that they find decent employment Ihesefore become a critical issue for the
Chinese government in its 12th Five-Year Plan (22015).

2. Project strategy

The project strategy is in line with the approabkhttlLO has adopted in working with tripartite
constituents and the All China Youth Federationpommoting employment for young people, in
particular university graduates. On the one halnel,strategy aims to enhance the effectiveness of
constituents’ youth employment initiatives and grste them into national and provincial policy
frameworks. On the other, specific interventions anvisaged in order to improve assistance to
graduates through key services for youth such gdoyment services and training.

The overall objective of the project is to promamployment for young people, particularly
university graduates. The project is structurediagathe following four immediate objectives:

Immediate objective 1: National and provincial poyi frameworks include effective
constituents’ initiatives to promote youth employmne

% Data resources: MOHRSS official speech.
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Related outputs:

National initiatives to support employment amongvarsity graduates reviewed and their
effectiveness analyzed;

Main challenges and good practices identified,;

Policy advice to improve employment programmes university graduates shared with
constituents and other countries;

New strategy on promoting employment for universityaduates developed and
implemented.

Immediate objective 2: University students have egx to employment services that
provide them with adequate and quality assistance.

Related outputs:

Assessment of employment services conducted;
Good practices to support youth employment coltbcte
Recommendations on further improvement shared pritfect partners and constituents;

Policy to strengthen employment services for ursigr graduates developed and
implemented;

Capacity building for employment services carriedl o

Immediate objective 3: The needs of newly recruitgchduates are addressed at the
workplace and their potential harnessed.

Related outputs:

Human resource policy to improve skills and compeyeof newly recruited university
graduates developed and piloted;

Capacity building among employers delivered.

Immediate objective 4. More university students aeavare of the opportunities of
entrepreneurship.

Entrepreneurship training expanded in universities;

Awareness on entrepreneurship raised among urtiystsidents.
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3. Comparative advantage
The ILO’s strong expertise in employment promoti®highly recognized by Chinese partners.

SIYB, KAB, Get Ahead for youth have already beetraduced to the Chinese government and
other national counterparts. A large number af-tzff workers, migrant workers and young people
have benefited from such programmes. Networksaifiérs and partners are already in place.

The project could build on such networks and exgsplatforms to implement the project.

4. Partners and beneficiaries
Beneficiaries: Chinese youth, especially universttydents and graduates.

Partners: Ministry of Human Resources and Social®g, All-China Federation of Trade Unions,
China Enterprise Confederation, and the All-Chirmuth Federation.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Effective apprenticeship and entrepreneurship prognes to enhance the
' employability of young people
Location: Indonesia
Duration: 3 years
Lead Office: ILO Jakarta Office
Budget: USD 3,000,000

1. Background and justification

Indonesian youth represent 80 per cent of the totamployed population in the country. Primary

school and lower-secondary school graduates malanupst 50 per cent of the young unemployed.
The youth unemployment rate, at 19.9 per cent ihl26s among the highest in Asia. Providing

relevant skills training, apprenticeship programraed options for self-employment is important to

support young people in finding decent employmenmnt bharness their potential to contribute to the
country’s economic prosperity. Skills Developmend &ntrepreneurship are among the main pillars
of the new Job Creation Action Plan of the Govemine¢ Indonesia.

This is the right moment to take action. In thetrdacade, more than 22 million people will enter
the working age population and the dependency vatioeach its lowest point in 2020. If the right
policy choices support the acceleration of job tosa Indonesia may enjoy a demographic
dividend.

2. Project strategy

This concept note proposes a strategy highly famiss strengthening two areas of work of the
Government of Indonesia, and namely its appreritipeand entrepreneurship programmes. With
the aim to improve their effectiveness, this projgoposes to develop and pilot-test a framework of
intervention, to be eventually brought to the naidevel for replication. The overall objective of
the proposal is to better equip young people feirttransition to the labour market. The project is
structured around the following two immediate ohjezs:

Immediate Objective 1: Vulnerable youth have access effective entrepreneurship
programmes.

Related outputs:

* Intervention to improve the outreach of currentioral entrepreneurship programmes
piloted in 2 selected provinces;

* Framework of intervention proposed to the natideakl for replication by the relevant
ministries;

» Linkages between the national entrepreneurshipranogies, the private sector and business
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development service providers reinforced,;

» Entrepreneurship programmes linked to financiabueses available through the private
sector thanks to Corporate Social ResponsibilitgREinitiatives.

Immediate objective 2: Vulnerable youth have acces effective apprenticeship
programmes.

Related outputs:

« An integrated approach to apprenticeship, whichluges education, training and
certification, is piloted in 2 Provinces;

» A framework for an integrated approach to apprestip is recommended by the project to
the relevant Ministries;

* Increased participation of workers’ organizations monitoring the apprenticeship
programmes is facilitated.

3. Comparative advantage

Over the last ten years of technical assistantieet@overnment of Indonesia, and several technical
cooperation projects focused on the promotion aiftly@mployment, the ILO Jakarta has acquired
extensive experience in implementing projects anoliging policy recommendations. It has
successfully managed to include youth employmerthénmid-term development plan 2009-2014
and is assisting the Vice President Office fornk&t phase. Moreover, it has built a wide network
of government agencies (at national, provincial] district level), NGOs, Business Development
Service (BDS) providers, and local communities,chihiepresents a solid foundation to support the
implementation of this project.

4. Partners and beneficiaries
Beneficiaries: Vulnerable Youth aged 15-18 and lgontgeneral (15-29)

Partners: Ministry of Manpower and Transmigratibtinistry of Cooperatives and SMEs, Ministry
of Education and Culture, National Development Riag Agency, Employers’ organizations,
Workers’ organizations, The Indonesian Youth Emplept Network (IYEN), Selected training
Institutions (private and public) at the provincaad district level, Local authorities at the protal
and district level.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Youth employment solutions
Location: Nepal
Duration: 3 years
Lead Office: ILO Kathmandu
Budget: USD 6,000,000

1. Background and justification

The youth population aged between 15 — 29 yearsrepdesents 6.1 million people in Nepal,
accounting for 26.5 per cent of the total populatigouth literacy rates are approximately 70 per
cent, the unemployment rate among the youth is p&rdcent, while underemployment is much
higher and close to 50 per cent. Poverty is ont@imost compelling factors influencing youths to
enter the labour market at a young age. While lagggnents of the youth labour force face scarcity
of work opportunities and migrate in search of dretthances, employers report systematic skills
shortages, sometimes leading them to preferringigmant workers over the local workforce. Given
the challenges young people encounter in findibg,jgelf-employment is an option often looked at.
However, their business and technical skills ateahways adequate, and young people often choose
unviable and short-lived business options.

Employability of Nepali youth and their increasezt@ss to employment are key priorities in the

Government’s Three Year Plan (2010-2013) to allostable and successful development process.
Within this context, the non-existence of a compredive plan and policy addressing youth issues
and a lack of comprehensive support to young jakess on the ground represent major barriers.
This proposal comes in to address these challenges.

2. Project strategy

This project has its foundation on the Governmeybsth employment priorities. Its four-pronged
strategy aims to address youth unemployment aneramgployment through a combination of
channels, namely: (i) effective policy level workigganteeing adequate involvement of young
people; (ii) /establishment of services on the gbimproving youth access to employment and
self-employment opportunities supported by accurdédour market information; (iii)
entrepreneurship and promotion of media involvemént social marketing strategies and
entrepreneurship campaign; and (iv) access to amedtiraining and on-the-job training.

The development objective of the project is to eehia Stable and inclusive Nepal, through the
enhancement of youth employability and the creadiodecent employment opportunities for young
women and men. The project is structured aroundoll@ving four immediate objectives:

Immediate objective 1: Policy Instruments are deyatd and adopted by the government
of Nepal to improve youth employment outcomes

Related outputs:
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* A National Youth Employment Action Plan revised aadopted by the Government of
Nepal.

* A Youth Employment Fund, supporting employment amaployability interventions and
implementing the programmes recommended by th@MmdtYouth Employment Action
Plan, established under the Ministry of Labour Bntployment.

Immediate objective 2: A supportive environmentpsomoted for successful school-to-
work transition and increased access of out-of-schgouth to employment and lifelong
learning.

Related outputs.

* Youth Career Centres, established within the exgstemployment Offices under the
management of the Ministry of Labour and Employmeaifile to provide career guidance
and counselling to vocational training graduates @ut-of-school youth.

» A flexible and sustainable labour market informatsystem is developed and installed in
the Youth Career Centres.

» Specialized Foreign Employment Service establisireblorganized within the Youth Career
Centres.

Immediate objective 3: Young women and men provigéth access to enhanced business
development services and self-employment opporiesit

Related outputs:

* Increased capacity of local Business Developmenti&@eproviders and trainers to provide
entrepreneurship training and other services irsétor of micro and small enterprises.

» Micro and small entrepreneurs are able to startgmod sustainable businesses.

Immediate objective 4: Young women and men providdth access to jobs through the
delivery of an integrated on-the-job training syste

Related outputs:

* An integrated on-the-job Training system establisik® deliver theoretical and practical
training conducted as part of the normal work eiguere at the workplace.

* Young women and men provided with access to orjeheraining.
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3. Comparative advantage

The proposed intervention demands extensive kn@elethd experience specifically in setting up
employment services for young people. The ILO hasked in this field in several Asian countries,
particularly in the design of viable solutions fow- and middle-income countries.

This proposal draws from the extensive experieriaeaently completed ILO projects focused on
youth employment in Nepal. They include Jobs foadee ILO-FAOQO joint project funded by UN
Peace Fund; the IFAD-funded Skill Enhancement fonpByment Project (SEEP); and the
ILO/UNDP/UNICEF/UNFPA, joint project for the rehditéation of ex- Maoists.

This project will directly capitalize on the resultf Work4Youth, a global ILO programme rolling
out two rounds of School-to-Work Transition Survay28 countries worldwide, including Nepal.

4. Partners and beneficiaries

The ultimate beneficiaries of the project are: NMepali youth, The 14 Employment Service Centres
initiated under the MOLE, The Centres’ clients.

The project’s partners include: the ILO’s tripatitonstituents and youth organizations and other
stakeholders which are directly involved in the liempentation of the Youth Policy and the National
Action Plan on Youth Employment.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Youth for peace: Youth at work
Location: Pakistan
Duration: ILO Islamabad
Lead Office: USD 4,000,000
Budget: Youth for peace: Youth at work

1. Background and justification

Pakistan is currently facing a humanitarian andettgyment emergency that is compounded by
social instability and governance issues. The aglsnannual economic growth rate, 3 per cent in
2011, is only one fourth or what would be neededdnerate enough jobs and absorb new labour
market entrants. The population of Pakistan isntbgd’s 9th largest (approximately 181 millioff),
and young people aged 15-29 represent 27 per deitit Young workers are disproportionally
represented in informal employment. Gender-diseratidn, especially towards young women, is a
key issue, with the female youth labour force pgttion rate standing at 18.4 per cent compared to
69.2 per cent for maléé.The lack of decent work has resulted in anti-doaiolerant and militant
behaviour and the involvement (mainly of young marith extremist groups and often violent
activity.

It is therefore imperative to invest in the prowisiof decent jobs to young people, especially those
belonging to the most disadvantaged groups, asaselbung people at risk of making the desperate
decision to join the ranks of armed gangs andallggoups.

The post-crisis needs assessment completed in IA01ile Government of Pakistan in partnership
with the World Bank, the Asian Development Banle tnited Nations and the European Union has
highlighted the provision of technical assistanmethe promotion of decent employment for youth
as a critical pre-requisite for peace and security.

2. Project strategy

The development objective of this proposal aimsuwpport young people in securing decent
employment that makes them desist from anti-sob&tlaviours. The implementation strategy
combines two main components. The strengtheninginstitutional mechanisms and the
establishment of a national platform for dialogu# l@ad to the adoption and implementation of a
national strategy on youth employment. The stratedjyadapt the five policy areas of the Call for
Action to the national context and will be operatibzed through the implementation of youth
employment action plans in two provinces. The sdammponent will focus on the implementation
of an integrated package of youth employment progras and services with young people exposed
to anti-social behaviour as target. The implemémtadf these demonstration programmes will be
supported by a national campaign that will disset@inmessages concerning the importance of

%2011-2012 Pakistan Economic Survey.

372011 Pakistan’s Labour Force Survey.
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providing employment options to prevent and/or ¢euranti-social behaviours. The Project is
structured around the following two immediate ohjess:

Immediate objective 1: The government and the sbgartners adopt and implement a
national youth employment strategy

Related outputs:

Based on the national youth policy, an evidencedamtional youth employment strategy
developed and implemented with policy measuressiedion the five priority areas of the
2012 ILC Resolution

A network of young Pakistani leaders and agentgha@inge established and advocating
decent work for youth.

Immediate objective 2: Young Pakistani men and waming in two provinces obtain
gainful jobs through participation in targeted pragmmes.

Key outputs:

Two provincial youth employment action plans forated and in line with the national
youth employment strategy)

A profiling system developed to match disadvantagadh with employment opportunities

Provincial training and small enterprise developtrauthorities improved outreach to at-
risk youth.

Two comprehensive provincial programmes on trairfmgrural economic empowerment
delivered to disadvantaged youth.

A national campaign on job creation, employabiléipnd rights at work for youth
implemented with the media and other social netaiork

124

The Call for Action on the Youth Employment Crisis: Technical Cooperation Portfolio



3. Comparative advantage

The ILO will build on its previous experience wikchnical cooperation projects in the country. In
particular, the proposed project will apply theslass learned from the Training for Rural Economic
Empowerment (TREE) approach that was implementetkua technical cooperation project in
Pakistan during the period 2003-06. The projecerefi an integrated package of services for
employment generation and poverty alleviation avgtdred income generation and local economic
development by providing the target groups witHiskand knowledge, post training support and
access to credit. The tracer studies and impaetsament conducted by the project showed that out
of the 3,000 participants, 1,078 being women, als@uper cent were in self-employment, 31 per
cent in salaried work and 12 per cent in appreshiges programmes. Only six per cent of
participants were still looking for work after paipation in the programme.

4. Partners and beneficiaries

The ILO will draw on existing partnerships and ablbration with governments, employers’ and
workers’ organizations, and community-based orgaitns. Strong links with the media will be
used to disseminate messages among both youthuppdring organizations.

In particular the following groups will be targeted
* Young women and men at risk of anti-social, intatérand militant behaviour in Pakistan

» Federal Ministries of Planning and Development, riecoic Affairs and Statistics, Human
Resource Development and Human Rights

» Employers’ Federation of Pakistan and Pakistan \Wafk-ederation

* Provincial Departments of Planning and Developmebhgbour; Youth; Women
Development; Statistics; and Provincial Technicalu&tion & Vocational Training
Authorities
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Promoting youth employment in rural areas
Location: Sri Lanka
Duration: 36 Months
Lead Office: ILO Sri Lanka
Budget: USD3 million
1. Background and justification

In Sri Lanka, youth unemployment stands at a ratebout 19 per cent (Labour Force Survey -
LFS): thisis four times higher than the ovetalemployment rate which rests at about 5 per cent
(2012 LFS). The proportion of unemployed youth ighkst in rural regions. Given the lack of
opportunity to train for labour market-oriented opations, young people living in rural areas may
find themselves trapped into a cycle of low skillader-employment and poor quality jobs. Due to
poor infrastructure, poor educational facilitiesda lack of qualified teachers, the plantatiort@ec

in rural areas offers low-income employment oppaittes. On average, only 38 per cent of primary
graduates of plantation schools enrol in post-priynealucation, compared with 80 per cent of young
people in non-plantations schools.

Poverty, lack of education, as well as substancsabuch as alcoholism among plantation workers,
have provided the push factors for sending youthrban areas or overseas in pursuit of low-skills
jobs3® Capacity building can help service providers andng people themselves secure decent
work and move out of poverty.

2. Project strategy

The 2012 ILC resolution and previous project exgrae in Sri Lanka frame the strategy. The
project will embark on a multi-pronged approacht timeludes developing skills strategies with a
view to supporting sectoral policies and resultinchigher skills and better jobs. The project’s
overall objective is: vulnerable young women ancdhrhave access to more and decent work.

Immediate objective 1: Skills of teachers in platitn and rural schools strengthened to
facilitate smooth transition from school to work

Related outputs:
« Teachers trained to deliver basic education fersithool to work transition.

» «Tools developed to increase learning outcomessafdgdantaged youth.

% Daily wage for a tea estate worker is US$ 2.1théie) and US$ 2.93 (male). Central Bank of Sri
Lanka, Annual Report 2005.
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» Master trainers trained to deliver youth-frientiysic skills for livelihood packages.
» Basic-skills programmes for youth implemented
» Strategic partnerships strengthened to delivempeehensive life skills packages.

Immediate objective 2: Decentralized public emplaymh services (PES) improved to
facilitate transition from school to work.

Related outputs:

* The capacity of district Public Employment Servi¢BgS) strengthened and staff trained to
deliver youth-friendly employment services

« Tools developed for contextualizing PES packgesgeting vulnerable groups

» Key service providers trained to deliver youth4fidéy PES packages and conduct cascading
training as master trainers of the subjects

Immediate objective 3: Vulnerable youth placed iapervisory jobs that break gender and
social stereotypes particularly in the plantatioedor.

Related outputs:
* Young women and men provided with key competerfciesupervisory positions
* Young women empowered with life skills to handkditionally male positions
» Apprenticeship programme developed in collaboratith the private sector
* Plantation jobs modernised to support retentioyooith from the plantation
» Plantation training improved to ensure upward nighdf young workers

* Regional plantation companies strengthened to nmaar® rights-based innovative youth
employment programmes as a strategic corporatevgrtgon for decent work

Immediate objective 4: SIYB trainers have improvadd enlarged coverage of services for
young entrepreneurs.

Related outputs:

* Market assessment completed on potential markedroppties, and value chains for self-

39 Manuals and how to face interviews, communicat@mhniques and other soft skills related tools
so that all youth get a minimum standardized pgekato ensure unevenness in service provision.
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employment, medium small enterprises and wage gmpaot identified
* 60 SIYB trainers trained/re-trained
» Entrepreneurship training tools for youth develdpddpted and reproduced
» SIYB YE trainers certified and conduct cascadimgning for young entrepreneurs
» Owners of businesses with youth employment potetnéiened on SIYB
» Linkages forged to ensure access to start-up ¢dyyitdisadvantaged youth

» Advocacy programmes conducted amongst micro-finansétutions to support youth
entrepreneurship programmes mainstreaming ‘green’

Immediate objective 5: Improved knowledge base oot employment.

Related outputs:

Baseline/endline studies undertaken and dissendinate
» Awareness raised on labour rights amongst youngevsy interns and apprentices.

» Good practices and lessons learned collated asdrdinated

Knowledge sharing events and youth related evemducted/supported
3. Comparative advantage

The ILO in Sri Lanka has developed sound partnpsshiith tripartite constituents, including three
key trade unions for plantation workers and privagetor partners who own or manage plantations
that steer the economy. Furthermore, the ILO Ydathployment projects in Sri Lanka, which
focused on plantations and surrounding areas, dwtsiltuted to poverty reduction and has proven
effective in helping youth in rural areas secur@leyment.

4. Partners and beneficiaries
Beneficiaries: Young women and men from the plaotasector and rural areas.

Partners: Ministry of Youth Affairs and Skills Ddaepment; Ministry of Labour and Labour
Relations; Ministry of Education/Higher Educationdathe National Institute of Education: the
Employers Federation of Ceylon: Trade Unions: tHanfation Human Development Trust;
Members of the Planters’ Association of Sri Lankdhambers of Commerce: Industrial
Development Board: SIYB Association of Sri Lankastict and Provincial Secretariats.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Promoting employment of young graduates
Location: Vietnam
Duration: 3 years
Lead Office: ILO Hanoi
Budget: USD 3.7 million

1. Background and justification

In Vietnam, almost one third of the total populatis made up of young people. With this vast ratio,
it is crucial that young graduates become econdiypieative. Currently, the country’s education
system including vocational education is detachedhfpractical skills required in the world of
work. Employers do not consider the skills attaimedchool relevant leaving young people with no
jobs.

To address this challenge, the Government launtiedational Strategy for Youth Development
in Vietnam for the period of 2011-2020. The strgtegtlines a multi-ministerial effort led by the
Prime Minister. The Prime Minister has asked thenistry of Labour (MoLISA) to propose a
project in the contexts of: (1) vocational educatemd (2) employment counseling. To support
efforts, ILO Hanoi proposes a project that encorspaishese needs.

2. Project strategy

The ILO will support the Vietnam Ministry of Labouin designing and implementing effective
models of youth employability service in the vooatl education system of two selected provinces.
The project strategy entails designing an empldygbservice package for vocational training
institutions consisting of three components: (IFe&gthened career guidance in cooperation with
private sector associations, and introduction ttrepneneurship opportunities (2) A dialogue
mechanism with business associations to designowegrtraining curriculums and establish on-the-
job-learning practices, and lastly (3) a self-emgpient/small-business management course.

The development objective of this proposal is: Eaypient status of fresh graduates of technical
vocational education and training institutions ioyed by 75% in target provinces. The proposal is
structured around the following four immediate chijpes:

Immediate objective 1: Students in target provinceceive career guidance from
vocational training institutions that provide youtlwith reliable and practical information
about opportunities for employment in companies attdough entrepreneurship.

The Call for Action on the Youth Employment Crisis: Technical Cooperation Portfolio 129



Related outputs:

» Support for the design and establishment of imptasareer guidance practice provided to
90% of training institutions

Immediate objective 2: TVET students study moreekgnt curricula and have access to
improved internship/apprenticeship opportunitieshanks to a dialogue mechanism
between businesses and training institutions

Related output:

» Opportunities for effective communication createtween business and 80% of training
institutions

Immediate objective 3: TVET students are better gped to embrace the option of self-
employment upon graduatian

Related output:
» Entrepreneurship training package for vocationabsts developed

Immediate objective 4. Employability service modategrated in the national TVET
strategy and related policies of MoLISA, and intde implementation of the Youth
Development Strategy

Related output:

» Employability service model tested in 7 further pnees through the ILO-GDVT SIYB
network

3. Comparative advantage

Project implementation will be founded on the salidlaboration between the ILO and the Ministry
of Labour, Invalids and Social Affairs (MOLISA),atlVietnam Chamber of Commerce and Industry
(VCCI), business associations and their members.

ILO is supporting the Vietham General Department\Mafcational training (GDVT) and the

vocational education institutions of Vietham nowdal7 ILO-trained master trainers who can
deliver courses in SIYB (Start and Improve Your BBess) to relevant staff vocational training
institutions. Good practices resulting from the jpco will be extended to further provinces in
Vietnam through this existing network of ILO-aféited master trainers.

Interest to engage in close collaboration has lexpnessed to the ILO by both VCCI and GDVT,
and requests for facilitation given to ILO countrfyice.
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4. Partners and beneficiaries

Beneficiaries: The project will benefit directlyehvietham General Department of Vocational
Training, provincial and local vocational trainingstitutions in the target provinces, and national
and local business associations. Ultimate beneksiaf the project will be young graduates from
technical vocational training institutions and Wiaimese companies.

Partners: Ministry of Labour, Invalids and Socidfalvs (MOLISA), the General Department of
Vocational Training (GDVT), technical vocation maig colleges, schools and centers, Vietnam
Chamber of Commerce and Industry (VCCI), busineso@ations and their members, Vietham
General Confederation of Labour (VGCL); Ministry ivestment and Planning (MPI), Ministry
Home Affairs (MOHA).
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Implementing the Call for Action: Priorities of
the European and Central Asian Region

1. The youth employment challenge in Europe and
central Asia

Young people in Europe and Central Asia have dgmtamnately borne the brunt of the jobs crisis.

This is being felt mainly in terms of unemploymamid longer job-search periods, although longer-
term impact also includes loss of lifetime earnimggl human capital and detachment from the
labour market for discouraged young workers. Paldity in European Union (EU) countries, a

context of macroeconomic and fiscal imbalances ingsosed austerity measures, which have
constrained labour markets and mainly affected gqeople.

Across the EU, the youth unemployment rate jumpenhfl5 per cent in February 2008 to 22.8 per
cent in September 2012. This regional figure, ha@wehwides wide differences among countries,
ranging from 7.6 per cent in Netherlands in 20154® per cent in the former Yugoslav Republic
of Macedonia. In Turkey the situation is somewhiitecent. With the high rates of economic
growth right after the peak of the global economnd financial crisis, the government introduced
employment incentives and other measures agaiestdfative impacts of the crisis. These include
the coverage of the employer share of social sgcoontributions when hiring young people. This
has produced positive results and contributed eéodécline of youth unemployment rate from 25.3
per cent in 2009 to 18.4 per cent in 2011. Althotia is a positive result, it is still almost twithe
unemployment rate which stood at 9.8 per cent @drl2

Not all young people face the same risk of beinguaded from the labour market. Young women,
poorly educated youth, youth living in rural areasl in less developed regions are more likely to be
unemployed than their counterparts. For exampleuitkey in October 2012, the unemployment rate
for young men was 15.9 per cent whereas for youomemn it was 22.2 per cent. The protracted
growth in the number of young unemployed has afygravated their long-term joblessness. In
2011, nearly one-third of all unemployed youth e tEU were without a job for more than 12
months. The crisis has also led to an increaseoithywho are neither in employment nor in
education or training (NEET) across the region. NiET rate in the EU in the 15-24 age group
was 12.9 per cent in 2011 (an increase of 2.1 p&ge points from 2008), while in the 25-29 age
group it reached as high as 19.8 per cent.

Another aspect of the youth employment challengthénregion is the high incidence of atypical
forms of employment.: In the EU, some 42.5 per aaintll young workers were working in
temporary jobs in 2011, more than one-third amdmgnt were in temporary employment because
they could not find a more stable job.. Many yopegple across the region are facing difficulties in
finding jobs because their skills do not meet laboarket requirements.

One of the challenges affecting youth employmerates to national policies that usually
concentrate on supply-side measures, mainly pramoodf skills development for youth, while
demand-side interventions to stimulate employmepbatunities for young people are less frequent.
Even when these policies exist, they often resutanflicting measures and goals, with an overall
lack of coherence that limits their impact. Furthere, the level of resources committed to tackle
the youth employment challenge is often not sudfiti particularly for countries undergoing severe
austerity measures.

Policies and programmes usually target the reduafaunemployment and the creation of training
opportunities, with little focus being given to imping the quality of jobs and reducing the
disadvantages facing specific groups of young pedfir instance, in several countries in the region
there is still considerable need for action togné¢e young immigrants in the labour market
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Despite high levels of unemployment, in the EU-B&ré are about 4 million unfilled vacancies.
This is symptomatic of the skills mismatch and gframetric information between jobseekers and
vacancies. The mismatch is even more serious ire smuntries in South East and Eastern Europe
and Central Asia. On the one hand, there are nouigin high-skilled jobs for young university
graduates and yet a high unsatisfied demand dristschnicians of all skill levels and skilled bhu
collar workers. On the other, the quality of edigratind training is lagging behind the requirements
of the labour market.

A recent analysis estimates that the share of y&ihgvorkers in the informal economy is about 17
per cent, compared to 7 per cent for prime-age arerk25-54 years). An analysis of informality
among youth living in eight selected countries astern Europe and the Caucasus showed that, in
2009, one-third of total youth employment was i@ ififormal economy.

2 ILO’s past and on-going cooperation on youth
employment in the region

The work of the ILO in Europe and Central Asia bansummarized as follows:

» Policy advice and technical assistance was providegbvernments and the social partners
to improve the policymaking process and developrdioated action around youth
employment. For instance, reviews of policies amlitutional frameworks affecting youth
employment were conducted in the countries of S&atst Europe, Moldova, the Ukraine
and the Russian Federation. Advisory services was® provided to the tripartite
constituents for the development of national actmlans on youth employment (e.g.
Albania, Serbia and Turkey )

» Technical assistance revolved around the strengiheaf labour market information
systems (e.g. Albania, Moldova and Serbia), thepsupin the implementation of
institutional reforms affecting youth employmengpecially of the Public Employment
Service (e.g. in the countries of the Western Badkaand in developing national
programmes for youth employment. Technical coopmrgbrojects on youth employment
were carried out in Albania and Serbia, as wellnaKosovo:° Technical assistance has
recently been provided to the Former Yugoslav Repulh Macedonia for the development
of a National Youth Employment Action Plan.

* Youth entrepreneurship was promoted in Azerbaijad Kyrgyzstan through the Know
About Business (KAB) programme. A package of actisbour market measures for
disadvantaged youth was also developed with IL&&sge in Azerbaijan.

In terms ofknowledge development and dissemination, the ILO developed a research programme in
order to improve knowledge of youth labour markets youth employment policies and
programmes as part of Decent Work Country Prograsnme

Advocacy initiatives involved the organization ofrgoartite meeting of experts in 2007 to develop a
sub-regional agenda on youth employment in the @vedBalkans. Informal Ministerial Meetings
between representatives of EU countries and obther sub-regions were held on the side of the
International Labour Conference in 2008 (to disgumsng people’s transitions to decent work in the
Western Balkans) and in 2011 (to discuss the yeuatployment crisis in Eastern Europe). More
recently, 11 national youth employment events folake between March and April 2012 to involve

“0 As defined by the UN Security Council Resolutid#4.
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policymakers and young people in discussion orytdwth employment crisis. There have also been
ILO activities in Western European countries thatoived for example disseminating knowledge
and advocacy work around the launch of the Globapleyment Trends for Youth. Advocacy
initiatives were also undertaken through partiégatin hearings of Parliaments engaged in the
development of youth employment and developmentndag (Spain), National Councils of
Economy and Labour (Italy), national associatiohsomperatives (Italy and Portugal).

Co-operation also takes place at the regional |deelexample at the annual ILO-EC high level
meeting in December 2012 it was agreed that ILOE@dvill cooperate on youth employment with
regards the following areas: (i) reinforce coogerabn youth employment in particular as regards
action in multilateral forums; (ii) exchange viewsd undertake joint research, as appropriate, on
models for costs and impact of youth guaranted@};efplore possibilities of cooperation in the
context of the European Alliance for Apprenticeship

3. Priorities for the implementation of the Call fo r
Action in the region

Six main priorities have been identified for theplementation of the Call for Action in Europe and
Central Asia. These priorities will be tailoredrtational circumstances and based on social dialogue
to ensure effectiveness and sustainability. It gsvéwver important to note that not all of these
policies are necessarily appropriate or relevaalltoountries.

Improve labour market information for evidence-basel policy making. The focus on the
transition from school to work has been an impdrianovation in analysis of the youth labour
market. It has mostly been used in industrializedntries over the past three decades, and more
recently has also been applied in middle- and lovoine countrie$.

Design inclusive employment policiesThe role of employment policies is to improve §ou
employment opportunities by promoting the efficiprmnd equity of the labour market. Given that
youth employment is dependent on the overall enmpéot situation, policies to improve the
employment prospects of young people are moreteféeif they are part of broader policies aimed
at increasing aggregate demand. Appropriate stestegpuld channel substantial resources into
priority sectors with high youth employment elaiggicwhich could have a substantial impact on
employment generation. This is particularly theecaten strategies include employment-intensive
investment combined with human resources developarehtraining.

Better targeting of youth employment programmesAs young people are a heterogeneous group
and face different types of labour market disadages, an early identification of individual risk
factors and of the determinants of labour marketaditantage, including through profiling
mechanism, is of crucial importance to provide appate and effective employment assistance.
Multi-component interventions that combine reme@idilication and training with work-experience
programmes and job-search assistance, as welcastives for employers to hire young workers,
have proven to be more cost-effective than singlasures.

Accelerate the reforms of education and training sstems.Knowledge and skills are key elements
of employment strategies in view of their impact determining the employability and
competitiveness of the labour force, and in infkieg the investment climate of an economy.
Education and training systems that equip youngleewith skills and work experience can be
effective in easing their transition to decent work

“1 School-to-work transition surveys are being imptated in Armenia, the former Republic of
Macedonia, the Russian Federation and the Ukrdine.same survey was conducted in Kosovo in
2006.
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Provide employment services to young jobseeker3hese include job-search assistance, career
guidance and labour market information, which igied out by public employment services (PES).
PES provide young people with up-to-date informatim job vacancies, register jobseekers, and
facilitate their job placement by referring themvecant jobs and organizing job-search courses and
job fairs, among other things. Ensure these ses\dace youth friendly, inclusive and innovative,ghu
increasing their effectiveness and outreach to gqeople.

Promote youth entrepreneurship and self-employmentEntrepreneurship and self-employment
can provide career options for young people by ashieng their economic potential.
Entrepreneurship components of youth employmeritigslishould provide integrated packages that
combine training, support services and accessitmée. In the case of Turkey this would be with a
particular focus on the transition to a green eaonavhere it is felt there is a demand for green
goods and services and therefore significant oppires for business start-ups by young
entrepreneurs.

4. Conclusions

The region is proposing a focused approach withkwartwo priority countries: the Former
Yugoslav Republic of Macedonia (FRYoM) and Turké&his would allow expanding its technical
assistance programme that is ongoing in severaltges. For instance, the ILO has just received
funding for a regional youth employment programme€lS countries. This support is the result of a
public-private partnership between the ILO and LilKa some countries of the Western Balkans
other than FYRoM, the Office is providing suppdmtaugh existing technical cooperation activities.

Advisory and other services in the countries of B will be secured through other partnerships
and also through the global proposals containethéntechnical cooperation portfolio. This will
mainly consist in the reviews of policies for youtmployment and in the assessment of the
effectiveness of labour market programmes, inclgigiouth guarantees.

The two concept notes reflect the priority assigiegouth employment in the respective countries.
The two proposals are aligned with the criticabaonéimportance. For both these proposals the ILO
has a real added value in terms of its privilegeltionships with the tripartite constituents,
technical knowledge and experience of the worlavofk in these countries and previous work on
youth employment in these countries. The propds#ils a multi-pronged approach to tackle specific
youth employment issues in the respective countfies proposed work will form part of the ILO’s
overall strategic approach in the region and wdhere to the ILO’s outcome-based work planning
system. By focusing resources on selected couritriéise region, real results can be achieved in
terms of youth employment issues and the widerrdegerk agenda.

List of Proposed Projects

Title Geographical coverage Budget(US$)

Youth employment promotion in the Former Yugoslav Republic of Macedonia 1,500,000
former Yugoslav Republic of Macedonia

Decent work for youth: Supporting the Turkey 2,000,000
implementation, review and update of
national youth employment action plan

TOTAL 3,500,000
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Youth employment promotion in the Former Yugoslav
Republic of Macedonia

Location: The Former Yugoslav Republic of Macedonia

Duration: 2 years

Lead Office: Decent Work Team and Country Office for Central and
Eastern Europe

Budget: US$ 1,500,000

1. Background and justification

The Former Yugoslav Republic of Macedonia has nuadesiderable progress in terms of economic
development, democratic reforms and integratioa gibbal economic markets in the last decade.
Such reforms reversed the negative trends of tHg @890s, characterized by contracting Gross
Domestic Product and declining industrial outpul @mployment. Strong economic growth led to

an expansion of the private sector, an increasgomestic demand and inflows of foreign direct

investments. Despite these progresses, employragrgims a pressing challenge especially for the
younger cohorts.

Despite increasing educational attainment, mosingopeople in the country face problems in
making a smooth transition from education to woike do the mismatch between education
outcomes and labour market requirements. It isnegéid that approximately 40 per cent of all
workers are employed in occupations not alignetth¢éar educational attainment. A worrying aspect
of the transition from school to work is the skdige share of young people neither in school nor i
employment, comprising more than one fourth ofythieng population — e.g. over 81,000 youth.

The Government of the Former Yugoslav Republic afcbtionia recognizes that addressing the
youth employment challenge requires coordinated @ntterted action over a number of policy
areas such as economic and fiscal policy, entergte/elopment, education and labour market
policy. The Government and its social partners higpeax, with the assistance of the ILO, the
Macedonian Action Plan on Youth Employment 2015.oflinits strategic objectives and outcomes,
pursuing the promotion of full, productive and fseehosen employment for young people, are:
strengthening the (youth) labour market governasystem; enhance youth employability; foster
youth employment through private sector developnasrt ensure the labour market inclusion of
disadvantaged youth.

2. Project strategy

The aim of this proposal is to increase the eflectess of labour market and other institutions,
including the employers’ and workers’ organizatioimsimplementing, monitoring and evaluating
the attainment of the youth employment targets tsetthe National Action Plan on Youth
Employment and provide technical assistance initfy@ementation of integrated active labour
market programmes targeting disadvantaged youth.
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The proposal is structured around the following iedlate objectives and related outputs:

Immediate objective 1: The capacity of labour matkmstitutions to implement the
National Action Plan on Youth Employment and to dgs, monitor and evaluate targeted
measures for youth employment is strengthened ky/ehd of the Project.

Related outputs:

« Coordination framework, including the compositidnttoe Steering Committee, established
and operational;

e The capacity of labour market institutions (stdftltee MLSP and NEA) to design, monitor
and evaluate targeted youth employment measuergysiiened;

» The capacity of the social partners to mobilizéogacon youth employment built;

* A package for the design, monitoring and evaluabbgender-sensitive ALMPs targeting
youth developed and used by the MLSP and the NEA,

e A Youth Employment Fund established by the MLSP tedNEA.

Immediate objective 2: An integrated package ofiaetlabour market programmes aimed
at enhancing the employability and improving empilognt prospects of young people is
successfully piloted by the end of the project.

Related outputs:

* Programmes linking training to employers’ requiremse providing work experience and
targeting disadvantaged youth designed and implt&addn selected occupations that are in
demand;

« A range of employment services, including labourrket information, employment
counselling and career guidance and job placemaitbréd and made available to
disadvantaged groups;

* A set of employment creation programmes to impria®ur demand for young people —
including employment subsidies and employment siten public works and community
services — developed and implemented as part afdimprehensive package of ALMPs;

e Entrepreneurship promotion programme for disadgedayouth — including access to
information and training, as well as financial amah-financial services — developed and
implemented.

3. Comparative advantage

The comparative advantage of the ILO in this figddhtres on the knowledge base it possesses on the
development of youth employment policies and progngs, on labour administration and capacity
building of its constituents. The ILO has alreadhpiemented similar projects in other countries of
South Eastern Europe, with appreciable results.
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The ILO has already been requested by the Minisfryrabour and Social Policy to provide
technical advice in the drafting of the Nationaltido Plan on Youth Employment as well as to
conduct a performance measurement of active laimanket programmes implemented in the period
2007-2010. Finally, the Ministry expressed the seedacquire the necessary expertise to carry out
impact evaluation of active labour market policies.

A new partnership between the ILO and the MastatCaundation has been formed to address the
crisis and promote decent work for young women anah, covering, among other countries, the
Former Yugoslav Republic of Macedonia.

4. Partners and beneficiaries

Beneficiaries: Ministry of Labour and Social Polidyational Employment Agency and the social
partners (direct recipients). Disadvantaged youegpfte in the former Yugoslav Republic of
Macedonia will be the ultimate beneficiaries oktproject.

Partners: A Steering Committee will be establisHesbour Market Unit, Ministry of labour and
Social Policy; National Employment Agency; empla/erganization; trade unions; representatives
of the donor agency.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Decent work for youth: Supporting the implementatio

Title: review and update of national youth employmentoacti
plan

Location: Turkey

Duration: 2,5 years

Lead Office: Country Office for Turkey

Budget: US$ 2,000,000

1. Background and justification

Youth unemployment is one of the main structurabbfgms in the Turkish labour market.
Compared with the unemployment rate of 9.8 per teR011, the unemployment rate for youth was
at 18.4 per cent in the same year. In 2011, theulaforce participation rate of women was recorded
as 28.8 per cent, which is very low compared with labour force participation rate of men at 71.7
per cent. The overall rate of informal employmes#2.1 per cent and jumps to 58.3 per cent among
young workers. In 2010, more than 49 per cent aingomen were out of labour force, compared
with more than 73 per cent of young women. Neaélyp8r cent of young women in the age group
15-24 were out of labour force as they were engagedpaid family work.

Major challenges affecting youth employment in Tayrkcan be summarized as follows: i) weak
linkages between education, training and the lalnoanrket and lack of well-targeted active labour
market policies (ALMP); ii) high informality amongpung people; iii) significant disparity between

the labour force participation rates of young woraad men; iv) lack of access to finance for youth
and of quality entrepreneurship training opporiesit v) little provision of youth-targeted and

inclusive employment services, particularly foradigantaged youth (e.g. young workers in the
informal economy, youth with migrant background godth with disabilities).

In order to implement the priorities of the Calf #ction as they relate to the Turkish contextsit
proposed to mainstream the provisions of the natignuth employment action plan in national
frameworks and employment policy through socialadjge with a view to ensuring effective policy
coherence across economic, employment, educatobtraining, and social protection policies.

2. Project strategy

At institutional and policy development level, theerall strategy of the proposed project addresses
strengthening the institutional capacity of cowmslrits in mainstreaming youth employment and
incorporating youth employment targets in the NYE&Pbroader national development plans,
strategies and actions. At intervention level, phheposed project envisages the development and
delivery of innovative and inclusive public emplogmt services targeting vulnerable youth to
increase their labour market participation and ssc® decent work opportunities. Another
component aims at enabling potential young entreqanes, especially those willing to engage in
economic activities relating to the green econatmygccess quality entrepreneurship training, start-
up finance through public and private funding meusms and other support services.

The project includes the following three immedialbgectives and related outputs:
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Immediate objective 1: The capacity of constituettsmainstream youth employment in
the development of national policies, strategiesiatction plans is enhanced.

Related outputs:

An inter-institutional policy task force (PTF) eskahed and operationalized through
capacity development support;

A guide on “mainstreaming youth employment in nagilodevelopment plans and national
strategies” produced;

Toolkits to guide youth employment policy makingnplementation and review at
provincial and national level developed;

“Greenpreneurship” training model and trainingdetvelopment.

Immediate objective 2:The capacity of the employmaervice to develop and deliver
inclusive and innovative public employment servigestrengthened.

Related outputs:

“Youth counselling units” in 5 ISKUR provincial afes piloted,;

“Toolkit on accessing vulnerable youth” developpdoted and disseminated to ISKUR’s
counselors in 81 provinces;

“Toolkit for individualized counselling for vulnelbée youth” developed, piloted and
disseminated to ISKUR JCs in 81 provinces;

“Good practices” of inclusive employment services eompiled, printed and disseminated
to all ISKUR provincial offices.

Immediate objective 3: Young people are enabledatxess quality entrepreneurship
training, finance and innovative support services.

Related outputs:

“Greenpreneurship for Youth” training module — imting pre-training support, training and
post-training mentoring components — developed @luded with the participation of 600
young people (at least 50 per cent young women);

“Greenpreneurs marketplace” (an online platformtfainees to exchange information and
experience among each other and with their menéstsplished and fully operational;

“A step by step guide” to replicate “Greenpreneipgdgbr Youth” training module in other
Provinces developed and disseminated,;
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* A mobile application (via Android and iOS platformsf “Greenpreneurship for Youth”
training module developed and used by young people.

3. Comparative advantage

Together with other three UN Entities, the ILO Inasently completed the implementation of a joint
programme on youth employment and migration. Thes wdone through an intensive policy
dialogue with wide range of government agencies sttcial partners and universities. The Ministry
in charge of employment, the National EmploymentiAgy and the social partners are willing to
scale up the results of the joint programme inrgasghip with the ILO. Moreover, the extensive
knowledge and experience of the ILO on entreprestijprand enterprise development at global and
local levels will play a distinctive role in desigg and delivering youth training packages targgtin
young people in Turkey.

4. Partners and beneficiaries

Beneficiaries: Labour Ministry and the Public Empteent Service (direct recipients) and more than
12 millions of young Turkish aged 15 to 29 (ultim&ieneficiaries).

Partners: Ministry of Labour and Social Securityrkish Employment Organization, employers’
organizations and trade unions, youth organizationiversities and business organizations.
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Implementing the Call for Action: Priorities of
Latin America and the Caribbean

9. The youth employment challenge in Latin
America and the Caribbean

In 2011, there were 104 million young people agetiwben 15 and 24 in Latin America and the
Caribbean (LAC). According to the 2010 report of thO “Youth and Decent Work”, of the total
number of youth in the region, approximately 46 ent work and 47 per cent study. About 13 per
cent of them are engaged in work while studyinge @nfive young people in the region is neither
in employment nor in education or training (NEET).

Unemployed youth account for about eight per céralloyoung people in their working age. The
youth unemployment rate in the region is 14.6 mart,cmaking young people accounts for 44 per
cent of total unemployment.

But not all young people have access to equal tondi Young women and youth in rural areas are
the most affected by unemployment and precarioydament. Although the educational level of
women slightly exceeds that of men, young womerelesignificantly lower participation rate (43
per cent versus 64 per cent for men), higher uneynpknt (17 per cent for women compared to 11
per cent for men) and lower income. As for the 2[Bion young people living in rural areas in this
region, one of the most serious problems affectmgm is the lack of adequate education and
training, making it difficult for them to find a dent job. About 46.8 per cent of young people in
rural areas are poor, compared with 25.5 per cegbong working poor in urban areas, and the
majority (51 per cent) is employed, compared withp2r cent in urban areas (ECLAC 2010). In
addition, it is estimated that young people frora thrgest population group with decent work
deficits.

Around 67 per cent of young workers are in preeeiemployment and do not share the same
advantages as adults in terms of social protec@nty 37 per cent of young people have health and
pension insurances, i.e., 10.8 percentage poissstihen the older population, and this is threedim
worse for rural youth. Furthermore, working coratis and wages of the vast majority of young
people are limited.

Although quality of employment of prime-age workargproved in the period 2000-07, the quality
of youth employment worsened during the same pefitis is evidenced by increased levels of
informality among young workers. The lack of decewirk opportunities for young people is
causing high levels of violence and insecurity i@y countries in the region. In some of them, half
or more of the young people would leave their couiftgiven the opportunity to work abroad. All
of the above presents a major challenge for pydalcy in a period that some analysts describe as
"the decade of Latin America."

In general terms, and with many variations acrasties, the region has experienced significant
economic growth over the past years. This has rsghéficant impact on the reduction of poverty.

While the region has a demographic advantage,sit akeds to improve productivity of young
workers. It is important for governments to také advantage of the demographic “dividend” by
harnessing youth employment through public policiess imperative to act now as it is estimated
that the labour force will start ageing.
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10. ILO's past and on-going cooperation on youth
employment in the region

In LAC, the issue of youth employment has becomeiquéarly important, not only due to the
ongoing youth employment crisis, but also becaubghe advocacy work done by several
organizations, including the ILO, that has led does to assign political priority to the creatioh
jobs for young people. Over the past years, the hla® organized and contributed to several, both
national and regional, forums on youth employment.

The Sixteenth American Regional Meeting of the I(ZD06) adopted the Hemispheric Agenda for
the promotion of Decent Work for the period 2008:20This Agenda includes the promotion of
decent work for youth as a priority and establistescommitment to "promote better training and
improved labour market entry of young people", vitik goal of reducing by half the percentage of
NEETs. Some of the most important areas of intdrerrthat have been part of the work of the ILO
in the region include:

» Advisory services to member States on policies gnogirammes to stimulate job creation
and influence aggregate demand. These policiesidackconomic policies and growth
policies to promote entrepreneurship and self-eympént, as well as job creation
programmes in the public sector;

» Technical assistance for the formulation and imgetation of policies and programmes to
ease the transition from school to work, includteghnical and vocational education and
training, active labour market policies (e.g. wagsidies, tax exemptions and career
guidance ). Technical assistance was also proviatetthe formulation of labour policies to
improve the quality of youth employment, includithgough extension of social protection.

» Policy advice in the areas of workers’ protectipnpmotion of respect for international
labour standards and strengthening of social dielogn youth employment to ensure
greater participation and representation of ther@dts of young workers.

More specifically, and among other things, with fimancial support of Spain, the ILO developed
between 2007 and 2011 the project Promotion of Iy @rployment in Latin America (PREJAL),

with the distinction of being one of the pioneeripgjects in the field of the public-private

partnerships. From 2008 to 2012, the ILO impleméntdong with other agencies of the United
Nations, Joint Programmes on Youth Employment arigrafiorf” in Costa Rica, Nicaragua,

Honduras, Ecuador, Peru and Paraguay. (In the ohdeeru, for example, a result was the
development of the Action Plan on Youth Employm&@09-2012) that identified a number of
priority actions to address youth employment clmglés and established a national tripartite
committee involving youth that oversees the impletagon of the Plan. Of the 370,000

beneficiaries, more than 260,000 disadvantaged gyqueople have benefited so far from the
mentioned National Action Plan).

School-to-work transition survelfsare being undertaken in Brazil, Colombia, El SdbraPeru and
Jamaica. These surveys are a key element thaamdglor initiatives towards the development and
improvement of youth employment in Latin America.

2 Under the framework of the MDG-F (Millennium Despment Goals Fund)

“3 Under the framework of the project Work4Youth ficad by MasterCard Foundation.
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11. Priorities for the Implementation of the Call f  or
Action in the region

In line with the ILC Resolution the above-mentionet and on-going assistance, the region has set
the following priorities:

Employment and economic policies to promote youth neployment, including through the
development of fiscally-sustainable plans thatadepted by the government with the participation
of the social partners.

Support in the development of youth employment striegiesthat are more effective and based on
a better understanding of the transition from sthoowork. Due to limited labour market
information, further analysis of the main labourrked indicators, disaggregated by sex, is needed.
At the same time the Office aims to provide techhiassistance to statistical institutes and
ministries of labour for the development of indaatto establish (regular) analyses of the traonsiti

of the youth labour market and develop nationalacip to produce trends analyses of national
youth labour markets.

In the area ofyouth employability and labour market policies the Office will support policy
reforms to align education and training with labalemand, the development of employment
programmes and employment services to ease yaatkitions to decent work. This includes the
expansion of opportunities for technical and vawal training and the strengthening of
employment services. Special attention will be paidabour market policies that target young
workers in the informal economy and assist thenthim transition to decent jobs, as well as to
programmes that reach young people who are detdadradhe labour market.

In relation toentrepreneurship and self-employment of young peoegl the priority is to increase
productivity of self-employment initiatives for yng people living in rural areas through the
promotion of sustainable micro- and small-sizeegrises, including through workplace learning.

Finally, in the area ofights for young people the priorities are to promote employment policies
that expand the coverage of social protection tongopeople — especially to internal migrant
workers - and are supported by tripartite mechasi®mnsocial dialogue on youth employment.

These priorities will be implemented in close parship with governments, the social partners and
other actors, including the UN System, regionalksaiven the wealth of knowledge and expertise
available in the region, the Office will supportetlestablishment of South-South cooperation
platforms to foster policy learning and exchangexjperience. This will also contribute to collect
and analyse information through the ILO’s globayeintory on youth employment policy. The
Office will support the establishment of multi-canand regional peer review processes on youth
employment policy. Country-level partnerships viié expanded with various partners, including
the UN Country Teams with which the ILO has pardem the region for the implementation of
joint programmes on youth employment and migrat®main priority is to promote employment
and decent work for youth through the United Nai@ystem by coordinating work with other
Agencies at regional level, as well as regionaletlqpment banks and other partners. Finally, the
ILO will advocate for employment and decent workyouth as a priority of the regional agendas of
LAC.
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12.Conclusion

Based on the information presented in the previaations and the priorities of the Call for Actias
they apply to Latin America and the Caribbean Rbgional Office, Decent Work Teams and Country
Offices have developed a set of proposals thaieadds the gaps between these priorities and request
by constituents, on the one hand, and on-goingtassie, on the other. The proposals consist of:

i) a regional project that aims to strengthen tistitutional capacity to formulate, implement
and evaluate policies and programmes for youth eynpént. The proposal includes
national interventions in 12 countries and aimddionulate and adopt strategies and/or
national action plans, strengthen and adapt ndtiem@loyment services and develop, in
collaboration with the private sector, programmes fbour market entry, especially
targeting disadvantaged youth.

ii) three sub-regional proposals. One for the cdemtof Central America that aims to
contribute to peace-building processes and sechyittargeting socially-excluded youth. A
second proposal for the Andean countries focuseshenmplementation of the Andean
Employment Network with the aim to interconnect #iwvailable jobs of each of the countries
as well as to promote a common mechanism for th#ication of skills. The third proposal
involves the Caribbean Countries and is designeaipoove the capacity of three countries to
develop youth employment policies and to estabbsiministrative procedures for the
implementation of youth employment programmes.

iii) three national proposals. One for Brazil foetimplementation of the national agenda on
decent work. Another for Bolivia that aims to prasgouth employment in rural areas. A
final proposal for Peru to tackle economic and eyplent exclusion among youth living in
rural areas.

List of Proposed Projects

Title Geographical coverage Budget (US$)
Regional programme for the promotion of

decent work for youth in Latin America Regional 12,000,000
and the Caribbean

Inclusion of youth decent work as a key

component of peace building and citizen Sub-regional 4,000,000

security in Central America

Promoting labour market inclusion of

Andean youth Sub-regional 2,600,000
Youth employment in the Caribbean Sub-regional 1,500,000
Rural youth employment in Bolivia Bolivia 2,400,000

Reconciling education, employment and
family life in the context of Brazil's Brazil 1,200,000
national decent work agenda for youth

Rural youth employment in Peru Peru 2,500,000

TOTAL 26,200,000
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Regional programme for the promotion of decent workyouth in
e Latin America and the Caribbean

Location: Latin America and the Caribbean (LAC)
Duration: 4 years
Lead Office: ILO regional office (Lima), sub regional officescanountry offices
Budaet: Total: US$ 12,000,000 (Regional and sub-regiondgett US$

get: 2,000,000 and 10,000,000 for national componeniinountries)
1. Background and justification

The region has benefited from significant econognmwth (even if countries have been affected by
the global economic crisis) that has to some exXtardured a substantial poverty reduction. At the
same time as the region has a demographic advaibtge needs to improve productivity of young
workers. These three things can be harnessed @nee\the agenda of decent work for young
women and men. It is today important for governmdnt take full advantage of this window of
demographic opportunity through public policies ttleancourage youth employment, and it is
imperative to act now. After 2025, it is estimatbdt the labour force will age. If the region does
take advantage of the opportunities provided bywoekforce now, it will be more difficult to
generate the income needed to care for a largedaigm in the future.

While economic growth in the region has been pabfi for those who have the qualifications and
skills demanded unemployed youth account for aBgoer cent of all young people and the youth
unemployment rate is 14.6 per cent, which accoiantgd4 per cent of all unemployed. But not all
young people have access to equal conditions. Yawrgen and youth in rural areas are the most
affected by unemployment and precarious employmbntaddition, the lack of decent work
opportunities for young people is causing high lewd violence and insecurity in many countries
and in some, half or more of the young people wéedde their country if given the chance. All of
the above presents a major challenge for publicydi a period that some analysts describe as "the
Latin American decade."

2. Project strategy

The development objective of the proposal is taronie to the development and improvement of
decent work for youth in LAC. The proposal is stared around the following four immediate
objectives:

» At the end of the project, evidence-based knowlamgéne extent and characteristics of the
youth employment situation with social indicatoisagigregated to formulate policies and
programs on the subject will be made available.

» At the end of the project, the ILO constituentslgilve priority to youth employment and
the implementation of action plans for youth empieyt, through social dialogue and
regional cooperation mechanisms.

» At the end of the project, the countries of theiagegwill have action plans, programs and
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legislation to promote youth employment and deeesrk for young people, with a gender
perspective.

- At project completion, decent work opportunitiesr feulnerable youth (unemployed,
underemployed, in self-employment), particularlymem, will have increased as a result of
active labour market policies and public-privatdidtives for labour market entry.

Related results (region, sub region and national)

Results Region Sub region National

Proposed strategies and action plans with a gdodes, based on
evidence, formulated and discussed with the speighers and X X
youth agencies.

Development and implementation of a Youth Labourkéa
Information System in LAC

Key actors trained to design and implement actiangon youth
employment.

Established a mechanism for mutual learning andviedge
sharing on youth employment among ILO constituents

School-work transition surveys and guidelines far formulation,
monitoring and evaluation of youth employment peags X X
undertaken

Communication Strategy implemented. X X X

Relevant regional and sub-regional organisatioR$A|,
PARLATINO, OlJ, Social Labour Commission of MERCORU
the Southern Cone Labour Observatory, Central Asaari X
Integration System, the Andean Community of Nafj@ensitized
and trained on the issue of youth employment.

Social partners with enhanced capacities to achatienal, sub-
regional or sectoral level tripartite agreemerntsough effective
social dialogue that prioritizes decent work fougg people, X X
incorporating youth and considering the situatibgaung women's
inequality in the labour market.

Proposed changes to the regulatory framework ieraensure the
promotion of decent work for young people and reduc X
discrimination by sex and age.

Strengthened the technical capacity of the PubiiplByment
Services (PES) to meet the specific demands ofdhéh X
population.

Education systems and vocational training in tacgentries
strengthened to provide activities and skills tnaet the needs and X
particularities of the youth labour market

Experiences developed and training focused on ¢artevork
path” for youth, through public-private partnershipmdertaken.

3. Comparative advantage

Many of the countries in LAC have in recent yea206-2012) developed important policy
measures, with varying success, to promote decerk for youth in order to cope with the large
and particular challenges of youth employment. didition, recent results of interim and final
evaluations of projects youth employment, developgdLO, Latin America and the Caribbean,
have shown a strong impact in terms of policy arstitutional changes, as well as their contribution
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to the creation of employment and decent work tarng people.
4. Partners and beneficiaries
Beneficiaries: Young people in LAC.

Partners: ILO constituents, national (public and/gie) employment services, national training
institutions, other UN agencies, civil society egg@d in youth employment issues.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Inclusion of decent work for youth as a key compured peace building and citizen
' security in Central America

oo El Salvador, Costa Rica, Guatemala, Honduras, Bliga, Panama and Dominican

Location: :
Republic
Duration: 4 years
Lead Office: ILO decent work team and country office for Centkaberica, Panama and
' Dominican Republic

Budget: US$ 4,000,000

9. Background and justification

Central America, Panama and the Dominican Repubticster a cumulated unemployment rate of
7.7 per cent. Vulnerable employment concerns 50cpet of young workers. Thus, 2,7 million
young people in this sub-region face employmenteassin addition, 30 per cent of youth coming
from urban areas aged 15 to 24 are neither studyiog working. Without decent work
opportunities, most vulnerable young men and womdgh continue to look for income
opportunities and a sense of social belonging fivides related to crime and illegal circles. This
significantly affects social cohesion, peaceful xisience and democratic stability. This is the
reason why improving decent employment prospectgdath — through technical training for high-
demand occupations, efficient labour intermediaton youth entrepreneurship promotion — has
become a sub-regional priority.

Given the shared reality and the on-going policyettepment, in Central America, Panama and the
Dominican Republic, a regional project is needeith Ibo meet national needs and take advantage of
horizontal cooperation among targeted countriesrder to exchange actions undertaken, lessons
learned and good practices.

10.Project strategy

The proposal is based on a review of the spec#iddrs faced by young people in Central America,
Panama and the Dominican Republic accessing dewekt with a special focus on peace building.

The development objective of the project is todreithsert excluded young people into the labour
market, through a decent work approach, in ordecatatribute significantly to public safety and
peaceful coexistence, and facilitate youth sociggration. The project is structured around the
following four immediate objectives:

Immediate objective 1: Excluded young people betitgegrated in more high-demand
occupations (Direct beneficiaries: 5,000 young pé&p

Related outputs:

e Occupations with a high demand for youth employme®ntified in collaboration with the
private sector;

* Improved access to training of young people forhkdgmand occupations generated
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through a financial support programme (money tremndtiring the training period);

Technical and vocational education and trainingpssthaccordingly and strengthened.

Immediate objective 2: Public employment servicd3EE) are able to better assist
excluded young people in getting a job (Beneficesi 11,800 young people).

Related output:

Tools created to enhance PES staff capacity togplppttend young people;
Computer equipment made available;

Processing of information improved;

Effective personal and social support providedddwsed young people.

Immediate objective 3: Young people get comprehemssupport to set up productive
micro-business projects (Beneficiaries: 620 micraerprises and 3,100 young people).

Related outputs:

Entrepreneurship training offer expanded and ergregurial culture developed,
Productive micro-business projects promoted aretcssd;

Technical support modalities (incubators, care&lance, coaching, etc.) generated;
Financial support modalities generated,

Outcomes monitored and evaluated;

Immediate objective 4: Institutional actors haveehcapacity to design and implement
national action plans for youth employment partiady reaching out to socially-excluded
young people (Beneficiaries: 120 specialists antestproject counterparts).

Related outputs:

Human resources’ capacities built;
Technical assistance for programme developmemigitiened;
The coordination of efforts between institutionelicss supported:;

Knowledge and successful practices exchanged batwaricipating countries (“peer to
peer”);
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* Monitoring and evaluation of all the objectives gaged.

11.Comparative advantage

The ILO’s link with its constituents, along withsitclose relation with vocational training
institutions, represents an asset for the projéciglementation.

At the Central American level, the ILO has beerew jpartner to provide technical support for youth
employment projects/programmes and has been ackeydesigning actions in this field.

Thanks to the 3 interagency programmes on youtlpl@ment and migration, non-violence and
culture of peace, the ILO acquired know-how in ghislds across the sub region.

Within the decent work country programmes in Cé¥taa, Guatemala and Honduras, the promotion
of youth employment is considered as a priority.

12.Partners and beneficiaries

Beneficiaries: vulnerable and excluded young pe@ptethe main beneficiaries. The Project can
reach out to 20,000 young people (even more if butigreases).

Partners: Ministries of Labour, Ministries of Edtioa, as well as institutions dealing with family
allowance and vocational training. Other partnerd beneficiaries include workers and employers
organisations, authorities in charge of povertyuotion and municipalities that become key actors
during the implementation process. In addition, pyation with productive sectors is needed to
identify and define required training profiles.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Promoting labour market inclusion of Andean youtidéan
o Member countries of the Andean Community of NatiBalivia,
Location: .
Colombia, Ecuador and Peru).
Duration: 3 years
Lead Office: ILO sub-regional office for the Andean Countries
Budget: Total budget: US$ 2,600,000

9. Background and justification

The member countries of the Andean Community ofdwat(CAN) — Bolivia, Ecuador, Colombia
and Peru — experienced significant growth overléise years. Despite the crisis, they all report an
average annual growth rate superior than 5 per‘tétowever, the rapid economic development
has neither translated into an increase in thehyentployment rate nor in an improvement of youth
employment quality® Although unemployment rates among young peopledasimilar in these
countries, they average 14 per cent in total, whitiounts to triple the unemployment rate of adults.
Among the total unemployed population, two out bfee are young people aged 15-24. This
situation generates discouragement and frustraawing to significant emigration flows between
the countries of the CAN.

One of the most serious problems faced by younglpet these countries is the lack of
institutional services that help them find a jobdamprove their employability. The Public
Employment Services are neither developed enougladepted to the particular situation of young
migrants. Also, the consequent mismatch betweeretlueation system outcomes and the labour
market demand further complicates young peopléty érto the labour market.

Thus, during the XIV Advisory Council of Labour Msaters of the Andean Community that took
place in Lima in November 2012, the CAN governmesiggied the Lima Declaration in which they
agreed on:

* The implementation of the Andean Employment Netw8RED ANDE", which will work
as a public “job bank” that interconnects with tjub banks” of all 4 countries.

 The development of a Labour Competency Certificatmechanism within the CAN
members called “CERTIANDINA”.

10.Project strategy

The proposal aims to increase and improve the oppities for labour market insertion of young

“41n 2011, Bolivia’s economy grew 5.2 per cent, Qolva 5.9 per cent, Ecuador 7.8 per cent, and
Peru 6.9 per cent.

5 The CAN member countries tally a total of 26 roifliof youth aged 15 to 29.
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people aged 15 to 29 in the CAN member countriesnfer of direct beneficiaries: 5’000 youth).
The proposal is structured around the followingéhimmediate objectives:

Immediate objective 1: The labour intermediation 8fhndean youth is facilitated though
the creation of an effective Andean Public EmploynteService.

Related outputs:

The services — labour intermediation, job seardistsice, career guidance - offered in the
CAN member countries identified and homogenized;

The public employment services of the CAN membeauntdes are unified through the
Andean Employment Network "Red ANDE”, in order toprove the access to regional
employment-related and labour market information.

Immediate objective 2: Young people increase th@&mployability thanks to the
certification of labour competencies, “CERTIANDINA" issued by vocational training
institutions or entities registered in "Red ANDE".

Related outputs:

Labour competencies of young people certified diyec

Labour competencies of young people certified extly according to two modalities: face-
to-face or virtual. This includes a capacity-builgliprogramme responsive to labour market
needs prior to the work experience evaluation.

Immediate objective 3: Integral and centralized ategies promote increased employment
opportunities for Andean young people.

Related outputs:

CAN youth employment policies formulated and addpby corresponding governmental
authorities;

National sectorial policies for youth employmentnfiollated and adopted by corresponding
governmental authorities;

Regional/departmental youth employment and laboigration policies formulated and
adopted by corresponding governmental authorities.

The RED ANDE and CERTIANDINA will enable a free amffective exercise of the labour
migration rights. All Andean citizens will have &ss to job offers issued in the region and be able
to get their competencies acquired through workegepces within the CAN credited, thus
increasing their employability and strengtheningjittabour prospects.
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11.Comparative advantage

The ILO office assisted the preliminary processhefdiscussions held in the XIV Advisory Council
of Labour Ministers of the Andean Community, anraded the Labour Ministries Meetings of this
community space, highlighting that both RED ANDEIZ&DERTIANDINA represent tools that will
enable all Andean citizens to be treated as ndtionahe integrated Andean labour markKet.

The work already done by the ILO to institutionaliabour migration management in the Andean
countries, through the programme Migrandina andaiSpdocus on Youth Labour Migration, both
valued by the Labour Ministers during the Employim€onference in 2012, will be crucial inputs
for the Programme.

12.Partners and beneficiaries

Beneficiaries: The Andean youth population livimgtheir respective countries and those who are
migrating between Andean countries.

Partners: The Programme will be implemented in doation and alliance with tripartite ILO
constituents, other specialized agencies of théedmilations system and the CAN as main partners,
and the governmental sector dealing with employnam education of the four CAN member
countries.

“® The article 10 of the 545th decision, Andean Labdigration Instrument, provides for equality
of treatment and opportunities for all Andean mignaorkers within the Community space.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Youth employment in the Caribbean
. Belice, Barbados, Bahamas, Jamaica, Santa Lucidnady Trinidad
Location:
and Tobago
Duration: 4 years
Lead Office: ILO decent work team and office for the Caribbean
Budget: US$ 1,500,000

1. Background and justification

Due to the global financial crisis, the favouraldeonomic and employment growth rates the
Caribbean region has enjoyed since the mid-ninée® tapered off. Although some countries of
the Caribbean may have recorded improvement ir {6EIP performance over the past years,
austerity measures remain in place across therregid the labour market has experienced severe
deterioration. Young Caribbean’s have been mosectdtl. In most countries, the youth
unemployment rate is twice the national unemploytmnate, which account for 20 per cent or more
of the population. Moreover, there has been inegmecariousness among youth employment
opportunities, even for young graduates. Those sunaeed in finding work are often hired (almost
exclusively) in entry level jobs or become active the informal sector. Many remain under-
employed and suffer a general lack of social ptaiaccoupled with inappropriate working
conditions. As a consequence, the number of “disgmd youth” increased rapidly, adding to the
crime rate that continues to plague a number oftc@s in the region.

In order to improve the prospects for young Cardnie there is a critical need to increase the
capacity to design youth employment policies argymmes in the region.

2. Project strategy

Development objective: more young men and womere hascess to productive employment,
income opportunities and decent work in the Caidinbregion. The proposal is structured around the
following four immediate objectives:

Immediate objective 1: ILO constituents are able flarmulate and implement effective
national public policies that promote decent wordrfyoung people.

Related output:

» Studies conducted on the political situation andcomemendations on the
development/improvement of youth employment poéi@ed programmes formulated,;

* Instruments and tools developed to support the @mphtation of national youth
employment policies and programmes;

» The institutional capacity of key decision maketersgthened to effectively implement
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youth employment policies and programmes, through grovision of tools, guidelines
,technical assistance and the organization of paliaking workshops;

Integrated and time-bound youth employment NatioAation Plans with measurable
outcomes developed;

Social dialogue strengthened and partnerships with private sector established to
effectively implement youth employment nationali@tiplans.

Immediate objective 2: Youth that are unemployedderemployed and in transition have
an increased access to Income-generating activities

Related outputs:

Entrepreneurial programmes developed;
Public - private partnerships established to inicedJob Creation programmes.

Immediate objective 3: Young people, particularhpet most vulnerable groups, are
properly assisted in their job search thanks to thmvision of adequate data and labour
market trends analysis (including both formal andformal economy).

Related outputs:

National Statistical Institutes across the Regivangithened through the establishment of
appropriate tools that adequately measure andategybuth labour market indicators. This
will be supported by the ILO Labour Information 8m for Latin America and the
Caribbean (LMIS);

Global sharing databases developed and publishedgh web-pages;

Ministries of Education and educational institusoetrengthened to match educational
system outcomes with labour market needs;

TVET reformed to be in line with the review of tBARICOM Strategy for TVET,;

Horizontal cooperation promoted to strengthen thdddal Employment Service to provide
more and better services (career guidance, labatkeninformation, etc.) to young people;

Partnership between employers’ organizations angrgonents established to support a
better ad equation of labour market demand andlgupp

Immediate objective 4: Young Caribbean’'s are awarktheir rights and International
Labour Standards
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Related outputs:
* Awareness raising campaigns launched;
e Labour rights module included in school curricula;

» Pilot programs to promote rights at work implemente

3. Comparative advantage

The ILO will be able to build on the experiencetbé Decent Work Team and Office for the
Caribbean that has significantly contributed tdliag youth employment in the region in the past
year.

In April 2012, the Regional Office constituted a kkiag Group which comprised of Specialists
from all the offices in the region, in order toadish a road map and coordinate, optimize and
urgently respond to the "call for action" by theDLThe Working Group has since established a
work plan in accordance with the Monitoring Plai®X2-2017) adopted at the last meeting of the
Governing Body.

The ILO has at his disposal tools such as KAB antBShat will be useful when implement the
project.

4. Partners and beneficiaries
Beneficiaries: Young Caribbean’s.

Partners: Organizations of employers and workersegional, sub-regional and national levels,
National Statistical Institutes, Ministries of Labp Ministries of Education and educational
institutions, Commonwealth secretariat, CARICOMg frganization of eastern Caribbean States,
relevant agencies of the UN system, the LMIS, theertAmerican Centre for Knowledge
Development in Vocational Training, public and jter sectors.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Rural youth employment in Bolivia
Location: Bolivia (Santa Cruz and Beni)
Duration: 4 years

Lead Office: ILO regional office in Lima

Total budget: US$ 2,720,000
Budget: Funds requested from the ILO: US$ 2,450,000
Funds requested from other partners (Governmeneatadprises): US$ 270,000

1. Background and justification

In Bolivia, rice, along with other crops, such alseat, maize and potatoes, are the main source of
food for the population. Their domestic productisma priority in order to ensure food security. The
rice industry is one of the priority sectors foe tBolivian government. Proof of this is its decisto
increase the investment in this sector over the déxyears ("Public Investment Prioritization
Strategy of the Ministry of Productive Developmantl Plural Economy”, Bolivia 2012).

In the rice industry, 50 per cent of employeesyateng people, aged 18 to 30 years. However, while
there are a large number of young people emplogethis sector (with a high percentage of

women), there is a lack of employment sustaingb#ihd decent jobs, as well as a mismatch
between young rice farmers’ skills and market detsamoreover, the sector is not sufficiently

prepared to maximize its great ability to creater jabs.

During the International Labour Conference (ILC)2012, member States referred to the need to
address youth employment challenges under a nmkigional approach taking into account the
diversity and uniqueness of each country was meadfi. Following the ILC conclusions and in
response to the requests of the Bolivian Governraadtthe Vice-Ministry of Employment, Civil
Service and Cooperatives, the "Rural Youth in Balivroject was developed. This project was
conceived as an integrated answer of the ILO, astiphasis on the rural sector and the production,
processing and marketing of rice.

2. Project strategy

The project will be based on an analysis of thetly@mployment situation in Beni y Santa Cruz, a
comprehensive review of youth employment policiesl @rogrammes and the identification of
strategic options to develop the rice sector arroemployment-intensive activities in the two
selected areas.

It will be developed in close collaboration withetBolivian Employment Support Programme to
facilitate the match between labour supply and daeinehrough the provision of a training subsidy,
equivalent to a salary or a salary and a half,du@ months to young rice producers that will get u
their business or already established one.

Development objective: The project aims to imprabe capacity of the rice sector to
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create and strengthen employment opportunities yamung people, matching their labour
skills with the sector’s requirements.

During its implementation phase, the project wdheh out to 33.000 young workers of the rice
sector, among which 18.000 are indigenous. At thé, ¢he actions undertaken are expected to
benefit at least 6000 young people and their family

Immediate Objective 1: Association capacity of ygurice producers is enhanced.
Immediate objective 2: Productive integration ofymg rice producers is promoted
» Associated young rice producers connected with lmeechasing companies;
* A model of inclusive extension services supportatigyed and implemented,;

* Initiatives to strengthen the long-term integratiohyoung producers in the production
chain supported through a grant fund that ensugie dffective access to markets, capacity-
building services, vocational training, quality heical assistance, formal credit,
technologies and certifications, among others.

Immediate objective 3: The jobs created in the rgextor are sustainable.

e Ethical trade principles of international purchasircompanies (corporate social
responsibility) applied;

» The establishment of trade agreements and / orimgsebetween Bolivian companies and
international buyers or national public companieddacilitated to ensure that youth rice
farmers’ products’ access to domestic and intesnati markets and generate sources of
decent and sustainable employment opportunities.

Immediate objective 4: Young people develop newtidtives and diversify their
production.

* The provision of diverse services and productsvedrifrom rice and other economic
activities that add value to the project’s inteti@m areas strengthened;

* Young entrepreneurs targeted by a series of intéinies focusing on rural economic
development in areas such as rural tourism, gastmgn ecological production and e-
commerce among others.

Immediate objective 5: Young rice producers’ intete are better represented in
economic, social and professional consultation spa@t local and national levels.

» Dialogue fostered between young producers’ orgdioizs, employer’'s organizations and
local and national governments.
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3. Comparative advantage

The project will build on ILO’s extensive experien improving skills of young entrepreneurs,
using methodologies and tools such as Start andolepyour Business (SIYB), Training Needs
Analysis, Managing your agricultural cooperationy(RIOOP).

4. Partners and beneficiaries

Beneficiaries: The project will benefit young workend entrepreneurs, specialist and professionals
in the rice sectors in the regions of Santa CruzEeni.

Partners: The project is a joint initiative betwele@ private sector (rice companies and coopelsgtive
Chambers of Agriculture of Santa Cruz and Benijomal FOs), worker’s organizations (COB and
affiliates) and the public sector (Ministries ofdaur, Employment and Social Security, Ministry of
Productive Development and Plural Economy, MinistifRural Development and Land).
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION
Title: Reconciling education, employment, and family iifehe context of
e Brazil's national decent work agenda for youth
Location: Brazil
Duration: 2 years
Lead Office: ILO office in Brazil
Budget: US$ 1,200,000

1. Background and justification

Positive labour market trends are underway in Bramich as historically low unemployment rates
(an average rate of 5.6 per cent in 2012), a doghdif the minimum wage from 2000-2012 and
rising formalization of jobs. However young people not availing of these positive trends to the
same degree as adults. Youth unemployment ratesl stetween three and four times those of
adults, levels of informal work are higher and &aga are lower than for adults.

Vulnerable youth in Brazil face clear barriers har® in the gains offered by positive labour market
trends and difficulties to access widening oppaties for vocational education and technical
training. Decent work deficits are higher for vuiggle youth in situations that involve poverty,
social exclusion, gender and racial discriminatgom early parenthood (especially among young
women, youth of Afro-Brazilian or indigenous desgawith low levels of education or living in
rural areas).These vulnerable youth require urgeml focused policy attention and project
interventions to ensure they do not miss out orodppities for quality jobs in the future and that
economic and social exclusion are not reproduced.

Many Brazilian youth struggle to reconcile studvesh work and family responsibilities, with a
notable lack of public services that could helg&se the burden, such as creches for young mothers.
Long working hours also pose an additional batoethose that attempt to reconcile work with the
other aspects of daily life. It is a crucial fabat 17 per cent of youth are responsible for their
household (PNAD, 2009). Schools are usually nositiga to the youth that need or want to work,
obliging them to choose one or the other. This lanfiee becomes more acute with young women
and men that have family responsibilities, espBcialomen that are pregnant or already are
mothers.

Of particular concern, is the significant percestanf youth that are neither in employment,
education nor training (NEETS). In 2009, a full 4&er cent of youth comprised the so-called
NEETSs. This situation is more intense among the-A&frazilian population (20.4 per cent), among
female youth (24.8 per cent) and especially amaryung Afro-Brazilian females (28.2 per cent).
Brazil's National Decent Work Agenda (NDWAY) proeg&la unique framework in which to spread
the gains of its socially inclusive growth to vulakle youth.
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2. Project strategy

The main objective of the project is to strengthie@ integration of public policies that promote
decent work for youth with a specific focus on neabng school, work and family life.

The project will consist of a multi-pronged apprioatat builds on existing experiences in the
country and will address the development, impleatigort and monitoring of public policies, at the
national and state-levels, under the frameworkrazB's National Decent Work Agenda for Youth.
The ILO Office in Brazil will work closely with Saal Partners and institutional stakeholders in this
approach.

Immediate objective 1: Young people that face diffities to reconcile school, work and
family responsibilities have access to more andidyejobs, school and vocational training
opportunities.

Related outputs:

* Pilot project to reconcile vulnerable youth’ workchool and family responsibilities
designed, launched and implemented using activagamgent with institutional actors and
key stakeholders in the framework of the Bahia DeWéork Agenda;

» Good practices and effective political means obneiliation identified;

» Project outputs and findings disseminated and disei among key policy and practitioner
stakeholders.

Immediate objective 2: Policy intervention outcommeet the needs of NEETS.
Related outputs:

* Rapid diagnosis of the NEETS’ situation conductedwo target municipalities to better
identify their characteristics and needs;

» Survey designed to collect more accurate data gffiréace-to-face interviews with a sample
group of NEETS;

* Methodology developed to help NEETs access exisimgal policy support and labour
market policies;

» Based on the identified methodology: pilot projeaiesigned, launched and implemented in
the two target regions using relevant ILO expereaicd best practices;

» Findings disseminated and discussed among kewypenid practitioner stakeholders.

Immediate objective 3: The national decent work ada for youth is implemented.
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Related outputs:

* Lessons learned from the above pilot projects systieed and methodologies for the
promotion of decent work for youth at the stateeledeveloped (potential to be
disseminated and implemented within the country @nthhe regional level, through South-
South cooperation mechanisms);

» Drawing on the two pilot projects, policy recommatidns on the implementation of the
Apprenticeship Law and of the National Programnrefocess to Technical Education and
Employment (PRONATEC) produced;

» State-level implementation capacity of these pedi@and programmes strengthened;
» Diagnosis of the situation of young people in Brdeveloped;

* Expected results, targets and indicators of tha Btmstructed on the basis of the above
diagnosis;

* The tripartite National Decent Work Agenda for Youtonsolidated through the
development of monitoring mechanisms, includingatidhal Plan.

3. Comparative advantage

The existence of a genuine tripartite policy commeitt and a strong institutional framework to
promote decent work for youth at national and steteels provide the ILO with a unique
comparative advantage to boost quality labour nigpketicipation and skills development among
Brazilian vulnerable youth and NEETS.

4. Partners and beneficiaries

Beneficiaries: Youth that participate in the labowarket, but must reconcile multiple demands of
school, work and family responsibilities, partialjavulnerable and discriminated groups (i.e.
young women, Afro-Brazilians, indigenous youth godng parents); and the NEETS.

Partners: Government line Ministries and Regionalvénments of Mato Grosso and Babhia,
workers and employers organisations; national itrginnstitutions. In addition, the project will
benefit from important synergies with other progaeithin the ILO Office in Brazil.
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PROJECT CONCEPT NOTE FOR TECHNICAL COOPERATION

Title: Rural youth employment in Peru

Location: Peru (Piura and Cusco)

Duration: 2,5 years

Lead Office: ILO country office for the Andean Countries

Total budget: US$ 2,500,000
Budget: Funds requested from the ILO: US$ 2,000,000
Funds requested from partners (national and rebgmernments): US$ 500,000

1. Background and justification

The economic and social context of Peru has begnpa@sitive in the past decade. The Peruvian
economy has grown at an annual rate of 7 per ¢ece 2005 and the poverty rate went from 42.4
per cent in 2007 to 27.8 per cent in 2011 (ENAH@)wever, not all Peruvians have profited from
the country's growth. In particular, the 2.1 mitlicural youth, aged 15 to 29, experienced a severe
economic and employment exclusion. The high ratésemage pregnancy and school dropout result
in low educational capital acquisition, which coioptes their transition from school to work.
Therefore, they are in a situation of high vulndigtand low productivity in the labour market.

In addition, opportunities for a successful caggh with prospects for a good life are rare irakur
areas of the country. This has encouraged manygypaople to migrate from their towns to cities,
causing an accelerated process of "aging" in ramehs. Even if significant efforts to improve the
situation of young people in the labour market waegle, youth employment in rural areas has not
been made a priority in public policy. However, momical context is favourable to tackle the youth
employment challenge, particularly the school tekaeansition in rural areas.

2. Project strategy

The Rural Youth Pilot Programme is presented adifioation of the Programa Nacional Jévenes
a la Obra (formerly ProJoven) currently implemenigdthe Ministry of Labour and Employment
Promotion. It is proposed to make a pilot experitakdesign in the regions of Piura and Cusco and
complement the advances already done. Its ovebpgdictive is that 20 per cent of young people,
between 15 and 29 years in rural areas of Cuscd?anmd involved in the project, are inserted into
the labour market through self-sustainable jobse Pphoposal is structured around the following
three immediate objectives:

Immediate objective 1: Rural youth in the targetedgions have access to skills and
knowledge through information and communication tecologies.
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Related outputs:
» Training system using technological means throu¢grinet booths developed,;

» Handbooks on the labour market situation and howeelop a business made available
online;

* Vouchers for basic training offered.

Immediate objective 2: Young people who completexdning and obtained good results
are offered technical or skills training.

Related outputs:

» Additional hours of training are offered to youngople who completed the first phase and
obtained the best results in three skills areascifip, labour and business;

* The skills acquired are evaluated by the benefjciar
* Learning Practices are offered through three moesui

Immediate objective 3: Young people are linked wathtrepreneurial activities in the most
developed areas of the region and receive advicéaomily or individual business training.

Related outputs:
* Family or individual entrepreneurship promoted,;
* Technical assistance in business training offered,;
* Access to means of production increased,;

* Processing and marketing with emphasis on the psoa# “generational transfer”
(inheritance) of legal ownership of land or othesets. Seed Capital Funds (including
public-private) created.

After evaluating the results of the Young RurabPProgramme, a national policy on rural youth
employment will be formulated and implemented.

3. Comparative advantage

Employment promotion exists in almost all UnitedtiNias Development Assistance Frameworks
and Poverty Reduction Programmes in the countfiéfsearegion.

The implementation of the project would use ILOMperience in the promotion and improvement
of skills of young entrepreneurs through validatezthodologies tailored for different target groups.

The Call for Action on the Youth Employment Crisis: Technical Cooperation Portfolio 165



4. Partners and beneficiaries
Beneficiaries: The rural youth population is thamary beneficiary.

Partners: The main partners of the proposal gpartiie ILO constituents including theMinistry of
Labour and Employment Promotion, the Ministry ofctab Development and Inclusion and
Regional Governments of Cusco and Piura are the patners.
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